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Introduction

This actuarial valuation report is required by Regulation 62 of the Local Government
Pension Scheme Regulations 2013. It summarises the results of the funding valuation of
the Fund as at 31 March 2025, including the Rates and Adjustments Certificate which
sets out the contributions payable by employers from 1 April 2026 to 31 March 2029.

Purpose of the valuation

The overriding purpose of the valuation is to value the liabilities of the Fund and compare these to the assets of the
Fund as required by the Regulations and to set out the contributions payable by each employer in the Fund.

The report concentrates on the Fund’s financial position at the valuation date. As time moves on, the Fund's finances
will fluctuate. If you are reading this report sometime after it was produced, bear in mind that the Fund’s financial
position could have changed significantly.

Benefits valued

The benefits valued are set out in the Regulations. We have commented in the Further Information section on how
we have allowed for legal and other uncertainty regarding the benefits. Assets and liabilities in respect of defined
contribution additional voluntary contributions (or AVCs) have been excluded.

Funding Strategy Statement

The principles which have been applied are set out in the Funding Strategy Statement (FSS) of the Fund. The FSS
has been reviewed and amended as part of the 2025 valuation process.

Next steps

As required by Regulation 66 this report must be published and made available to the Secretary of State, and to
current and prospective employers who contribute or may become liable to make payments to the Fund.

Glossary

Actuarial valuations come with
a lot of associated
terminology.

Throughout this document we
use certain terms with specific
meanings in the context of
actuarial valuations.

To help you understand them,
we have provided a glossary at
the end of this document.
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At a glance ...

Overall Funding Position

There was a surplus of £2,218.3M relative to
the liabilities. The funding level was 120%, an

increase of 10% compared to 31 March 2022.

6,001.5M

13,529.6M

1,543.1M

3,766.7M

Liabilities Assets
(£11,311.3M) (£13,529.6M)

W Actives W Deferreds M Pensioners

AON

Primary contribution rate (% of Pay)

14.4%

V4.2%
Vs 31 March 2022

Secondary contribution rate (% of Pay)

0.0%

Unchanged
Vs 31 March 2022

Total contribution rate (% of Pay)

14.4%

V4.2%
Vs 31 March 2022

Comment

The primary rate is the employer share of
the cost of benefits being earned in the
future, expressed as a percentage of
pensionable pay.

The figure quoted is a weighted average of
all employers' primary rates.

Comment

The secondary rate is the reduction to the
primary rate needed to reduce the funding
level of the Fund as a whole to 120% over
a surplus amortisation period of 20 years.
We have shown an equivalent % of
pensionable pay for illustration.

Comment

This is the sum of the primary and
secondary rates quoted above.

Each employer’s total contribution rate will
differ depending on their circumstances,
including membership profile, funding level
and recovery period.
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Funding objectives

The Administering Authority's main funding objective is to hold assets at least equal in
value to the past service liabilities.

To calculate the past service liabilities and the cost to the employers of future benefit accrual, the benefits paid out
by the Fund are estimated for each year into the future. The estimated benefit payments are then 'discounted back'
to the valuation date using an agreed rate of interest known as the discount rate.

£700.0M

Cashflows -
The benefit payments from the Fund are expected to be made for a very long period.
The chart shows the projected cashflows for the Fund (based on past service benefits ~ “*™]
and the assumptions used for the valuation). Most cashflows are linked to future i
levels of salary growth and/or inflation.
£300.0M 4
Discount rate
The Funding Strategy Statement describes the approach used to set the funding e
target and hence the discount rates. The Administering Authority adopts different £100.0M
discount rates depending on employers' circumstances including the likelihood of exit “‘“ll““""l
and what would happen to the liabilities on exit. The use of different discount rates is £0.0M - M.
summarised on the next page. 2025 2030 2035 2040 2045 2050 2055 2060 2065 2070 2075 2080 2085 2080 2095 2100 2105 2110 2115 2120
Prudence M Pensioner M Deferred W Active

Prudence in the valuation is achieved using discount rates which have a materially
better than evens chance of being achieved by the Fund’s assets. Information on the
level of prudence (or risk) in the funding strategy is contained in the Fund’s Funding
Strategy Statement.
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Discount rates for different employer types

The Administering Authority adopts different discount rates for different types of employer. The funding targets for
the various types of employer, that each use different discount rates, are as follows:

¢ the scheduled and subsumption body funding target, which assumes indefinite future investment in assets similar
to the Fund's holdings at the valuation date (allowing for any known or planned changes to the long-term
investment strategy as appropriate).

¢ the ongoing orphan funding target: for admission bodies whose liabilities would be orphaned on exit, the discount
rate has regard to the possibility that participation may cease and that the exit valuation would assume a low risk
investment portfolio made up of long dated UK Government bonds (of appropriate nature and term) at cessation
(subject to the application of the Probability of Funding Success underpin as set out in the Funding Strategy
Statement).

¢ the intermediate funding targets: for certain employers who are deemed to be less likely to exit than employers
on the ongoing orphan funding target, but which do not have a subsumption commitment and are deemed to be
less secure than the fully taxpayer-backed employers

¢ the low risk funding target: for "orphaned" liabilities that relate to employers which have already exited the Fund.

An explanation of scheduled bodies, orphaned liabilities and subsumption bodies is given in the Glossary.

Employer covenant

A key factor in setting the appropriate funding strategy for different types of employers is the Fund’s assessment of
the employer covenant. The Guidance for Preparing and Maintaining a Funding Strategy Statement states that
employer covenant should be taken into consideration in decisions around funding strategy and setting employer
contributions.

The covenant strength of employers has been taken into account when setting the funding target and other
elements of the funding strategy for the different types of employers that participate in the Fund.

Comparison with other LGPS funds

The funding position and resulting contributions are based on assumptions about uncertain future factors such as
investment returns, inflation and life expectancy. Each LGPS fund uses different assumptions and funding
parameters which reflect their own views, circumstances and strategic objectives. These differences (amongst
other factors) will lead to differences in funding positions and contributions across LGPS funds. To support
comparison, LGPS funds are required to report a funding position on a consistent set of assumptions (called the

AON Report on the actuarial valuation



AON

“SAB funding level”), and this is set out in the Dashboard section later in this report (see ‘Funding level on SAB
basis’ in that section). The assumptions used in the calculation of the SAB funding level (called the SAB
standardised basis) are set by the LGPS Scheme Advisory Board on the basis of advice from GAD and are to allow
consistent comparison between LGPS funds only. They are not intended to be appropriate for funding purposes or
setting employer contributions for individual funds. As such, this result has no impact on the Fund’s funding
strategy or employer contribution rates.

Report on the actuarial valuation
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Method, data and assumptions

After consulting with the Administering Authority, we have agreed the method, data and
assumptions to use for calculating the past service liabilities and employer contribution
rates.

Method

The past service liabilities have been calculated using the projected unit method for most employers. This method,
with a one-year control period, has also been used to calculate the cost of future benefits building up for most
employers. The attained age method has been used for some employers who do not admit new employees to the
Fund.

The method used for each employer, including funding target and recovery period, has been advised separately.

Data

The actuarial valuation was based on a snapshot of member data as at the valuation date, extracted from the
administration system after the valuation date. Due to ongoing processing of membership records, and some data
estimation carried out for valuation purposes, the data may be different to data summarised in the Fund’s report and
accounts.

See the Further Information section for a summary of the membership data used.

Assumptions

We use assumptions to calculate the past service liabilities, cost of future benefit accrual and contributions for the
recovery plan. All assumptions are intended to be best estimate (i.e. equally likely to overstate or understate the
amount required to provide the promised benefits) with the exception of the discount rate, which is deliberately
prudent as set out above. Most of the demographic assumptions have been set based on an analysis of the Fund’s
experience over a recent period.

See the Further Information section for a summary of the assumptions used.




Past service results

A comparison of the Fund's assets with the past service liabilities calculated using the agreed assumptions for each
employer at the valuation date is set out below.

Funding position

M
Value of past service
benefits for:
Active members 3,766.7
Deferred members 1,543.1
Pensioner members 6,001.5
Total liabilities 11,311.3
M
Value of assets: 13,529.6

Surplus / (deficit)
$2,218.3M

Funding level

120%

AON

The chart below shows the key reasons for the £M
change in funding position since the 2022 valuation

Bars to the right show sources of gain relative to the 2022 position
and bars to the left show sources of loss.

£M
2022 Surplus [ RAES
Interest on surplus 162
Investment experience  (469) -
Pay increase experience (75) I
Pension increase & revaluation experience (188) .
Contribution experience (26) |
Change in financial assumptions 1,220
Change in demographic assumptions 335
Membership changes and other items 63
2025 Surplus _ 2,218

Analysis of change

At the 2022 valuation the funding position was
a surplus of £1,196.3M, corresponding to a
funding ratio of 110%.

e The main factor that has improved the
funding position is the change in the
financial assumptions (principally an
increase in the average discount rate
relative to inflation).

e The main factor that has worsened the
funding position is the investment returns
achieved by the Fund being lower than the
discount rate adopted at the 2022 valuation.
Average investment returns were 3.4% p.a.
which compared to an average discount rate
of 4.3% p.a.
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Future service results

The aggregate primary rate (employer cost of future service benefits accruing to members) calculated using the
agreed assumptions at the valuation date is set out below.

Employer cost

% Pay
Value of benefits 20.5%
building up:
Plus administration 0.4%
expenses
less member

0,

contributions (6.5%)
2025 cost to employers 14.4%

Primary rate

14.4% pay

The chart below shows the key reasons for the %
change in Primary Rate since the 2022 valuation

Bars to the right show sources of increase relative to the 2022 rate
and bars to the left show sources of decrease.

2022 primary rate

Change in financial assumptions

Change in demographic assumptions

Change in average age and other items

2025 primary rate

-3.3% .

-0.7% I

-0.2%

Analysis of change

At the 2022 valuation the primary rate was
18.6% of Pay.

The main reasons for the decrease in the cost of
future benefits are:

¢ Changes to financial assumptions (principally
an increase in the average discount rate
relative to inflation).

¢ A reduction in the allowance for longevity
improvements (and other demographic
assumption changes).

Report on the actuarial valuation



AON

Employer contributions

Employers’ contributions from 1 April 2026 will be based on their individually assessed primary rate. An adjustment
may also be made (known as the secondary rate) to achieve the target funding level over an appropriate period
(known as the recovery period).

Key factors affecting employer contribution rates

Contributions are set for employers, or groups of employers, that take into account a number of factors including:

Regulation 62 - which requires the Fund Actuary to have regard to:

o The existing and prospective liabilities

o The desirability of maintaining as nearly constant a primary contribution rate as possible
o The Administering Authority's Funding Strategy Statement, and

o The requirement to secure the solvency of the Fund and the long-term cost efficiency of the Scheme, so far as
relating to the Fund.

The results of the valuation.
Any one-off contributions paid.

Discussions between the Fund Actuary, the Administering Authority and employers, including the Administering
Authority's view of the affordability of contributions, where relevant.

The employer's (or group's) membership profile and funding level and, where relevant, assumptions and recovery
periods specific to the employer's circumstances.

D ———— . ,/..'y(*

——
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Addressing a shortfall (or surplus)

We have agreed with the Administering Authority the policies for certifying secondary contributions for employers
in deficit (or surplus) at the valuation date:

Employers in deficit are generally required to pay secondary contributions to eliminate the deficit over a recovery
period equal to the average future working lifetime of the membership of that employer, subject to a maximum
period of 14 years.

For employers which are in surplus and have a funding level above a 120% threshold, the employer may use the
surplus in excess of that threshold (also called a ‘surplus buffer’) to support the payment of contributions to the
Fund at a rate below the primary (future service) contribution rate. The maximum period for surplus amortisation
is 20 years.

For employers who are in surplus and have a funding level below the 120% threshold, the employer will pay
contributions equal to the primary (future service) contribution rate.

Different recovery periods apply to individual employers or groups of employers depending on their
circumstances.

Secondary contributions allow for interest on the employer's surplus or shortfall between 31 March 2025 and 1
April 2026 as well as the difference between expected contributions payable and the expected cost of benefit
accrual over 2025/26.

For some employers, contribution increases/reductions may be phased in over a number of years (or 'steps') as
permitted by the Funding Strategy Statement in order to deliver greater stability of contributions.

Where employer contributions are lower than the employer’s primary contribution rate, this is due to employers
having a surplus on the relevant funding target. Member benefits are guaranteed under the LGPS Regulations and
so the payment of each member’s full benefit entitlement does not depend on the funding position of the

Fund. Therefore, in our view there is no material risk to member benefits of employers paying contributions below
the primary contribution rate. Employers bear the risk of future assets being insufficient to pay benefits due, and
therefore having to pay higher contributions in future relative to the primary contribution rate.

Further information is set out in the Funding Strategy Statement.

AON

Information

Across the Fund as a whole,
the secondary contributions
required to remove the surplus
in excess of a funding ratio of
120% over a surplus
amortisation period of 20
years from 1 April 2026 are:

0.0% of Pensionable Pay

This assumes the membership
remains broadly stable and pay
increases and other
assumptions are as assumed.

In practice, individual employer
secondary rates will vary
depending on their
circumstances and the agreed
strategy.
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Aggregate employer rates

Contributions payable by each employer are set out in the Rates and Adjustments Certificate. The aggregate
Employer contributions for the 3 years from 1 April 2026 are as follows:

Year from 1 April % of pensionable pay Plus total contribution amount (£M)
2026 13.6% 0.021
2027 13.6% 0.021
2028 13.6% 0.022

Further information is set out in the notes to the Rates and Adjustment Certificate.

Notes

The % of Pensionable Pay contributions are an average (weighted by Pensionable Pay) of the amounts
certified for individual employers.

The % of Pensionable Pay contributions shown in the table above are lower than the aggregate future
service (primary) contribution rate as at 31 March 2025 of 14.4% due to the impact of certain employers
who are in surplus in excess of 120% paying contributions below the future service rate. Whilst the overall
Fund has a surplus, additional monetary contributions are payable for individual employers assessed to
have a shortfall.

At the end of the period shown in the table, the annual contribution amounts for each employer or group are
anticipated to increase by approximately 3.6% p.a. until the end of the relevant recovery period. For each
employer or group, the contribution rate as a % of pay is expected to continue until the end of the relevant
recovery period. Thereafter, aggregate contributions are anticipated to be in line with the future service
contribution rate of that employer or group. In practice, employer contributions are subject to review at future
valuations.
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Final comments

Projections

We estimate that, by the 31 March 2028 valuation, the certified contributions will slightly increase the Fund’s overall

funding level to about 121% (largely due to the contributions certified over 2025/26), assuming the experience of
the Fund between the two valuation dates is in line with the assumptions underlying the funding targets and that
these assumptions remain unchanged. Further, we expect the funding level to then fall to 120% by the end of the
recovery period if all experience is in line with our assumptions. In practice, the funding position and employer
contribution rates will be recalculated at future valuations.

Developments since 31 March 2025

Market movements

Major equity markets have generally delivered higher than expected investment returns over the period since the
valuation date, albeit with some volatility, but certain other asset classes have performed less well over the period.
The value of the liabilities is estimated to have increased due to decreases in the net discount rates used for
employers on the various funding targets. In addition, the April 2026 pension increase of 3.8% will be higher than
our long-term assumption which will further increase the liabilities.

Bearing in mind the long-term nature of the Fund, ongoing volatility in markets and the objectives of the
Administering Authority in setting its funding strategy, our opinion is that the certified contributions remain
appropriate.

Employers joining or exiting since the valuation date
Contributions for employers joining the Fund since 31 March 2025 will be advised separately.

A revised Rates and Adjustments Certificate will have been prepared as necessary for employers exiting the Fund
since 31 March 2025 where this has been requested by the Administering Authority. Where a revised Rates and
Adjustments Certificate has not yet been produced for such employers, the employer has been included in the
Rates and Adjustments Certificate appended to this report but with zero contributions in anticipation of the revised
certificates being issued.
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Monitoring the Fund

In the light of the volatility inherent in situations where investments do not match liabilities, the Administering
Authority monitors the financial position on a regular basis. It will also consider monitoring the position of individual
employers, particularly those subject to the Ongoing Orphan Funding Target and those which may exit the Fund
before 1 April 2029. Where appropriate and permitted by the Regulations, contributions for those employers may be
amended before the next valuation due as at 31 March 2028. In line with the Fund’s FSS and policies, contributions
may similarly be amended before the next valuation for other individual employers.

Report on the actuarial valuation
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Membership data

The results in this report are based on the membership data summarised below.

We have conducted high level checks on the membership data provided and we are satisfied with its adequacy for
the purpose of this actuarial valuation. Average ages are unweighted, and pensions include the April 2025 (April
2022 for 2022 data) revaluation/pension increase.

Active members

Number Average Total pensionable salaries Total pre 2014 pension
age (2014 Scheme definition) (£000 pa)
(£000 pa)
Total 2025 62,083 457 1,478,289 94,808
Total 2022 (for comparison) 56,957 45.9 1,136,726 108,955

Pensionable pay is over the year to the valuation date, and includes annualised pay for new entrants during the year. Actual
part-time pay is included for part-timers.

Deferred members

Number Average age Total pension (£000 pa) Total pre 2014

accrued lump sum (£000)

Total 2025 58,052 47.4 123,366 129,386
Total 2022 (for comparison) 55,980 46.7 101,057 142,976

Included above, there were 5,837 members who are yet to decide whether to take a refund of contributions or a transfer value
(2022: 5,178)

Pensioner and Dependant members

Number Average age Total pension (£000 pa)
Total 2025 72,119 71.5 429,780
Total 2022 (for comparison) 64,438 71.2 337,132

In addition, there were 454 members in receipt of children's pensions (2022: 521)

Total pre 2014 Total post 2014

accrued lump sum pension (£000 pa)
(£000)

139,441 204,922

169,159 132,155

Report on the actuarial valuation
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Allowing for benefit uncertainty

McCloud
The Administering Authority has not been able to supply McCloud data for the 2025 valuation.

We have therefore used an employer specific percentage uplift to the active and deferred liabilities in respect of the
benefits earned between 1 April 2014 and 31 March 2022 for eligible members, based on the average age of those
members for each employer. This is the same approach as used at the 2022 valuation, and so we do not expect any
additional impact on the liabilities.

Cost management valuations

The 2016 and 2020 cost management processes are now complete, with no changes proposed to the benefits. We
have not made any allowance for possible future changes (for example as a result of the 2024 cost management
process).

Guaranteed Minimum Pensions (GMPs): indexation and equalisation

Following legislative change in 2021, the LGPS is now required to pay full CPIl increases on GMPs for members
whose State Pension Age is after April 2016. Separately to this, the High Court ruled in two Lloyds Banking Group
cases (2018 and 2020) that schemes are required to equalise male and female benefits for the effect of unequal
GMPs, and these requirements extend to members who have died and transferred out. In relation to public service
schemes we understand the Government believes payment of full indexation of GMPs as set out above will equalise
payment terms for the vast majority of members, but some uncertainty remains for a small minority of members
(e.g. historic deaths and transfers). We are also awaiting a Government response in relation to equalisation
requirements for historic deaths and transfers. In the meantime, we have used the same approach as 2022 for the
2025 valuation, and so we do not expect any additional impact on the liabilities.

Comments

Other than set out opposite,
we have made no further
allowance within our
calculations for the risk of
additional costs falling on the
Fund (and ultimately
employers).

Approach taken

We have valued pension
increases in line with the
indexation requirements.
However, we have not
estimated a potential cost of
equalising payment terms for
members whose benefits
remain unequal after full
indexation, nor for historic
deaths or transfers.
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Goodwin

An Employment Tribunal ruling relating to the Teachers' Pension Scheme concluded that provisions for survivor's
benefits of a female member in an opposite sex marriage are less favourable than for a female in a same sex
marriage or civil partnership, and that treatment amounts to direct discrimination on grounds of sexual orientation.
A ministerial statement on 20 July 2020 announced that changes would be required to other public service pension
schemes with similar arrangements. In the LGPS this will create an additional liability for post-2005 widowers where
the original member had pre-1988 service. Regulations have been laid to effect the changes to equalise survivor
benefits in the LGPS and these will come into force on 1 April 2026.

The approach taken has led to an increase in the liabilities (see opposite).

State Pension Age

The Government’s second periodic review of the State Pension Age (SPA) was concluded in March 2023. The
review confirmed the legislated increase in SPA from 66 to 67 between 2026 and 2028 and made no changes at
this stage to the planned increase to 68 between 2044 and 2046. Future SPA reviews (such as the third periodic
review, launched in July 2025) could lead to changes in the age at which LGPS benefits earned after 1 April 2014,
which are linked to SPA, are payable without actuarial reduction, with a corresponding impact on past service
liabilities and future cost management valuations.

AON

Approach taken

We have allowed for this in the
form of an uplift to the
liabilities, as follows:

Actives/deferreds 0.01%
Pensioners 0.13%
Dependants 3.45%

Uplifts based on sample
membership data as at 31 March
2024.

Approach taken

No allowance has been made
in the 2025 valuation for
potential changes to the State
Pension Age.
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Data uncertainties

The Administering Authority supplied us with a Universal Data Extract file containing the membership data that is
necessary to complete a valuation. We undertook a series of validation tests to check that the membership data
was complete, within certain tolerances, and broadly consistent with the previous exercise. A report on these
validation tests was shared with the Administering Authority.

Discretionary benefits

Discretionary benefits such as enhanced early retirement benefits on redundancy are paid for by employers as they
occur through special contributions, and therefore generally no allowance should be needed in funding valuations.

Approach taken

Where any data was found to
be incomplete or outside of
tolerances and was left
uncorrected, we agreed a
series of data estimations with
the Administering Authority.

The data summaries show the
data after these estimations.

Approach taken

We have made no allowance
for discretionary benefits. This
is consistent with the approach
in the previous valuation.

Report on the actuarial valuation
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Notable developments since the previous valuation

This section comments on notable developments since the 2022 valuation that have
affected the 2025 valuation.

Key regulatory / benefit changes

There are a number of areas of benefit uncertainty, including some recent developments, and these are listed in the
previous section.

Notable items of experience

2022 assumption 2022-2025 experience 2025 assumption
Investment returns 4.3% p.a. ™ 3.4% p.a. 4.8% p.a.
CPI pension increases 2.3% p.a.® 6.1% p.a. ® 2.1% p.a.
Pay growth 3.8% p.a. @ 5.2% p.a. 3.6% p.a. @

(1) The assumed investment return is the average discount rate, weighted by liability.

(2) Plus a10% uplift was applied to the past service liabilities on the scheduled and subsumption body, ongoing orphan and intermediate
funding targets to make allowance for short-term inflation above the long-term assumption.

(8) Average figure, actual increases were 10.1% (2023), 6.7% (2024) and 1.7% (2025).
(4) Before allowance for promotional pay.

Contributions paid

Employer contributions from 1 April 2023 were agreed as follows:

Year from 1 April % of Pensionable Pay Plus aggregate contribution amounts (£M)
2023 17.3% £1.3M
2024 17.3% £1.3M
2025 17.3% £1.4M

Further information

The table compares the key
financial assumptions made at
the previous valuation with
what actually happened and
the corresponding
assumptions for the 2025
valuation.

Report on the actuarial valuation
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¢ Employers in deficit were required to pay secondary contributions to eliminate the deficit over a recovery period
not exceeding 14 years.

¢ For certain employers which were in surplus and had a funding level above a 110% threshold, the employer may
have used the surplus in excess of that threshold to support the payment of contributions to the Fund at a rate
below the primary (future service) contribution rate. This explains why the % of Pensionable Pay figure shown
above was lower than the aggregate future service (primary) contribution rate as at 31 March 2022.

¢ Some employers may also have stepped in changes to contributions, in line with the limits set out in the Funding
Strategy Statement.

¢ In addition, employers paid contributions to meet additional strains arising on early retirement or due to increases
in benefits.

e Members also paid contributions as required by the Regulations.

AON Report on the actuarial valuation
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Risks and other uncertainties

The Fund’s funding level is likely to exhibit volatility. Key risks which could affect the
Fund's future cashflows and funding position, include the following. The Funding
Strategy Statement sets out key actions to mitigate these risks.

## Funding risk N\ Investment risk =) Regulatory risk
The risk that the value placed on the past The risk that investment returns are lower The risk that changes to
service liabilities is set too low and than assumed in the valuation, and also legislation/regulations, taxation, or
contributions paid into the Fund prove that the assets are volatile and move out pension/employment law result in an
insufficient to meet the payments as they of line with the liabilities, so the funding increased cost of administration,
fall due. position is volatile. investment or funding for benefits.

00 - . . . = .

(il Longevity risk Inflation risk ﬂ:“_ Employer risk
The risk that Fund members live for The risk that inflation is higher than The risk that an employer is no longer
longer than expected and pensions are expected, resulting in higher pension able to meet its liabilities in the Fund, e.g.
therefore paid for longer, resulting in a increases/revaluation (and payments to due to insolvency.
higher cost for the Fund. pensioners) than allowed for in the

valuation.
E» Liquidity risk .7 Member options risk :('): Climate change and other risks
oc 1
The risk that benefit cashflows out of the The risk that members exercise options For example, those relating to climate
Fund are higher than expected, possibly resulting in unanticipated extra costs. For change and other environmental issues as
leading to the sale of assets at example, members could exchange less well as long-term uncertainty around
inopportune times. of their pension for a cash lump sum than geopolitical, societal and technological
allowed for in the valuation shifts.
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Sensitivity of the funding level

The chart shows the approximate impact of a number of one-off step changes on the Fund's funding level (all other
elements of the valuation basis being unchanged).

These are not intended to be worst case scenarios and could occur in combination rather than in isolation.
Conversely, in practice, some of these changes may be partially offset by other changes, for example a reduction in
the expected investment return or inflation might lead to a compensating change in asset values, or a change in
asset values might lead to a compensating change in expected investment returns.

Published funding ratio

What if... life expectancy increases by 2 years
What if... the discount rate falls by 1% pa
What if... inflation increases by 1% pa

What if... equities fall by 25%

What if...pensionable pay increases by 1% pa more than assumed
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Climate risk

Possible development of valuation results under different climate scenarios

The Administering Authority commissioned analysis from its investment consultant, Hymans Robertson LLP
(“Hymans”), to explore the resilience of the Fund across a range of climate change scenarios. This work was done
partly to test the resilience of the Fund’s planned investment strategy under such scenarios and partly to anticipate
expected legislation due to be introduced for LGPS funds by the Ministry of Housing, Communities and Local
Government which correspond broadly with the recommendations of the TCFD (Taskforce on Climate-related
Financial Disclosures). The scenarios considered were summarised by Hymans in a report forwarded to us on 3
October 2025 as follows:

Scenario

Green revolution

2100 temperature
pathway at or below 2
degrees (TCFD
alignment)

Years 1-5 Years 6-10

Immediate policy action to reduce reliance on
fossil fuels for electricity generation and
transportation. Markets reprice in response to
companies’ reaction and preparedness. Prices
adjust to reflect expectation of “new normal”.
Government/corporate spending on “green
solutions” and favourable tax position for
sustainable strategies. Immediate introduction
and ramping up of carbon pricing. Significantly
improved climate disclosures.

Years 11-15

Further policy action to
maintain policy intent
and acceleration of
timeframes for change.
Expectations of the
reliance on
technological solutions
for negative emissions
in future fall. Markets
weed out poor
performers on climate,
fast adopters do well.

Years 16-25

Policies have forced
companies to pursue more
sustainable agendas and
take account of externalities
through explicit pricing
mechanisms. Innovation is
rewarded and expectations
of physical impact from
climate change are
therefore expected to be
more limited. Modest
physical impacts are seen
such as reduced crop yields
and increased precipitation.
Renewable energy now
represents a significant
proportion of energy usage
and is continuing to trend
upwards.
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Challenging times /
Delayed transition

2100 temparature
pathway at or below 2
degrees

Head in the sand / No
transition

2100 temparature
pathway above 2
degrees

Limited investment and
policy measures are
introduced, perhaps
inconsistently across
the globe. Modest
government spending
on adaptation. No
significant market
repricing or physical
risks.

No material policy
action. Governments
pursue own agendas
and societal pressure
for change is resisted.
No significant market
repricing or physical
risks.

Concerted policy action as Paris commitments
are reviewed and enforced. Action is more
extreme and disruptive than may otherwise have
been needed. Carbon pricing is implemented

Outcomes similar to Green
Revolution, with high
expectations of meeting 2
degree targets.

with prices rising higher and faster than under
the smooth transition. Government spending is
redirected as climate priorities take hold. Pricing
adjusts in face of growing policy action. Some
businesses respond quickly, leading to
divergence between them and climate laggards.

Low effort at climate
adaptation with policy
failure and adherence
to current ways of
thinking. Little
concerted effort,
countries pursue their
own interests.

Growing fear that world is on track for more than 2
degrees temperature increase creates market
uncertainty and price adjustments. Increased
likelihood of acute physical impacts on businesses.
Increased government spending in response to
immediate environmental damage, concentrated on
short-term mitigation measures. Attempts to respond
by governments and businesses are generally
piecemeal and ineffective.

In addition to the scenario analysis, the report from Hymans states that a pathway analysis was carried out,
considering the following pathways:

Pathway

Green Growth

Short term

Adverse weather conditions o
across multiple regions trigger a
synchronised crop failure.

Yields for maize, rice, wheat, .
and soy are down by 10-20%
with 100% of the annual
harvest wiped out in some

regions.

Medium term

Collaborative regeneration o
takes place as a reaction to
multiple breadbasket failure.

Concerted policy action starting
now, including carbon pricing,
green substitutes. U

e Public and private spending on

Long term

Policy-driven transitions
happen, although there are
transitions risks in the short
term, there is less physical risk
in the long term.

High expectation of achieving
<2°C warming.

on “green solutions”.
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Technological triumph

Climate catastophe

Low crop yields create food
price inflation whilst states try
to insulate their populations
from the worst effects these
price increases through export
controls and price subsidies.

Price signals incentivise
intensive food production and
the pursuit of self-sufficiency.

Impact muted in developed
economies with developing
markets primarily impacted.
High food prices increase
headline inflation.

Central banks are reluctant to
raise interest rates, leaving real
interest rates suppressed.

Resources are directed towards
securing food supplies,
corporate earnings undershoot,
and stock prices correct.

Broad price inflation takes hold
as energy and labour costs
increase.

Improved disclosures
encourage market prices to
shift quickly.

Chronic issues emerge;
agricultural output remains well
below trend. Food security is
prioritised by states for national
security.

Consumption patterns in the
West shifts; Food producers
respond to price signals;
Governments subsidise
agricultural inputs and relax
environmental regulations;
climate pledges dropped.

Geopolitical tensions rise.
China and the US take
increasingly adversarial
positions.

Commitment to fossil-fuel
based technology drives
economic growth meaning
fossil-fuels remain crucial to
energy supplies.

National security concerns drive
investment into research and
development. Firms spend
significant sums “reshoring” and
“friendshoring” supply chains,
however states provide support
for this spending.

Investments made by states
pursuing their narrow
self-interest pay off.
Geopolitical tensions ease and
states see climate action as key
to proving the superiority of
their governing systems.

Consumption patterns in the
west coalesce around less
energy intensive, sustainable
lifestyles.

Investment drives innovation
and advances in low-carbon
technology. Green technology
continues its rapid
improvement, facilitating
sustainable agricultural
practices.

Firms and states enjoy a “green
dividend”.

Physical risks multiply.

No transitions happen.
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The executive summary contained in the report from Hymans included commentary as follows:

“Key findings reveal that, over a 20-year horizon, most scenarios yield only modest differences in funding
outcomes. However, the 'Head in the Sand' and 'Delayed Transition' scenarios exhibit the greatest downside
risks, highlighting the financial vulnerability associated with inaction or poorly coordinated climate responses
across market participants.

¢ In addition to stress testing, a pathway analysis was conducted, based on a hypothetical food shock scenario.
Here, outcome variance was significantly greater, especially in the short term.

¢ A climate catastrophe scenario would sharply reduce the Fund’s chances of success, both immediately and over
the 20-year horizon. The 'Green Growth' pathway is advantageous; however, the "Technological Triumph'
scenario outperforms in terms of resilience and long-term outcomes.

e These findings underscore the importance of proactive climate engagement and technological innovation in
preserving the financial stability of the Fund under increasingly uncertain environmental conditions.”

The report from Hymans includes commentary on how the scenario analysis can support actions to manage the
associated risks.

Assumptions and Limitations
The report from Hymans sets out the assumptions used in their modelling.

The report sets out that the funding level projections assume that contributions remain constant as a % of payroll
throughout the projection period. In practice, contributions will be reviewed and recalculated every three years.

The report also states that “While the model allows for the possibility of scenarios that would be extreme by
historical standards, including very significant downturns in equity markets, large systemic and structural
dislocations are not captured by the model. Such events are unknowable in effect, magnitude and nature, meaning
that the most extreme possibilities are not necessarily captured within the distributions of results.”

TCFD Report

The Fund undertakes an annual carbon footprint assessment of its investment portfolio with the results set out in a
TCFD Report. The TCFD Report is available on the Fund’s website.




Gender Pensions Gap

As required under the LGPS Regulations 2013, we have reported on the gender pensions gap within the Fund.

The gender pensions gap (GPG) refers to the disparity in accrued pension between males and females. The gender
pensions gap (GPG) is calculated as:

GPG = Mean pension value for males — Mean pension value for females

Mean pension value for males

The GPG is expressed as a percentage. For example, a GPG of 10% indicates that, on average within the
population analysed, for every £1 of pension accrued by males, females will have accrued £0.90.

Fund Statistics

The Fund’s GPG is 35% for active members, and 47% for pensioner members.

Note that the “headcount” in the tables below will not match the number of members in the earlier data summaries
due to the need to combine records where members have multiple records.

Active members

Headcount Proportion Average Average Average Average Average Average
of members age FTE pay (£) 2014 total CARE final salary
(by number) scheme pension(£) pension(£) pension (£)

definition

pay (£)
Females 37,580 68% 45.4 31,697 24,308 4,673 3,283 1,390
Males 17,339 32% 45.9 35,257 32,573 7,159 4,703 2,456

GPG

statistic 10% 25% 35% 30% 43%

AON

Average
age joined
fund

35.9
35.1

Average
number of
jobs held

1.2
11

Average
member
contribution
rate (%)

6.0
6.3
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Number of members by age Average pension (£) by age
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7,000
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2,000
e 1
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Under25  25-29 30-34 35-39 40-44 45-49 50-54  55-59 60-64 Under25 2529  30-34  35-39  40-44 4549  50-54 5559  60-64
Age Age
W Males Females m All active members B Males Females
Average pay (£) by age Gender pensions gap by age
40,000 45%
35,000 40%

Average pay

R

30,000 35%
25,000 30%
0y
20,000 25%
20%
15,000 ?
15%

10,000
10%

5,000
5

0
Under25 25-29  30-34 3539  40-44 4549  50-54  55.59  60-64 65+ 0%

Age Under 25 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64

B Gender Pensions Gap
—All active members =——=Males Females
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Pensioner members

Females

Males

GPG statistic

Headcount

33,183
22,598

Number of members by age

Number of members

16,000
14,000
12,000
10,000
8,000
6,000
4,000
2,000

0

Proportion of
members (by
number)

59%
41%

Under 60

60-64

65-69 70-74
Age

W Males Females

Average age Average total Average CARE

Average final

pension (£) pension (£) salary pension

(£)

711 5,236 670 4,565

AN 9,917 858 9,058
47%

Average pension
£12,000

£10,000

£8,000

£6,000

Pension

£4,000

. - £2,000

75-79 80-84 85+

£0

£7,132

All Pensioners

Average Average Average age at
partner number of retirement
pension (£) pension
accounts
2,716 1.2 59.0
5,384 11 58.1
£9,917
£5,236
Males Females
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Average pension (£) by age

12,000

10,000

8,000

6,000

Average pension

4,000

2,000

Under 60

60-64 65-69

M All pensioner members

70-74
Age

W Males

Employer category statistics

Active members

Employer category

Local authorities and
connected bodies

Centrally funded
public sector bodies
excluding academies

Academies

Female

Male

GPG statistic
Female

Male

GPG statistic
Female

Male

GPG statistic

Headcount

26,251
12,472

2,960
1,678

8,374
1,764

75-79 80-84

Females

Proportion
of
members

(by
number)

68%
32%

64%
36%

83%
17%

0 I I | | | | |

Average
age

45.6

46.4

44.0
43.7

45.2
441

Average
FTE pay
(£)

35,806
36,519

35,002
37,836

31,212
33,384

60%

50%

40%

30%

20%

10%

0

x

Gender pensions gap by age

Under 60

Average

2014

scheme
definition

pay (£)
25111
32,121

26,723

31,100

17,286
22,129

60-64

Average
total
pension

(=)

4,988
7,333
32%
4,942
5,755
14%
2,778
3,440
19%

65-69

70-74

75-79

B Gender Pensions Gap

Average
CARE
pension

(£)

3,434
4,696
27%
3,622
4,280
15%
2,153
2,612
18%

Average
final
salary
pension

(=)
4,617
7,121
35%

4,445
5,797
23%
2,631
4,481
41%

Average
age
joined
fund

35.6
35.0

35.5
35.7

37.5
37.5

80-84

Average
number
of jobs
held

11
11

1.0
1.0

11
11

Average
member
contribution
rate (%)

6.0
6.3

6.1
6.3

5.8
6.0
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Employer category Headcount Proportion Average Average Average Average

of age FTE pay 2014 total

members (£) scheme pension

(by definition (£)

number) pay (£)
Female 483 30% 45.3 42,468 39,152 7,314
Other public sector ., 1,106 70% 43.9 43,859 46,605 9,110
bodies

GPG statistic 20%

Female 405 43% 47 .4 &8 587 28,537 7,997

Private/voluntary/ -, 533 57% 49.4 39,341 40,60 12,903
other bodies

GPG statistic 38%

60%
50%
40%
30%
20%
10%

0%

AON

Gender Pensions Gap by employer type

Bk

Local authorities Centrally funded public Academies Other public sector Private/voluntary/other
sector bodies bodies bodies
B GPG total (actives) B GPG pre 14 pension (actives)
B GPG CARE pension B GPG pensioner

Average
CARE
pension

(£)

4,824
6,433
25%
5,274
7,664
31%

Average
final
salary
pension
(£)
7,245
7,937
9%
5,131
8,024

36 %

Average
age
joined
fund

34.9
34.1

32.6
30.7

Average
number
of jobs
held

1.0
1.0

1.0
1.0

Average
member
contribution
rate (%)

6.7
6.9

6.2
6.6
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Pensioner members

Employer
category

Local

authorities and

connected
bodies

Centrally
funded public
sector bodies
excluding
academies

Academies

Other public
sector bodies

Private/
voluntary/
other bodies

Female
Male
GPG statistic

Female
Male
GPG statistic

Female

Male

GPG statistic
Female

Male

GPG statistic
Female

Male

GPG statistic

Method and data

For the purpose of this analysis, we have relied upon the membership data provided by the Fund for the purpose of
the 2025 actuarial valuation, and in particular the gender information included in that data. Records for members

with multiple roles have been combined to give a total pension per person. We carried out our analysis on the same
data used in the valuation liability calculations i.e. after any approximations and estimations were made where data

was missing.

Headcount

28,920
18,034

2,899
1,666

1,690

439

261
1,025

1,037
2,251

Proportion of
members (by
number)

62%
38%

64%

36 %

79%

21%

20%
80%

32%
68%

Average total
pension (£)

4,999
9,682
48%
5,221
7,772
33%

3,964
4,885
19%
5,781
10,149
43%
8529
10,585
48%

Average CARE
pension (£)

581
778

715
924

1,492

1,752

1,016
1,259

572
779

Average final
salary pension

(=)

4,418
8,903

4,506
6,845

2,471

3,132

4,765
8,890

4,957
9,806

Average
number of
pension
accounts

11
11

11
1.0

11
11

1.0
1.0

1.0
1.0

Average age at
retirement

58.8
57.8

59.6
60.0

60.7
61.7

57.6
57.7

59.0
57.6

Report on the actuarial valuation

34



AON

The reporting approach, including derivation of statistics, is consistent with the guidance ‘2025 Fund Valuations:
Guidance for Gender Pension Gap reporting’ dated 2 February 2026, noting that:

Where we have combined multiple membership records, for the fund level statistics all membership records for
each individual within the Fund have been combined, and for employer type level statistics all membership
records for each individual within each employer code have been combined.

All average pension figures, for both active and pensioner members, include the April 2025 pension
increase/pension revaluation.

The average pension values exclude the McCloud underpin value.
The average pension values do not include late retirement increases for members over normal retirement age.

For schools where the local authority is the scheme employer under Schedule 2 Part 4 of the 2013 Regulations,
the schools have been grouped with the relevant local authority for the purposes of the employer type analysis.

Any admission bodies with a subsumption guarantee or pass-through arrangement have been grouped with their
Scheme employer for the purposes of the employer type analysis.
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Asset data and investment strategy

Information on the assets used in this valuation is summarised here.

The Administering Authority's investment strategy is set out in its Investment Strategy Statement. In summary the
current long term strategy is to invest 38% of the Fund's assets in Return-seeking assets - Growth, predominantly
equities, and 36% in Return-seeking assets - Income, including property, infrastructure, private debt, multi asset
credit and climate opportunities, to generate investment returns. The Administering Authority invests 26 % of the
Fund’s assets in Low risk assets, including corporate bonds, global sustainable bonds, index linked gilts and cash.

The audited accounts for the Fund
for the year ended 31 March 2025

show the assets were
£13,529.6M, excluding the value
of any defined contribution AVC
investments.

The table shows how the assets
were broadly invested at the
valuation date.

Asset class

UK Equities
Overseas Equities
Private equity
Index Linked Gilts
Corporate bonds
Property
Infrastructure
Multi Asset Credit
Private Debt
Climate Opportunities
UK Opportunities

Cash and net current assets and
liabilities

Percentage invested
at 31 March 2025

6.7%
29.1%
12.0%

1.0%
18.2%

11.1%

6.4%

4.5%

7.6%

1.8%

0.1%

1.5%
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Assumptions

The tables below summarise the key assumptions used for the valuation.

Financial assumptions

Assumption 2022 valuation

Scheduled and subsumption body funding target

Discount rate (p.a.) 4.45%
Long-term CPI inflation (pension increases / revaluation) (p.a.) 2.30% O
Post 88 GMP pension increases (p.a.) where full CPI does not apply 2.00%
Low risk (exit) basis
Discount rate (p.a.) 1.70%
CPl inflation (pension increases / revaluation) (p.a.) 3.40%
Post 88 GMP pension increases (p.a.) where full CPI does not apply 2.60%
Intermediate funding targets
In service discount rate (p.a.) 4.45%
Left service (Tier 1 - High) discount rate (p.a.) 3.94%
Left service (Tier 2 - Medium) discount rate (p.a.) 3.69%
Left service (Tier 3 - Low) discount rate (p.a.) 3.43%

CPl inflation / Post 88 GMP increases as for the Scheduled and subsumption body funding target
Ongoing orphan funding target

In service discount rate (p.a.) 4.45%

Left service discount rate (p.a.) 1.90%

CPl inflation / Post 88 GMP increases as for the Scheduled and subsumption body funding target
Pay increases (in addition to promotional increases) 3.80%

Administration expenses (% of pay) 0.4%

2025 valuation

4.80%
2.10%
1.80%

5.00%
2.95%
2.25%

4.80%
4.65%
4.55%
4.45%

4.80%

4.30%

3.60%
0.4%

(1) Plus a10% uplift was applied to the past service liabilities on the scheduled and subsumption body, ongoing orphan and intermediate

funding targets to make allowance for short-term inflation above the long-term assumption.
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Mortality assumptions

Pre retirement mortality
Post retirement mortality

Active males retiring in normal / ill health:

Active females retiring in normal / ill health:

Deferred males:

Deferred females:

Pensioner males (normal/ill health):
Pensioner females (normal/ill health):
Dependant males:

Dependant females:

Projection model

Members currently in this category

15% of S4ANMA_H / 15% of S4ANFA_H

95% of SANMA_H /7 115% of S4IMA

105% of S4ANFA_H / 125% of S4IFA
95% of S4NMA_H

110% of S4ANMA_H

85% of S4NMA_H / 110% of S4IMA
95% of S4NFA_H 7/ 115% of S4IFA
85% of S4ANFA_H

115% of SANFA_H

Future contingent dependants of
members currently in this category

n/a

125% of SANFA_H

105% of S4ANMA_H
125% of S4ANFA_H
100% of S4NFA_H
120% of S4NFA_H
95% of S4ANMA_H

n/a

n/a

CMI 2024 with long-term improvement rate of 1.25% p.a. / A parameter of 0.5% /

H parameter of 1.0 and full weight (100%) on all years of experience

Sample life expectancies (years from

age 65)

Active member age 45 at 31 March 2025

Pensioner member age 65 at 31 March
2025

2022 assumptions

Male Female
23.1 26.2
21.7 24.8

2025 assumptions

Male Female
22.2 24.9
21.7 24.2
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Retirement age assumptions

Group 1 and 2 members (fully and taper protected)
Group 3 members (Rule of 85 age = 60)

Group 3 members (Rule of 85 age > 60)

Group 4 members (Joiners pre 1 April 2014)
Group 4 members (Joiners post 31 March 2014)

Other demographic assumptions

Il health Tier 1/2/3 90% /5% / 5%
proportions
Commutation Each member is assumed to surrender pension on retirement, such that the total cash received

is 75% of the permitted maximum

Family details (males) 85% of non-pensioners are assumed to have a partner at retirement or earlier death. 85% of
pensioners are assumed to have a partner at age 65.
Surviving widow assumed to be three years younger

Family details (females) 75% of non-pensioners are assumed to have a partner at retirement or earlier death. 75% of
pensioners are assumed to have a partner at age 65.
Surviving widower assumed to be one year older

Take up of 50:50 scheme All members are assumed to remain in the scheme they are in at the date of the valuation

Discretionary benefits No allowance

AON

Valuation date
64
65
65

State Pension Age

Information

Any part of a member’s
pension with a Normal Pension
Age after the assumed
retirement age will be reduced
(subject to any protections
that may apply).
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Sample rates of promotional pay, withdrawals from service and ill health retirement

Percentage promotional pay Percentage leaving the Fund Percentage leaving the Fund

increase over year each year as aresult of each year as a result of ill-health

withdrawal from service retirement

Current age Male and Female Male and Female Male and Female

20 4.7% 7.4% 0.00%
25 3.2% 6.7 % 0.01%
30 1.8% 5.9% 0.03%
35 1.2% 5.2% 0.04%
40 0.6% 4.4% 0.05%
45 0.0% 3.7% 0.10%
50 0.0% 3.0% 0.14%
55 0.0% 2.2% 0.32%
60 0.0% 1.5% 0.70%
65 0.0% 0.7% 0.95%

SAB standardised basis

Certain figures in the Dashboard are calculated on an alternative basis; the SAB standardised basis. This is based
on the following assumptions as at 31 March 2025:

¢ Discount rate of 4.45% pa
e Pay increases of 3.5% pa
¢ Pension increases of 2.0% pa

¢ Mortality improvements core CMI_2023 with long term improvement rate of 1.5% pa

AON Report on the actuarial valuation
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e Commutation of 65% of the maximum allowable amount
¢ 1% of all members take up the 50:50 option

¢ Base mortality tables, retirement age, rates of ill health retirement, withdrawal and death before retirement, and
family statistics as used in the funding assumptions above

Funding strategy and assumptions decision making

The outputs of the triennial valuation are based on the assumptions and funding strategy set out above and in the
rest of this report. These assumptions and funding strategy are set based on Fund decisions throughout the
valuation process. A high-level summary of the key funding strategy decisions is set out below.

Funding strategy

The Fund Actuary provided advice to the Fund regarding the financial assumptions and demographic assumptions,
including appropriate analysis. This was considered by the Fund in their decision making process.

The assumptions, including the proposed level of prudence, were agreed by the Fund at the Pensions Committee
meeting on 5 June 2025.

The funding strategy, including management of surpluses (where present) and prudence levels, which feed into the
setting of employer contribution rates, is set out in the Funding Strategy Statement (FSS). On 5 June 2025, the
Pensions Committee approved the draft FSS in principle ahead of formal consultation. The formal consultation
period ran from 9 June to 11 July and the consultation process included an employer webinar discussing the draft
FSS. The Pensions Committee approved the final FSS on 3 October 2025.

Stakeholder engagement

In addition, the Fund has engaged with employers, guarantors (where relevant) and the Local Pension Board
throughout the valuation exercise. A summary of the engagement is detailed below.

Funding Strategy Statement consultation: as noted above, an updated draft of the FSS was issued to employers in
June 2025 with the opportunity to feedback comments or ask questions to the Fund.

Employer meeting: the employers meeting on 7 November discussed the key themes of the 2025 valuation.

Employer results: employer results schedules setting out the 2025 valuation funding position and contribution rates
were issued to relevant employers once their results had been calculated. Employers were then offered the
opportunity to engage with the Fund to discuss their results.
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Membership experience

The demographic assumptions have been informed by an analysis of membership experience of the Fund, as well

as recent research and other relevant factors.

The table below shows a comparison of expected membership movements measured by pension amount based on
the assumptions adopted for the 2025 valuation with observed membership movements for death after retirement

(in normal and ill health), withdrawal rates and rates of ill health retirement.

Type of exit

Death after retirement in normal health

Actual

Expected

Death after retirement in ill health
Actual

Expected

Withdrawals (excluding refunds)
Actual

Expected

Ill health retirements

Actual

Expected

Men

(£000 of pension)

11,850
11,560

4,500
4,070

13,111
13,668

1,170
1,227

Women
(£000 of pension)

8,650
8,390

2,550
2,185

21,002
19,198

1,350
1,436

Experience analysis
undertaken

For death after retirement the
experience analysis was
undertaken for the period

1 April 2018 to 31 March 2024.
For withdrawal rates and ill
health retirement rates our
analysis was undertaken for
the period 1 April 2018 to

31 March 2024.

The figures in the table are
based on our full experience
analysis prorated to a 3 year
period for ease of comparison.
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Dashboard

Following recommendations by the Government Actuary's Department under Section 13 of the Public Service
Pensions Act 2013, a standard "dashboard" is included in this report to aid comparison between valuation reports

for different LGPS funds.

Funding position - local funding basis
Funding level (assets/liabilities)

Funding level (change since last valuation)
Asset value used at the valuation

Value of liabilities (including McCloud liability)
Surplus (deficit)

Discount rate - past service

Discount rate - future service

Assumed pension increases (CPI)

Method of derivation of discount rate, plus any changes since previous
valuation

Assumed life expectancies at age 65

Average life expectancy for current pensioners - men age 65
Average life expectancy for current pensioners - women age 65
Average life expectancy for future pensioners - men age 45

Average life expectancy for future pensioners - women age 45

2025 valuation
120%

10%

£13,529.6m
£11,311.3m
£2,218.3m

4.30% - 5.00% pa
4.30% - 4.80% pa
2.10% - 2.95% pa

2022 valuation
110%

4%

£12,747.1m
£11,550.8m
£1,196.3m

1.70% - 4.45% pa
1.90% - 4.45% pa
2.30% - 3.40% pa

The Funding Strategy Statement describes
the approach used to set the funding target
and hence the discount rates. The
Administering Authority adopts different
discount rates depending on employers'
circumstances including the likelihood of
exit and what would happen to the liabilities

2025 valuation
21.7 years
24.2 years
22.2 years
24.9 years

on exit.

2022 valuation
21.5 years
24.5 years
22.8 years
26.0 years
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Past service funding position - LGPS EW SAB basis (for comparison purposes
only)

Market value of assets
Value of liabilities
Funding level on SAB basis (assets/liabilities)

Funding level on SAB basis (change since last valuation)

Contributions rates payable

Primary contribution rate

Secondary contribution rate (cash amounts in each year):

e Secondary contribution rate - 1st year of rates and adjustment certificate
e Secondary contribution rate - 2nd year of rates and adjustment certificate
e Secondary contribution rate - 3rd year of rates and adjustment certificate
Giving total expected contributions:

e Total expected contributions - 1st year of rates and adjustment certificate
(£ figure based on assumed payroll)

e Total expected contributions - 2nd year of rates and adjustment certificate
(£ figure based on assumed payroll)

e Total expected contributions - 3rd year of rates and adjustment certificate
(£ figure based on assumed payroll)

Assumed payroll (cash amount each year):

e Total assumed payroll - 1st year of rates and adjustment certificate (£m)
e Total assumed payroll - 2nd year of rates and adjustment certificate (£m)
e Total assumed payroll - 3rd year of rates and adjustment certificate (£m)
3-year average total employer contribution rate

Average employee contribution rate (% of pay)

Employee contribution rate (£ figure based on assumed payroll of £m)

2025 valuation

£13,529.6m
£11,805.5m
115%
-11%

2025 valuation
14.4% of pay

£-12.756m
£-13.216m
£-13.692m

£211.453m

£219.065m

£226.951Tm

£1,5655.8m
£1,611.8m
£1,669.8m
13.6% of pay
6.5% of pay

£100.6m in first year
of rates and
adjustment
certificate

2022 valuation

£12,747.1m
£10,128.7m
126 %

12%

2022 valuation
18.6 % of pay

£-14.858m
£-15.423m
£-16.008m

£221.698m

£230.122m

£238.868m

£1,275.1m
£1,323.6m
£1,373.9m
17.4% of pay
6.5% of pay

£82.5m in first year
of rates and
adjustment
certificate
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Deficit recovery & surplus management plan for local authorities

Latest deficit recovery period end date, where this methodology is used by the
fund's actuarial advisor

Earliest surplus spreading period end date, where this methodology is used by
the fund's actuarial advisor

The time horizon end date, where this methodology is used by the fund's
actuarial advisor

The funding plan's likelihood of success, where this methodology is used by the
fund's actuarial advisor

Surplus Methodology (Explicit contribution stabilisation mechanism; surplus
spreading period; surplus buffer and surplus spreading period; Volatility asset
reserve and surplus spreading period; other; or N/A)

Surplus methodology & parameters explanation (including changes since
previous valuation)

2025 valuation

n/a

31 March 2046

n/a

n/a

Surplus buffer and
surplus spreading
period

Contributions are
reduced below the
primary contribution
rate for employers
with surplus above
the surplus “buffer”
of 120%, spread
over the surplus
spreading period of
20 years.

* In respect of all employers in the Fund, as reported in the dashboard at the 2022 valuation.

Additional information

Percentage of liabilities relating to employers with deficit recovery periods of
longer than 20 years

Percentage of total liabilities that are in respect of Tier 3 employers
Included climate change analysis/comments
Gender pension gap statistic - Fund active mean CARE pension GPG

Gender pension gap statistic - Fund active mean combined Final Salary and
CARE pension GPG

Gender pension gap statistic - Fund pensioner mean pension GPG

2025 valuation

0%

9%
Yes
30%

35%

47%

2022 valuation

14 years *

31 March 2026 *

n/a

n/a

Surplus buffer and
surplus spreading
period

Contributions are
reduced below the
primary contribution
rate for employers
with surplus above
the surplus “buffer”
of 110%, spread
over the surplus
spreading period of
20 years.

2022 valuation
0%

15%
Yes

n/a
n/a

n/a
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Rates and Adjustments Certificate

In accordance with Regulation 62 of the Local Government Pension Scheme Regulations 2013 (‘the 2013 Regulations'), we certify that contributions should

be paid by employers at the following rates for the period 1 April 2026 to 31 March 2029.

Primary contribution rates for individual employers as shown below. The primary rate for the whole Fund, calculated as a weighted average of the

employers’ individual rates, is 14.4% of Pensionable Pay.

Individual adjustments (i.e. secondary contribution rates) which, when added to or subtracted from the primary rate, produce the following minimum

employer contribution rates.

Employer Primary Secondary contributions
contribution (% Pensionable Pay and £s)
rate Year commencing 1 April
% Pensionable 2026 2027 2028
Pay

Scheduled bodies, Resolution bodies and admission bodies where the Scheduled and subsumption body funding target applies

AAA Caring Caretaker Ltd (Biddick

. 13.7% 0.0% 0.0% 0.0%
Aim High Academy Trust 15.2% (2.2%) (2.2%) (2.2%)
Alnwick Town Council 19.8% 0.0% 0.0% 0.0%
Ashington Town Council 14.5% (0.1%) (0.1%) (0.1%)
Aspire North East Multi Academy Trust 14.5% (0.4%) (0.4%) (0.4%)
Balmoral Learning Trust 14.0% 0.0% 0.0% 0.0%
Barnes Academy Trust 0.0% 0.0% 0.0% 0.0%
Berwick Academy 15.2% 0.0% 0.0% 0.0%
Bishop Bewick Catholic Partnership 15.3% 0.0% 0.0% 0.0%
Bishop Chadwick Catholic Education Trust 15.6% 0.0% 0.0% 0.0%
Bishop Wilkinson Catholic Education Trust 15.1% 0.0% 0.0% 0.0%
Blyth Town Council 14.5% (0.1%) (0.1%) (0.1%)

2026

13.7%

13.0%
19.8%
14.4%
14.1%
14.0%
0.0%
15.2%
15.3%
15.6%
15.1%
14.4%

Total contributions
(% Pensionable Pay and £s)
Year commencing 1 April

2027

13.7%

13.0%
19.8%
14.4%
14.1%
14.0%
0.0%
15.2%
15.3%
15.6%
15.1%
14.4%

2028

13.7%

13.0%
19.8%
14.4%
14.1%
14.0%
0.0%
15.2%
15.3%
15.6%
15.1%
14.4%
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Employer

Bulloughs Cleaning Services Limited
(Bishop Bewick CET)

Bulloughs Cleaning Services Ltd (Bishop
Chadwick CET)

Bulloughs Cleaning Services Ltd (Bishop
Wilkinson Sept 2024)

Bulloughs Cleaning Services Ltd (The Eden
Academy)

Capita Property and Infrastructure Ltd.
Castle View Academy

CDS Security Ltd

Centurion MAT

Ch&Co Catering Ltd - Compass Group (UK
& Ireland) Limited

Choppington Parish Council

City Of Sunderland College

City Of Sunderland Council
Consillium Academies

Corbridge Parish Council
Cramlington Learning Village Academy
Cramlington Village Primary School
Diamond Hall Infants School

Dolce Limited (Cragside)

Dolce Ltd (NEAT)

Dolce Limited (Seaton Sluice)
Dolce Ltd (St Peter's NEAT)

Dolce Ltd (8 Schools)

Primary
contribution
rate
% Pensionable
Pay

15.3%

15.6%

15.1%

0.0%

18.2%
14.3%
20.5%
14.4%

14.5%

14.5%
13.9%
15.0%
14.0%
14.5%
14.7%
12.7%
12.2%
14.4%
0.0%
14.4%
0.0%
14.5%

2026

0.0%

0.0%

0.0%

0.0%

(18.2%)
(2.8%)
(20.5%)
0.0%

0.0%

(0.1%)
(7.9%)
0.0%
0.0%
(0.1%)
0.0%
(0.7%)
(21%)
0.0%
0.0%
0.0%
0.0%
0.0%

Secondary contributions
(% Pensionable Pay and £s)
Year commencing 1 April

2027

0.0%

0.0%

0.0%

0.0%

(18.2%)
(2.8%)
(20.5%)
0.0%

0.0%

(0.1%)
(7.9%)
0.0%
0.0%
(0.1%)
0.0%
(0.7%)
(21%)
0.0%
0.0%
0.0%
0.0%
0.0%

2028

0.0%

0.0%

0.0%

0.0%

(18.2%)

(2.8%)

(20.5%)

0.0%
0.0%

(0.1%)
(7.9%)
0.0%
0.0%
(0.1%)
0.0%
(0.7%)
(2.1%)
0.0%
0.0%
0.0%
0.0%
0.0%

2026

15.3%

15.6%

15.1%

0.0%

0.0%
11.5%
0.0%
14.4%

14.5%

14.4%
6.0%
15.0%
14.0%
14.4%
14.7%
12.0%
10.1%
14.4%
0.0%
14.4%
0.0%
14.5%

Total contributions
(% Pensionable Pay and £s)
Year commencing 1 April

2027

15.3%

15.6%

15.1%

0.0%

0.0%
11.5%
0.0%
14.4%

14.5%

14.4%
6.0%
15.0%
14.0%
14.4%
14.7%
12.0%
10.1%
14.4%
0.0%
14.4%
0.0%
14.5%

2028

15.3%

15.6%

15.1%

0.0%

0.0%
11.5%
0.0%
14.4%

14.5%

14.4%
6.0%
15.0%
14.0%
14.4%
14.7%
12.0%
10.1%
14.4%
0.0%
14.4%
0.0%
14.5%
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Employer

Durham and Newcastle Diocesan Learning
Trust

Eden Learning Trust

Emmanuel Schools Foundation
Eppleton Academy Primary School
Equans Services Limited (North Tyneside)
Equans Services Limited (PB)
Extol Academy Trust

Gateshead College

Gateshead Council

Gosforth Federated Academies Ltd
Grasmere Academy

Greenwich Leisure Limited

Hadrian Learning Trust

Hexham Town Council

Holy Trinity C of E Academy (South Shields)
Trust

Hutchison Catering Limited (Catholic
Schools Group)

Hutchison Catering Ltd (Burradon)
Hutchison Catering Ltd (Collingwood)

Hutchison Catering Ltd (Cullercoats Primary
School)

Hutchison Catering Ltd (Fordley)
Hutchison Catering Ltd (Forest Hall)
Hutchison Catering Ltd (Norham)

Primary
contribution
rate
% Pensionable
Pay

14.2%

15.7%
15.1%
14.7%
20.0%
18.7%
15.9%
13.6%
14.4%
13.7%
17.0%
18.4%
16.7%
14.5%

14.9%

15.3%

14.5%
14.5%

14.5%

14.5%
14.5%
14.5%

2026

0.0%

0.0%
(0.3%)
0.0%
(20.0%)
(11.4%)
0.0%
0.0%
0.0%
0.0%
(6.6%)
0.0%
0.0%
(0.1%)

0.0%

0.0%

0.0%
0.0%

0.0%

0.0%
0.0%
0.0%

Secondary contributions
(% Pensionable Pay and £s)
Year commencing 1 April

2027

0.0%

0.0%
(0.3%)
0.0%
(20.0%)
(11.4%)
0.0%
0.0%
0.0%
0.0%
(6.6%)
0.0%
0.0%
(0.1%)

0.0%

0.0%

0.0%
0.0%

0.0%

0.0%
0.0%
0.0%

2028

0.0%

0.0%
(0.3%)
0.0%
(20.0%)
(11.4%)
0.0%
0.0%
0.0%
0.0%
(6.6%)
0.0%
0.0%
(0.1%)

0.0%

0.0%

0.0%
0.0%

0.0%

0.0%
0.0%
0.0%

2026

14.2%

15.7%
14.8%
14.7%
0.0%
7.3%
15.9%
13.6%
14.4%
13.7%
10.4%
18.4%
16.7%
14.4%

14.9%

15.3%

14.5%
14.5%

14.5%

14.5%
14.5%
14.5%

Total contributions
(% Pensionable Pay and £s)
Year commencing 1 April

2027

14.2%

15.7%
14.8%
14.7%
0.0%
7.3%
15.9%
13.6%
14.4%
13.7%
10.4%
18.4%
16.7%
14.4%

14.9%

15.3%

14.5%
14.5%

14.5%

14.5%
14.5%
14.5%

2028

14.2%

15.7%
14.8%
14.7%

0.0%

7.3%
15.9%
13.6%
14.4%
13.7%
10.4%
18.4%
16.7%
14.4%

14.9%

15.3%

14.5%
14.5%

14.5%

14.5%
14.5%
14.5%
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Employer Primary Secondary contributions Total contributions

contribution (% Pensionable Pay and £s) (% Pensionable Pay and £s)
rate Year commencing 1 April Year commencing 1 April
5 .
Yo liEmAEElE e 2026 2027 2028 2026 2027 2028
Pay
Hutchison Catering Ltd (Wallsend Jubilee 14.5% 0.0% 0.0% 0.0% 14.5% 14.5% 14.5%
Primary)
Hutchison Catering Ltd (Waterville) 14.5% 0.0% 0.0% 0.0% 14.5% 14.5% 14.5%
Hutchison Catering Services Ltd (Spring 14.4% 0.0% 0.0% 0.0% 14.4% 14.4% 14.4%
Gardens)
[lluminaire Multi Academy Trust 15.1% 0.0% 0.0% 0.0% 15.1% 15.1% 15.1%
Inspire Multi Academy Trust 16.2% (0.7%) (0.7%) (0.7%) 15.5% 15.5% 15.5%
Iris Learning Trust 15.4% 0.0% 0.0% 0.0% 15.4% 15.4% 15.4%
Jigsaw Learning Trust 16.5% 0.0% 0.0% 0.0% 16.5% 16.5% 16.5%
17.2% plus 17.2% plus 17.2% plus
.29 £15,400 £16,000

Karbon Homes (Byker) 17.2% £14,800 ’ ’ £14,800 £15,400 £16,000
Karbon Homes Ltd (Newcastle) 17.1% 0.0% 0.0% 0.0% 17.1% 17.1% 171%
Kibblesworth Academy 16.7% 0.0% 0.0% 0.0% 16.7% 16.7% 16.7%
Lord Lawson Of Beamish Academy 13.9% (0.3%) (0.3%) (0.3%) 13.6% 13.6% 13.6%
Mellors Catering Service Limited 14.5% 0.0% 0.0% 0.0% 14.5% 14.5% 14.5%
(Longbenton)
Mellors Catering Service Ltd (Backworth) 14.5% 0.0% 0.0% 0.0% 14.5% 14.5% 14.5%
Mellors Catering Service Ltd (Marden 14.5% 0.0% 0.0% 0.0% 14.5% 14.5% 14.5%
Bridge)
Mellors Catering Service Ltd (St Josephs 15.3% 0.0% 0.0% 0.0% 15.3% 15.3% 15.3%
Star of the Sea)
Mellors Catering Services (Hazlewood) 14.5% 0.0% 0.0% 0.0% 14.5% 14.5% 14.5%
Mellors Catering Services (Langley / 14.5% 0.0% 0.0% 0.0% 14.5% 14.5% 14.5%
Woodlawn)
Mellors Catering Services (Whitley Bay) 14.5% 0.0% 0.0% 0.0% 14.5% 14.5% 14.5%
Mellors Catering Services Limited (Benton 14.5% 0.0% 0.0% 0.0% 14.5% 14.5% 14.5%
Dene)
Mellors Catering Services Ltd (Amberley) 14.5% 0.0% 0.0% 0.0% 14.5% 14.5% 14.5%
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Employer

Mellors Catering Services Ltd (Appletree
Gardens)

Mellors Catering Services Ltd (Beacon Hill)

Mellors Catering Services Ltd (Christ
Church)

Mellors Catering Services Ltd (Churchill)
Mellors Catering Services Ltd (Greenfields)
Mellors Catering Services Ltd (Shiremoor)
Mellors Catering Services Ltd (Southridge)
Mellors Catering Services Ltd (St Columbas)

Mellors Catering Services Ltd (Wellfield
Schools)

Mellors Catering Services Ltd (Whitley
Lodge)

Monkton Academy

Monkton Infants School

Morpeth Town Council

NCG (formerly Newcastle College)
NEAT Academy Trust

Newbiggin by the Sea Town Council
Newcastle Airport

Newcastle City Council

Nexus and Stadler Rail Service UK Limited
Group

NIC Group Services Limited (Duchess)

NIC Group Services Limited (Richard
Coates)

North East Learning Trust

Primary
contribution
rate
% Pensionable
Pay

14.5%
14.5%
14.5%

14.5%
14.5%
14.5%
14.5%
0.0%

14.5%

14.5%

0.0%
13.8%
14.5%
13.3%
13.6%
14.5%
18.7%
14.7%

13.2%
15.2%
15.2%

13.7%

2026

0.0%
0.0%
0.0%

0.0%
0.0%
0.0%
0.0%
0.0%

0.0%

0.0%

0.0%
(0.5%)
(0.1%)
(3.3%)

0.0%
(0.1%)
(14.2%)
0.0%

(4.8%)
0.0%
0.0%

0.0%

Secondary contributions
(% Pensionable Pay and £s)
Year commencing 1 April

2027

0.0%
0.0%
0.0%

0.0%
0.0%
0.0%
0.0%
0.0%

0.0%

0.0%

0.0%
(0.5%)
(0.1%)
(3.3%)

0.0%
(0.1%)
(14.2%)
0.0%

(4.8%)
0.0%
0.0%

0.0%

2028

0.0%
0.0%
0.0%

0.0%
0.0%
0.0%
0.0%
0.0%

0.0%

0.0%

0.0%
(0.5%)
(0.1%)
(3.3%)

0.0%
(0.1%)
(14.2%)
0.0%

(4.8%)
0.0%
0.0%

0.0%

2026

14.5%

14.5%

14.5%

14.5%
14.5%
14.5%
14.5%
0.0%

14.5%

14.5%

0.0%
13.3%
14.4%
10.0%
13.6%
14.4%

4.5%
14.7%

8.4%

15.2%

15.2%

13.7%

Total contributions
(% Pensionable Pay and £s)
Year commencing 1 April

2027

14.5%
14.5%
14.5%

14.5%
14.5%
14.5%
14.5%
0.0%

14.5%

14.5%

0.0%
13.3%
14.4%
10.0%
13.6%
14.4%
4.5%
14.7%

8.4%
15.2%
15.2%

13.7%

2028

14.5%

14.5%

14.5%

14.5%
14.5%
14.5%
14.5%

0.0%

14.5%

14.5%

0.0%
13.3%
14.4%
10.0%
13.6%
14.4%
4.5%
14.7%

8.4%

15.2%

15.2%

13.7%
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Employer

North East Mayoral Combined Authority
(NEMCA)

North Tyneside Council
Northern Leaders Trust
Northern Lights Learning Trust

Northumberland Church of England
Academy

Northumberland County Council

Northumberland Inshore Fisheries &
Conservation Authority

Northumberland National Park Authority

Oak Learning Trust

ONE (Owl North East)
Pele Trust

Places for People Leisure Ltd

Police And Crime Commissioner & The Chief

Constable for Northumbria Group
Ponteland Academy Trust

Ponteland Town Council

Pristine Clean Services Ltd (Chantry)
Prosper Learning Trust

RCCN Limited (Gosforth Academies)
RCCN Limited (Thornhill Heworth Grange)
Regent Funeral Services Ltd

Riverside Academy

River Tees Multi Academy Trust

Primary
contribution
rate
% Pensionable
Pay

12.1%

14.5%
12.3%
12.5%

14.9%
14.4%
14.5%

14.4%
14.0%

15.3%

15.2%
14.4%

13.8%

11.9%
14.5%
15.5%
12.2%
13.7%
14.0%
12.9%
0.0%
14.8%

2026

(8.9%)

0.0%
(2.4%)
(1.0%)

(0.5%)
0.0%
(0.1%)

0.0%
0.0%

£6,000

0.0%
0.0%

0.0%

0.0%
(0.1%)
0.0%
0.0%
0.0%
0.0%
(0.7%)
0.0%
(0.3%)

Secondary contributions
(% Pensionable Pay and £s)
Year commencing 1 April

2027

(8.9%)

0.0%
(2.4%)
(1.0%)

(0.5%)
0.0%
(0.1%)

0.0%
0.0%

£6,000

0.0%
0.0%

0.0%

0.0%
(0.1%)
0.0%
0.0%
0.0%
0.0%
(0.7%)
0.0%
(0.3%)

2028

(8.9%)

0.0%
(2.4%)
(1.0%)

(0.5%)
0.0%
(0.1%)

0.0%
0.0%

£6,000

0.0%
0.0%

0.0%

0.0%
(0.1%)
0.0%
0.0%
0.0%
0.0%
(0.7%)
0.0%
(0.3%)

Total contributions

(% Pensionable Pay and £s)

2026

3.2%

14.5%
9.9%
11.5%

14.4%
14.4%
14.4%

14.4%
14.0%

15.83% plus
£6,000

15.2%
14.4%

13.8%

11.9%
14.4%
15.5%
12.2%
13.7%
14.0%
12.2%
0.0%
14.5%

Year commencing 1 April

2027

3.2%

14.5%
9.9%
11.5%

14.4%
14.4%
14.4%

14.4%
14.0%

15.83% plus
£6,000

15.2%
14.4%

13.8%

11.9%
14.4%
15.5%
12.2%
13.7%
14.0%
12.2%
0.0%
14.5%

2028

3.2%

14.5%
9.9%
11.5%

14.4%
14.4%
14.4%

14.4%
14.0%

15.83% plus
£6,000

15.2%
14.4%

13.8%

11.9%
14.4%
15.5%
12.2%
13.7%
14.0%
12.2%
0.0%
14.5%
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Employer

Ryhope Infant School Academy

SLM Community Leisure Charitable Trust
SLM Fitness and Health Ltd

SMART Multi Academy Trust

South Tyneside Council

South Tyneside Integrated Care Ltd
Sunderland Care and Support Ltd. (SCSL)
Sunderland People First Co-operative CIC
The Ascent Academies Trust

The Association Of North East Councils
(ANEC)

The Cedars Academy Trust
The Cheviot Learning Trust
The Eden Academy

The Laidlaw School Trust
The Northern Education Trust
Together for Children
Trinity Academy Newcastle
TT2 Ltd

TWAM Enterprise Ltd

Tyne & Wear Fire & Rescue
Tyne & Wear Learning Trust
Tyne Coast Academy Trust
Tyne Coast College

Valour Multi Academy Trust

Vision Learning Trust

Primary
contribution
rate
% Pensionable
Pay

13.6%
0.0%
0.0%

14.9%

14.4%

19.7%

19.3%

20.5%

13.0%

10.6%

11.9%
15.5%
11.8%
13.7%
12.7%
13.5%
11.6%
12.8%
20.5%
14.7%
15.8%
12.7%
15.1%
13.9%
15.5%

2026

0.0%
0.0%
0.0%
0.0%
0.0%

(19.7%)

(2.3%)

(20.5%)

(3.0%)

(1.0%)

(1.1%)
0.0%
0.0%
(1.3%)
0.0%
0.0%
(0.5%)
(6.0%)
(2.3%)
0.0%
0.0%
(1.1%)
(1.7%)
(0.7%)
(1.0%)

Secondary contributions
(% Pensionable Pay and £s)
Year commencing 1 April

2027

0.0%
0.0%
0.0%
0.0%
0.0%

(19.7%)

(2.3%)

(20.5%)

(3.0%)

(1.0%)

(1.1%)
0.0%
0.0%

(1.3%)
0.0%
0.0%

(0.5%)

(6.0%)

(2.3%)
0.0%
0.0%
(1.1%)

(1.7%)

(0.7%)

(1.0%)

2028

0.0%
0.0%
0.0%
0.0%
0.0%

(19.7%)

(2.3%)

(20.5%)

(3.0%)

(1.0%)

(1.1%)
0.0%
0.0%

(1.3%)
0.0%
0.0%

(0.5%)

(6.0%)

(2.3%)
0.0%
0.0%
(1.1%)

(1.7%)

(0.7%)

(1.0%)

2026

13.6%
0.0%
0.0%

14.9%

14.4%
0.0%

17.0%
0.0%

10.0%

9.6%

10.8%
15.5%
11.8%
12.4%
12.7%
13.5%
1.1%
6.8%
18.2%
14.7%
15.8%
11.6%
13.4%
13.2%
14.5%

Total contributions
(% Pensionable Pay and £s)
Year commencing 1 April

2027

13.6%
0.0%
0.0%

14.9%

14.4%
0.0%

17.0%
0.0%

10.0%

9.6%

10.8%
15.5%
11.8%
12.4%
12.7%
13.5%
1.1%
6.8%
18.2%
14.7%
15.8%
11.6%
13.4%
13.2%
14.5%

2028

13.6%
0.0%
0.0%

14.9%

14.4%
0.0%

17.0%
0.0%

10.0%

9.6%

10.8%
15.5%
11.8%
12.4%
12.7%
13.5%
1.1%
6.8%
18.2%
14.7%
15.8%
11.6%
13.4%
13.2%
14.5%

Report on the actuarial valuation

52



AON

Employer

West Bedlington Town Council

West Newcastle Academy

Whickham School And Sports College
Whitburn C Of E Academy

Wise Academies

Woodard Academies Trust

Woodhorn Charitable Trust

XP School Trust Limited

Primary
contribution
rate
% Pensionable
Pay

14.5%
13.6%
14.9%
14.5%
14.3%
14.9%
0.0%
11.1%

2026

(0.1%)
(1.2%)
(3.3%)
0.0%
0.0%
(0.3%)
0.0%
0.0%

Secondary contributions
(% Pensionable Pay and £s)
Year commencing 1 April

2027

(0.1%)
(1.2%)
(3.3%)
0.0%
0.0%
(0.3%)
0.0%
0.0%

Scheduled bodies and admission bodies where an Intermediate funding target applies

Northumbria University
Northumbria University Nursery Ltd
University Of Sunderland

University of Sunderland London Campus
Ltd.

Admission bodies where the Ongoing orphan funding target applies

Aramark Limited
Balfour Beatty Living Places
Bernicia Group

Compass Contract Services Uk Ltd (Lord
Lawson of Beamish)

Compass Contract Services UK Ltd
(Whickham School & Sports College)

Equans Building Services Ltd

Gentoo Group Ltd

Groundwork South and North Tyneside Ltd
Hutchison Catering Limited (Extol Trust)
Hutchison Catering Limited (New York)

13.9%
20.7%
13.5%

17.6%

26.2%
20.8%
19.8%

23.4%

25.3%

18.9%
18.5%
17.5%
18.7%
25.6%

0.0%
(20.7%)
0.0%

(5.7%)

(26.2%)
(20.8%)
(19.8%)

(23.4%)

(25.3%)

(18.9%)
(18.5%)
(17.5%)
(18.7%)
(17.7%)

0.0%
(20.7%)
0.0%

(5.7%)

(26.2%)
(20.8%)
(19.8%)

(23.4%)

(25.3%)

(18.9%)
(18.5%)
(17.5%)
(18.7%)
(7.7%)

2028

(0.1%)
(1.2%)
(3.3%)
0.0%
0.0%
(0.3%)
0.0%
0.0%

0.0%
(20.7%)
0.0%

(5.7%)

(26.2%)
(20.8%)
(19.8%)

(23.4%)

(25.3%)

(18.9%)
(18.5%)
(17.5%)
(18.7%)
(17.7%)

2026

14.4%
12.4%
11.6%
14.5%
14.3%
14.6%
0.0%
11.1%

13.9%
0.0%
13.5%

11.9%

0.0%
0.0%
0.0%

0.0%

0.0%

0.0%
0.0%
0.0%
0.0%
7.9%

Total contributions
(% Pensionable Pay and £s)
Year commencing 1 April

2027

14.4%
12.4%
11.6%
14.5%
14.3%
14.6%
0.0%
11.1%

13.9%
0.0%
13.5%

11.9%

0.0%
0.0%
0.0%

0.0%

0.0%

0.0%
0.0%
0.0%
0.0%
7.9%

2028

14.4%
12.4%
11.6%
14.5%
14.3%
14.6%
0.0%
11.1%

13.9%
0.0%
13.5%

11.9%

0.0%
0.0%
0.0%

0.0%

0.0%

0.0%
0.0%
0.0%
0.0%
7.9%
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Employer

Hutchison Catering Limited (Percy Main)
Hutchison Catering Limited (Riverside)

Hutchison Catering Limited (St Stephens /
St Bartholomews)

Hutchison Catering Ltd (Baliol)

Hutchison Catering Ltd (Wallsend Schools
Group)

Illuminaire Business Services Ltd
International Centre For Life
Involve North East

Karbon Homes

Kingdom Cleaning Limited

Maxim Facilities Management Limited
(Harton - 1 Dec 22)

MAXIM Facilities Management Ltd (Gentoo)
Mellors Catering Services Ltd (Holystone)

Mellors Catering Services Ltd (Monkseaton
High)

Mellors Catering Services Ltd (Valley
Gardens)

Mitie Pfi (Boldon)
North East Law Centre
North East Regional Employers

Northumberland Aged Mineworkers Homes
Association

Orian Solutions Limited (Parkhead Primary
School)

Praxis Service

Primary
contribution
rate
% Pensionable
Pay

23.1%
19.1%

22.2%
251%
0.0%

0.0%
17.5%
17.5%
22.0%

0.0%

0.0%

0.0%
21.0%

0.0%

24.6%

23.4%
17.7%
17.7%

17.1%

0.0%

17.7%

2026

(12.7%)
(19.1%)

(22.2%)
(10.9%)
0.0%

0.0%
(17.5%)
(17.5%)
(22.0%)
0.0%

0.0%

0.0%
(20.7%)

0.0%

(24.0%)

(23.4%)
(17.7%)
(17.7%)

(17.1%)

0.0%

(17.7%)

Secondary contributions
(% Pensionable Pay and £s)
Year commencing 1 April

2027

(12.7%)
(19.1%)

(22.2%)
(10.9%)
0.0%

0.0%
(17.5%)
(17.5%)
(22.0%)
0.0%

0.0%

0.0%
(20.7%)

0.0%

(24.0%)

(23.4%)
(17.7%)
(17.7%)

(17.1%)

0.0%

(17.7%)

2028

(12.7%)
(19.1%)

(22.2%)
(10.9%)
0.0%

0.0%
(17.5%)
(17.5%)
(22.0%)
0.0%

0.0%

0.0%
(20.7%)

0.0%

(24.0%)

(23.4%)
(17.7%)
(17.7%)

(17.1%)

0.0%

(17.7%)

2026

10.4%
0.0%

0.0%

14.2%

0.0%

0.0%
0.0%
0.0%
0.0%
0.0%

0.0%

0.0%
0.3%

0.0%

0.6%

0.0%
0.0%
0.0%

0.0%

0.0%

0.0%

Total contributions
(% Pensionable Pay and £s)
Year commencing 1 April

2027

10.4%
0.0%

0.0%
14.2%
0.0%

0.0%
0.0%
0.0%
0.0%
0.0%

0.0%

0.0%
0.3%

0.0%

0.6%

0.0%
0.0%
0.0%

0.0%

0.0%

0.0%

2028

10.4%
0.0%

0.0%

14.2%

0.0%

0.0%
0.0%
0.0%
0.0%
0.0%

0.0%

0.0%
0.3%

0.0%

0.6%

0.0%
0.0%
0.0%

0.0%

0.0%

0.0%
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Employer Primary Secondary contributions Total contributions

contribution (% Pensionable Pay and £s) (% Pensionable Pay and £s)
rate Year commencing 1 April Year commencing 1 April
o .
e 2026 2027 2028 2026 2027 2028
Pay
Property Management Integrated Services 2520, (25.2%) (25.2%) (25.2%) 0.0% 0.0% 0.0%
and Employment Co. Ltd e e e e e e e
Queens Hall Arts Centre 20.4% (20.4%) (20.4%) (20.4%) 0.0% 0.0% 0.0%
Robertson F M (Newcastle Phase 2) 17.8% (17.8%) (17.8%) (17.8%) 0.0% 0.0% 0.0%
Robertson FM Ltd 23.3% (23.3%) (23.3%) (23.3%) 0.0% 0.0% 0.0%
St Mary Magdalene & Holy Jesus Trust 17.7% (17.7%) (17.7%) (17.7%) 0.0% 0.0% 0.0%
Suez Recycling and Recovery UK Ltd. 21.0% (21.0%) (21.0%) (21.0%) 0.0% 0.0% 0.0%
(Sunderland)
Suez Recycling and Recovery UK Ltd. o o o o o o o
B Tymes e Grieainees) 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Sunderland Streetlighting Ltd 19.3% (19.3%) (19.3%) (19.3%) 0.0% 0.0% 0.0%
Total 14.4% (0.8%) plus (0.8%) plus (0.8%) plus 13.6% plus 13.6% plus 13.6% plus
e £20,800 £21,400 £22,000 £20,800 £21,400 £22,000

Notes

The contributions shown above represent the minimum contributions to be paid by each employer. Employers may choose to pay additional contributions
from time to time subject to the Administering Authority's agreement.

Where payments due from an employer are expressed as monetary amounts, the amounts payable by that employer may be adjusted to take account of any
amounts payable, in respect of a surplus or shortfall to which those monetary payments relate, by new employers created after the valuation date which
have been credited with proportions of the assets and liabilities of the relevant employer.

Additional contributions may be required in respect of any additional liabilities that arise under the provisions of Regulations 30, 31, 35 and 38 of the 2013
Regulations and employers will be notified of such contributions separately by the Administering Authority.

Additional contributions may be payable by any employers which have ceased to participate in the Fund since 31 March 2025 and these will be certified
separately. This includes the following employers:

¢ Barnes Academy Trust, Bulloughs Cleaning Services Ltd (The Eden Academy), Dolce Ltd (NEAT), Dolce Ltd (St Peter's NEAT), Hutchison Catering Ltd
(Wallsend Schools Group), Illuminaire Business Services Ltd, Kingdom Cleaning Limited, Maxim Facilities Management Limited (Harton - 1 Dec 22),
MAXIM Facilities Management Ltd (Gentoo), Mellors Catering Services Ltd (Monkseaton High), Mellors Catering Services Ltd (St Columbas), Monkton
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Academy, Orian Solutions Limited (Parkhead Primary School), Riverside Academy, SLM Community Leisure Charitable Trust, SLM Fitness and Health Ltd
Suez Recycling and Recovery UK Ltd (South Tyneside and Gateshead), Woodhorn Charitable Trust.

Contribution rates for Employers commencing participation in the Fund after 31 March 2025 will be advised separately.

Regulation 62(8) requires a statement to be made of the assumptions on which the certificate is given as regards the number of members, and the
associated amount of liabilities arising, who will become entitled to payment of pensions under the LGPS regulations during the period covered by the
certificate. These assumptions can be found in the Assumptions section of the Further Information of our report on the 2025 valuation dated 27 March
2026. They include assumptions relating to the members who are expected to become entitled to payment of pensions via normal retirement and ill health
retirement. In practice members will also become entitled to payment of pensions via early retirement for reasons of redundancy or efficiency reasons as
well as on voluntary early retirement, for which no assumption has been made

> wﬁ@%ﬂ// Jonathan Teasdale

Signature
Name Scott Campbell FIA C.Act Jonathan Teasdale FIA C.Act
Date 27 March 2026 27 March 2026

Report on the actuarial valuation

AON

56



AON

Glossary

This glossary explains some common terms used in this document.

Active member

A person who is employed by an employer participating in the Fund, and is paying (or is treated as paying)
contributions to the Fund (includes certain members temporarily absent, e.g. due to family leave or sickness).

Admission Body
An employer admitted to the Fund under an admission agreement.

Assumptions

We need to make assumptions about the future to calculate how much money we need now to pay for the benefits
that have been earned. The key financial assumptions include the discount rate and pension increases (inflation)
assumptions. The key demographic assumptions include how long we expect members to live, which we calculate
using mortality rates. We adopt the same demographic assumptions for all employers, which are set based on the
experience of the Fund’s membership and other factors.

Attained Age Method

This is one of the methods used by actuaries to calculate a future service contribution rate. This method usually
applies to employers who employ active members of the Fund but who do not allow new employees to join (i.e.
where the employer is closed to new entrants). The future service contribution rate for a closed employer will allow
for the future ageing of the members. This usually results in a higher contribution rate than for a younger workforce
because there is a shorter period to invest the contributions (and earn investment returns) before benefits need to
be paid. See also projected unit method.

Consumer Prices Index (CPI)

This is the price inflation index that increases to pensions, deferred pensions and pension accounts are currently
based on. It is published every month by the Office for National Statistics. Our assumption for future salary
increases is also set by reference to future CPI inflation.
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Cost management valuations

The process of checking the cost of public service pension schemes against a base cost, which can result in
scheme changes being agreed and legislated for if the current assessed cost of the scheme is higher or lower than
this base cost. The Government Actuary’s Department has been appointed to carry out these valuations.

Deferred member

A former employee who has left active membership but has not yet received any benefits from the Fund and is
entitled to receive a pension from his/her normal pension age.

Deficit (or shortfall)

If the assets are lower than the liabilities, then a deficit exists. Employers will need to pay additional contributions to
remove the deficit over an appropriate recovery period. If the value of assets is greater than the liabilities, then the
difference is called a surplus.

Deficit (or shortfall) contributions

Additional contributions payable by employers to remove the shortfall by the end of the recovery period.

Dependant member

A dependant of a previous employee who was a member of the Fund but who has died, where benefits are payable
to specified dependant(s) under the LGPS regulations.

Discount rate

This is the assumption for the future rate of return on the Fund’s assets, based on an assumed investment strategy.
It is used to place a present value (in today’s terms) on a future payment. The discount rate for the Fund valuation is
set prudently, meaning we expect there to be a better than evens chance that the Fund will achieve a rate of return
equal to the discount rate

Fund Actuary

The actuary to the Fund, who provides actuarial advice to the Administering Authority including carrying out the
actuarial valuation contained in this report.
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Funding level (or funding ratio)

This is the ratio of the value of assets to the past service liabilities. A funding level above 100% means the Fund is
in surplus and a funding level below 100% means the Fund is in deficit.

Funding objective
To hold sufficient and appropriate assets to cover the past service liabilities.

Funding strategy

The funding strategy refers to the overall framework for setting employer contributions covering (among other
things) the choice of funding target, recovery period, and grouping/pooling arrangements. See Funding Strategy
Statement.

Funding Strategy Statement

The LGPS Regulations require the Administering Authority to prepare (and from time to time review and, if
necessary, revise) a written statement setting out its funding strategy. This is referred to as a funding strategy
statement. The Fund Actuary must have regard to this statement in preparing this actuarial valuation.

Funding target
See Past service liabilities.

Future service (contribution) rate
See primary contribution rate.

Group (or Pool)

Employers may be grouped (or pooled) with other employers. All of the employers in a group/pool will share some
(or all) of the group/pool’s pension costs between them. It is common for employers to pay a common primary rate
based on the membership of the group/pool. Rules will apply to the attribution of secondary contributions between
employers, which will normally be set out in the Funding Strategy Statement.

Guaranteed Minimum Pensions (GMPs)

Most Funds that were contracted out of the State Earnings Related Pension Scheme (SERPS) before April 1997
(including the LGPS) have to provide a pension for service before that date at least equal to the Guaranteed
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Minimum Pension (GMP). This is approximately equal to the SERPS pension that the member would have earned
had the Fund not been contracted out. GMPs ceased to accrue on 6 April 1997 when the legislation changed.

Intermediate Funding Target

For less secure scheduled bodies and any admission body with a subsumption commitment from such an employer,
the discount rate is set with an additional allowance for prudence which varies according to an assessed level of
risk.

Liabilities

See past service liabilities.

Long-term cost efficiency

It is a requirement of the Regulations that the actuarial valuation must have regard to the objective of long-term
cost efficiency. This term is not defined in the Regulations but MHCLG’s guidance on preparing the Funding
Strategy Statement says:

“The notes to the Public Service Pensions Act 2013 state that Long-term cost-efficiency implies that the
[contribution] rate must not be set at a level that gives rise to additional costs. For example, deferring costs to the
future would be likely to result in those costs being greater overall than if they were provided for at the time.

The rate of employer contributions shall be deemed to have been set at an appropriate level to ensure long-term
cost efficiency if the rate of employer contributions is sufficient to make provision for the cost of current benefit
accrual, with an appropriate adjustment to that rate for any surplus or deficit in the fund.”

Low risk funding target

Funding target used for already orphaned liabilities in the Fund. The discount rate is based on the yield on long-
dated fixed interest gilts at a duration appropriate for the Fund's liabilities.

McCloud

This relates to two court cases involving the Judges' and Firefighters' Pension Schemes respectively which found
that transitional protections granted to members within 10 years of pension age as part of the reforms to those
schemes in 2015 constituted illegal age discrimination. Government subsequently agreed that a remedy to this
discrimination would be required in these and the other major UK public service pension schemes such as the
LGPS.
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Ongoing orphan employer

This is an employer whose participation in the Fund may cease at some future point in time, after which it is
expected that the liabilities will become Orphaned liabilities.

Ongoing orphan funding target

For active employers whose liabilities are expected to be orphaned on exit, the Administering Authority will have
regard to the potential for participation to cease (or for the body to have no contributing members), the potential
timing of such exit, and any likely change in notional or actual investment strategy as regards the assets held in
respect of the body's liabilities at the date of exit (i.e. whether the liabilities will become 'orphaned' or a guarantor
exists to subsume the notional assets and liabilities). This is known as the ongoing orphan funding target.

Orphan / orphaned liabilities
Liabilities in the Fund for which no currently contributing employer has responsibility.

Past service liabilities

This is the present value of the benefits to which members are entitled based on benefits accrued to the valuation
date, assessed using the assumptions agreed for each employer between a Fund's Administering Authority and the
Fund Actuary. It generally allows for projected future increases to pay or revaluation as appropriate through to
retirement or date of leaving service.

Pensioner member

An individual who has retired and is now receiving a pension from the Fund.

Present value

Actuarial valuations involve projections of pay, pensions and other benefits into the future. To express the value of
the projected benefits in terms of a cash amount at the valuation date, the projected amounts are discounted back
to the valuation date by a discount rate. This value is known as the present value. For example, if the discount rate
was 4% a year and if we had to pay a cash sum of £1,040 in one year’s time the present value would be £1,000.

Primary (contribution) rate

The Regulations require the Fund Actuary to certify a primary contribution rate for every employer.

The primary rate for each employer is that employer’s future service contribution rate, which is the contribution rate
required to meet the cost of the future accrual of benefits, expressed as a percentage of pensionable pay, ignoring
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any past service surplus or shortfall but allowing for any employer-specific circumstances, such as the membership
profile of that employer, the funding strategy adopted for that employer (including any risk-sharing arrangements
operated by the administering authority), the actuarial method chosen and/or the employer’s covenant.

The primary rate for the whole fund is the weighted average (by payroll) of the individual employers’ primary rates.

Projected unit method

One of the common methods used by actuaries to calculate past service and future service liabilities, allowing for
future expected salary increases. When used to calculate future service liabilities, this method calculates the
present value of the benefits expected to accrue to members over a control period (often one year) following the
valuation date. The present value is usually expressed as a percentage of the members’ pensionable pay. Provided
that the distribution of members remains stable with new members joining to take the place of older leavers, the
contribution rate calculated can be expected to remain stable, if all the other assumptions are borne out and there
are no changes to the assumptions. If there are no new members however, the average age will increase and the
contribution rate can be expected to rise.

Prudent

Prudent assumptions are such that the actual outcome is considered to be more likely to overstate than understate
the amount of money actually required to meet the cost of the benefits.

Rates and Adjustments Certificate

A certificate required at each actuarial valuation by the Regulations, setting out the contributions payable by
employers for the 3 years from the 1 April that falls in the calendar year following the valuation date.

Recovery period / Spreading period

The period over which any surplus or deficit is to be eliminated. Different recovery periods may apply to individual
employers.

Recovery plan

Where a valuation shows a funding shortfall against the past service liabilities for any employer, a recovery plan
sets out how the Administering Authority intends the employer to meet the funding objective.
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Regulations

The statutory regulations setting out the contributions payable to, and the benefits payable from, the Local
Government Pension Scheme and how the Funds are to be administered. They currently include the following sets
of regulations:

¢ 1997 Regulations - Local Government Pension Scheme Regulations 1997
¢ Administration Regulations - Local Government Pension Scheme (Administration) Regulations 2008

¢ Benefits Regulations - Local Government Pension Scheme (Benefits, Membership, and Contributions)
Regulations 2007

¢ Transitional Regulations - Local Government Pension Scheme (Transitional provisions) 1997
e 2013 Regulations - Local Government Pension Scheme Regulations 2013

¢ 2014 Transitional Regulations - Local Government Pension Scheme (Transitional Provisions, Savings and
Amendment) Regulations 2014

Scheduled body
Bodies which participate in the Fund under Schedule 2 Part 1 of the 2013 Regulations.

Scheduled and subsumption body funding target

For Scheduled Bodies whose participation in the Fund is considered by the Administering Authority to be indefinite
and Admission Bodies with a subsumption commitment from such Scheduled Bodies, the funding target is set
assuming indefinite investment in a broad range of assets of higher risk than risk free assets. This is known as the
Scheduled and subsumption body funding target.

Secondary rate of the employers' contribution

The secondary rate is an adjustment to the primary rate to arrive at the rate each employer is required to pay. It may
be expressed as a percentage adjustment to the primary rate, and/or a cash adjustment in each of the three years
beginning with 1 April in the year following that in which the valuation date falls. The secondary rate is specified in
the rates and adjustments certificate. For any employer, the rate they are actually required to pay is the sum of the
primary and secondary rates.

The Fund Actuary is required to also disclose the secondary rates for the whole scheme in each of the three years
beginning with 1 April in the year following that in which the valuation date falls.
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Shortfall (or deficit)
See deficit.

Solvency

It is a requirement of the Regulations that the actuarial valuation must have regard to the objective to secure the
solvency of the Fund. This term is not defined in the Regulations but MHCLG guidance on preparing the Funding
Strategy Statement says:

“The notes to the Public Service Pensions Act 2013 state that solvency means that the rate of employer
contributions should be set at “such level as to ensure that the scheme’s liabilities can be met as they arise”. It is not
regarded that this means that the pension fund should be 100% funded at all times. Rather, and for the purposes of
Section 13 of the Public Service Pensions Act 2013, the rate of employer contributions shall be deemed to have
been set at an appropriate level to ensure solvency if:

¢ the rate of employer contributions is set to target a funding level for the whole fund (assets divided by liabilities)
of 100% over an appropriate time period and using appropriate actuarial assumptions; and either

¢ employers collectively have the financial capacity to increase employer contributions, and/or the fund is able to
realise contingent assets should future circumstances require, in order to continue to target a funding level of
100%; or

e there is an appropriate plan in place should there be, or if there is expected in future to be, no or a limited number
of fund employers, or a material reduction in the capacity of fund employers to increase contributions as might be
needed.

If the conditions above are met, then it is expected that the fund will be able to pay scheme benefits as they fall
due.”

State Pension Age (SPA)

Age at which State pensions are payable. Currently age 66, for current retirees.

Current legislation transitions State Pension Age for both men and women to age 67 by 2028 and to age 68 by
2046. The timetable for transitioning State Pension Age to age 68 is currently under review.

Strains

These represent the cost of additional benefits granted to members under a discretion of the employer or the
Administering Authority. They include the cost of providing enhanced benefits on retirement or redundancy.
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Subsumption (and subsumption body)

An employer which is not a secure long term Scheduled Body and where the Administering Authority has obtained
an undertaking from a related employer that, if and when the employer exits the Fund, they will be a source of
future funding should any funding shortfalls emerge on the original employer's liabilities after exit.

In this document the process of taking on the responsibility for future funding at the point of exit is known as
‘subsumption’ of an employer’s liabilities. The employer whose liabilities will be (or are being) subsumed is referred
to as a subsumption body.

Surplus

If the assets are higher than the liabilities, then a surplus exists. Depending on its funding strategy, the
Administering Authority may allow the employer to pay contributions below the future service rate to remove part or
all of the surplus over an appropriate recovery period. If the value of assets is lower than the liabilities, then the
difference is called a deficit.

Surplus buffer

Where an employer is in surplus, the Fund limits the amount of this surplus that is used to reduce the employer
contributions below the future service rate. At the 2025 valuation the surplus above a 120% funding level will be
used to reduce the contributions, and this is called the “surplus buffer”.

Transfer value

Members generally have a legal right to transfer their benefits to another pension arrangement before they retire. In
taking a transfer, members give up their benefits in a fund, and a sum of money (called the transfer value) is paid
into another approved pension fund. This is used to provide pension benefits on the terms offered in that fund.

Undecided member

A previous employee of the employer who has yet to decide whether to take a transfer of benefits to another
pension arrangement, or a refund of their contributions.
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Legal framework

This report was commissioned by and is produced solely for the use of the Administering Authority.
It is produced in compliance with:
¢ Regulation 62 of the Local Government Pension Scheme Regulations 2013.

¢ The terms of the agreement between the Administering Authority and Aon Solutions UK Limited, on the
understanding that it is solely for the benefit of the addressee.

This report, and the work relating to it, complies with Technical Actuarial Standard 100: General Actuarial
Standards ('TAS 100') and Technical Actuarial Standard 300: Pensions ('TAS 300').

Unless prior written consent has been given by Aon Solutions UK Limited, this report should not be disclosed to or
discussed with anyone else unless they have a statutory right to see it.

We permit the Administering Authority to release copies of this report to the following parties only:
¢ Any employer which contributes to the Fund.

¢ The Ministry of Housing, Communities and Local Government.

e The Local Government Pension Scheme Advisory Board - England and Wales

We also permit the Ministry of Housing, Communities and Local Government to pass our report to the Government
Actuary's Department in connection with their statutory duties. None of the above bodies has our permission to
pass our report on to any other parties.

Notwithstanding such consent, Aon Solutions UK Limited does not assume responsibility to anyone other than the
addressee of this report.
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