Jl

don Corporation Pension &un

QN

]

S

®

; =

...-. ™M

0 Abb — o
;m...m.~ i -..m..Ex 98, L=

P .
“....H..,M.".» _bm&..:.._: \ F..W.ﬂ.

ar en

| Ye

~ Scheme Registration N®STR00330366RQ




City of London Corporation Pension Fund Pagel|2

Annual Report for theCity of London Corporation Pension Fund
Year ended 31 March 202

Y TaT= To [T g g T a1ar= Voo Il T o= Va ot F= U =T g (0] 1 0 =g o = PP 3
Management and FINanCial PerfOrMEaNCE REPOIL...........i ittt e e e e s e et e e e e o e e et e e e e ok b ettt e e e o4 a R R Re e et e e e e e e a s R e e e e e e e e e e an s bnnneeeeeeaannnnneeeeas 4
Yol a1 ¢ TSI Ly aTT ]IS i = Lo T LT o1 o P 11

o (1 = L= T =T o ) o 16
Yo 0T T Ll =T oo o] o I U o o PP PP PP PEPPP PP 17

ST oIS o] g B [T Yo o0 U | £ TP PP PPPRPPPPPPP 19
Statement of ResponsibilitieS fOr the StAtEMENT OF ACCOLINLS..........uu ittt e e e e e e e s e et e e e s s s e b ee e e e e e e e e s b e e et e e e e s aan bbb s e e e e e e e s ansbereeeeeesnnnbnnes 20
YaXo lo] o1t oTalo) i i aUcl od=T o 1S (o] g EoqN U g o I Aol oo 1 U1 o) PP 21
LYRSLISYRSY G ! dZRAG2NDE .. WSLRNI.....0.2. 0.KS. . [l AL 2. . [ 2. R2.Y e 22
FUNA ACCOUNT AN NET ASSEREAIEIMEINT ... eteeeiie e ittt e et e e e e ettt e e e e e s e st bttt e e e e e e o s s bt e et e e e e e aa s b b e et e e e e a4 aa R b e e e et e e e a4 a R bR e e e e e e e e e n R R e e e e e e e e e e aas b bne e e e e e e aannnnnneeeeeens 23

INVESTMENT PErfOrMAaNCE @NEPOOING. ... ... i eiieiii ittt e oottt e e e e et e e e e e e e ottt ettt e e o4 aaa s b e e et e e oo 4o s h R ettt e oo e 4o mn b e e e et e o444 AR R e e et 44 a4 4o R RR et e e e e e e e s nsbbe e e e e e e e e nnnneeeeeas 50
TN T =T e Ll T a 0T g T T aTot=T =T oo o P PP 51
Poolingand INvestmMent ManagemEnt COBREPOI ... .......iiii ittt e e e e eeeeeeeeeteaaeaaeaaaaaeaaeatssasaaassaasaasaasaasteaeeseessessensasesseseeeeeeeeeaaaaaaaaaaaaaeaaaaaaaaeas 55
wSaLRyarotsS LYygdSaidyYSyd wWSLEZNIXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX58XX XX

Y o] 01T o o =T ST PP PP PPPRPUPPPPPPPP 59
(o] [oa =T aTo I TV g Fo T g oIS o1 (=] 4[] o | PP P PP PP PPPPPPPPP 60
o Tl aTo IS (= LE=Te VRS r= 1 (=11 0= ) AU 66
TNV ST (g T=T AT = =T YA r= 1= 0 =T 83
(Oe] oo [8laTlor= 1u[o] gl =do] I Toa Y AS] r= 1 =T 1 0 =T o) PP PP PP PPPP PP 95
(€1 (01 I T= T Ao =T 11 PP PPRRPTPI 97

For further copies or for more information please contddie ChamberlairCity of LondorCorporation Guildhall, PO Box 270ondon EC2P 2EJ






City of London Corporation Pension Fund

Scheme Registration Number:

Administering Authority:

Scheme Administrator:
Responsible Officers:

Actuary:

MANAGEMENT AND FINANCIAL PERFORMANCE REPORT

For the year ended 31 March 2@2

PSTR0O0330366RQ

City of London Corporation
Guildhall, P.O. Box 270
London EC2P 2EJ
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Caroline ABeyerty, CPFA L{I1Bons)
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Graham Newman
Pensions ManagerAdministration

Sarah Port
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Pensions Committee: Member: Attendance(In
person}
(4 meetings)
Timothy Butcher (Chairman) 4/4
David Sales (Deputy Chairman) 3/4
Deputy Henry Pollard 3/4
Deputy Madush Gupta 1/4
Alderman Sir David Woottofteft Septembel2023) 0/2
Alderman lan David Lud@eft June2023) 1/1
Deputy Andrien Meyerfleft June2023) 1/1
Deputy Christopher Bodgjpined March 202) 1/1
Timothy James McNal(joined March 2024) 1/1
Shahnan Bakitfleft June2023) 0/1
Clare Jame@ndependent Member) 3/4
Secretary to the CommitteeRaquel Pinto
Local Government Pensions Board Member: Attendance:

(Advisory Board)

Secretary to the CommitteeRaquel Pinto

Mark Raymond Peter Henry Delano Wheatley (Chairman)

Peter Lisley (Deputy Chairman)
David Pearson

Christina McLellan
Paul Wilkinson

(2 Meetings)

2/2
2/2
1/2

2/2
2/2
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Investment Managers:  Artemis Investment Management LLP Ares Management LLC
/| FadaAyA | 2dzaS>s prtv {4 WIFYSaQa 2000 Avenue of the Stars 12th Floor Los Angeles California 90067
Website:www.artemisfunds.com Website: www.aresmgmt.com
Aviva Investors Glob&ervices Limited Coller International Partner VII LP
St Helens, 1 Undershaft, London, EC3P 3DQ 33 Cavendish Square, London W1G OTT
Website:https://www.avivainvestors.com/ergb Website:www.collercapital.com
C WorldWide Fund Management SA Crestview Partners LLC
Dampfaergevej 26 - BXL00 Copenhagen 667 Madison Avenue, New York, NY 10065
Website:www.cworldwide.com Website:www.crestview.com
IFM Global Infrastructure (UK) LP DIF Infrastructure IV Cooperatief U.A
2 London Wall Place London EC2Y 5AU WTC Schipol Airport, Tower D, 10th Floor
Website:www.ifminvestors.com Schipol Boulevard 269, 1118 BH Schipol, Netherlands

Website:www.dif.eu

Lindsell Train Ltd Environmental Technologies Fund Manager LLP
66 Buckingham Gate, London, SW1E 6AU Hp vdzSSy !'yySQa DIGSI [2yR2y {2
Website:www.lindselltrain.com Website:etfpartners.capital
London LGPS CIV Ltd Exponent Private Equity LLP,
4th floor, 22 Lavington Street, London, SE1 ONZ 12 Henrietta Street, London WC2E 8LH
Website:londonciv.org.uk/ Website:www.exponentpe.com
Liontrust Asset Management Plc Frontier Capital
2 Savoy Court, London, WC2R OEZ 525 N Tryon Street Suite 1900 Charlotte, NC 28202
Website:www.liontrust.co.uk Website:frontiergrowth.com
M&G Investment Management Limited New Mountain Capital, LLC
10 Fenchurch Avenue, London EC3M 5AG Seventh Avenue, 49th Floor, New York NY 10019
Website:www.mandg.com Website:www.newmountaincapital.com
Natixis International Funds (Harris Associates) Abdrn Capital Partners LLP
One Carter Lane, London, EC4V 5ER 1 George Street, Edinburgh EH2 2L
Website:www.im.natixis.com Website:www.abrdn.com/engb
Veritas Asset Management LLP Warburg Pincus LLC
90 Long Acrd,ondon WC2E 9RA 450 Lexington Avenue, New York NY108271
Website:www.vamllp.com Website:warburgpincus.com
Pyrford International Ltd YFM Equity Partners Ltd
7 Seymour Street, London W1H 7JW 5th Floor, Valiant Building, 12 South Parade
Website:www.pyrford.co.uk Leeds LS1 5QS

Website:yfmep.com
Ruffer LLP
80 Victoria Street, London SW3H._
Website:www.ruffer.co.uk
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http://www.aresmgmt.com/
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http://www.collercapital.com/
https://www.cworldwide.com/
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http://www.ifminvestors.com/
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https://www.lindselltrain.com/
https://etfpartners.capital/
https://londonciv.org.uk/
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http://www.ruffer.co.uk/
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Custodian & Performance Measurement: BNY Mellon Centre
160 Queen Victoria Street
London EC4V 4LA
www.bnymellon.com

Investment Consultant: Mercer Ltd
1 Tower Place West, Tower Place
London EC2R 5BU
WWWwW.mercer.com

Bankers: Lloyds Bank
3rd Floor, 25 Gresham Street,
London EC2V 7HN
www.lloydsbank.com

Legal Advisor: Comptroller and City Solicitor
City of London Corporation, Guildhall, P.O. Box 270, London EC2P 2EJ

AVC Providers: The Prudential Assurance Company Limited,
10 Fenchurch Avenue, London, EC3M 5AG
www.pru.co.uk/rz/localgov/

Standard Life Assurance Ltd.
Standard Life House, 30 Lothian Road, Edinburgh, EH1 2DH
www.standardlifepensions.com/lgps

Utmost Life and Pensions
Walton Street, Aylesbury, Buckinghamshire, HP21 7QW
Www.utmost.co.uk/
Independent Auditor: Grant Thornton UK LLP
30 Finsbury Square,
London EC2A 1RR
http://www.grantthornton.co.uk



https://www.bnymellon.com/emea/en.html
https://www.mercer.com/en-gb/
http://www.lloydsbank.com/
https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.pru.co.uk%2Frz%2Flocalgov%2F&data=05%7C02%7CAmanda.Luk%40cityoflondon.gov.uk%7Cef0357304541461f010e08dc7f009d91%7C9fe658cdb3cd405685193222ffa96be8%7C0%7C0%7C638524887829547419%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=dkksu5z43hemya4ibZYkUBKBbTAJEZUXzo%2Fx4mYflzE%3D&reserved=0
https://gbr01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.standardlifepensions.com%2Flgps&data=05%7C02%7CAmanda.Luk%40cityoflondon.gov.uk%7Cef0357304541461f010e08dc7f009d91%7C9fe658cdb3cd405685193222ffa96be8%7C0%7C0%7C638524887829560205%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=4AybElbAZCbUWV8qzR%2BusQmFivysr81jVwqv0U8L8Hc%3D&reserved=0
https://www.utmost.co.uk/
http://www.grantthornton.co.uk/
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2023/24 2023/24 2023/24
) ) o _ Estimate Actual Variance
The Fund account includes details of the contributions receivable by the £m £m £m
Scheme and beneétpayable. During023/24 there was a nebutflow Income
from dealings with members ofa£3m (22/23: net outflow of £3.3m). Employer Contributions (38.3) (392) (09)
Net returns on investments amounted togain of £133.9m (2022/23: Employee Contributions (13.0) (13.9) (0.9)
loss of £1.1mbefore investment management fees of.£m (£7.2min Transfers In (5.4) (5.7) (0.3)
2022/23). Investment performance is discussed in the Investment (56.7) (588) (21)
Performance Report on pagd.5 Expenditure
Pensions payable 47.0 50.7 3.7
The net assets of the Fund as at 31 Marchf&®ounted to £14958m Retirement and death 7.6 77 0.1
(31 March 2@3: £1,375.4n). Within this figure, total investment assets benefits
were £14836m (31 March 2@3: £1,366.0n). Current assets were Payments to and on account 2.2 5.7 3.5
£14.0m (31 March 2@3: £10.9m) whilst current liabilities amounted to of leavers
£2.0m (31 March 2@3: £1.7m). Further details are shown in the Pension Management expenses Ggi 72: ((;;)
Fund Accounts on pade. : : :
The Fund received contributions totallingE1m from employers and Investment income (6.6) (5.8) 0.8
members during 20224 (2022/23: £49.8m). All contributions were
received on time. The Pension Fund Accounts corftather details of Net (Income)/Expenditure 1.8 7.7 5.9

the contributions received from employers and members (paQe o N _ _ -
The most recent full triennial valuatianto the financial position of the

¢KS ot S y a A HiganciaC C*z@frférzfnce _against  expectations  Fund was carried out as at 31 March22pin accordance with regulation
(excluding pofits and losses on the disposal of investments and changes 77(1) of the Local Government Pension Scheme Regulations 1997. The

in the value of investments) is shovimthe next table Net expenditure funding level of the Fund increased fro80% at March 209 (the
for the year was 8.9m higher than originally expected and this was  previous full triennial valuation) t88% at March 202. A summary of the
driven by ahigher amount of transfersout of the Fund compared to funding position is providedn page46.

recent years and higher expendituoa benefits than anticipated.
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The City of London Corporation invests the Fund in compliance with the Local Government Pensiofny surplus cash holding within the Pension

{ OKSYS

6al ylF3aSYSyd FtyR Ly@SadySyida 27

Consultant is Mercer Ltd.
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C dzy’ R aFund isrSaRatgédlinterhalyy & HAmMc @ ¢
O LINRPLRNIOAZ2Y 2F GKS t Sy

The Fund has undrawmvestment commitments irproperty, infrastructure and private equity investment assets are pooled with other
totalling £83.6m, or approximatelyb.6% of the total Fund value at 31 March 20As at 31 March London LGPS funds and managed by the

2024, twenty-oneS E (1 SNY/ | £

Pool

UK Equity
Global Equity
Multi-Asset
Property
Infrastructure

Private Equity

London LGPS CIV Il(@lobal Equity, Multi Asset Cred@orporate Bond

and Renewable Infrastructuéunds

Artemis Investment Management LLP
Lindsell Train Ltd

C WorldWide Fund Management SA

Natixis International Funds

Veritas Asset Management LLP

Ruffer LLP

Aviva Investors Global Services Limited
M&G Investment Management Limited

IFM Globalnfrastructure (UK) LP

DIF Infrastructure IV Cooperatief U.A

Ares Management LLC (Private Equity)
Coller International Partners (Private Equity)
Crestview Partners LLC (Private Equity)
Environmental Technologies Fund Manager LLP (Private Equity)
Exponent Private Equity LLP (Private Equity)
Frontier Capital (Private Equity)

New Mountain Capital LLC (Private Equity)
Arbdn Capital Partners LLP (Private Equity)
Warburg Pincus PE (Private Equity)

YFM Partners (Private Equity)

al y I 3 S NEnvestmants asSoowst K S C dzy R Q & London CIV, the regional pool operator for

London. As at 31 March 28#he Pension

Fund had investments iiour funds operated

08 0(GKS [2yR2Yy /LzxY G4KS
DNR g K Cdzy RQ ,thedd[2 al+f ! S Ij
(Alternative Credit Fund) § K Suy%@nd/ L *
Maintain{ K 2 NII RO {WjAydO+
Maintain Long duratiogand the LCIV

Renewable Infrastructure Fundhe Pension

Fund is alsa shareholder inondon LGPS CIV

Ltd.

¢tKS {OKSYS Aa I WNB3IAal
for tax purposes.

The City is a member of the Pensions &
Lifetime Savings Association (formerly the
National Association of Pension Funds), the
Local Authority Pension Fund Forum, and the
Pension Fund Investment Forum, meetings
and conferences of which are usually attended
by officers and/or MembersThe City has been
a signatory to the Principles for Responsible
Investment since December 2018.
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Risks in relation to the Pension Fund are included within the overall

O2yaARSNYGAZ2Y 2F NRA] S6AGKAY GKS / KFEFYOSNIFAYQE 5SLINIYSYd Ay | 002 NJ
GAOK GKS /AGe 2F [2YR2Yy [/ 2N1ER2NI A2y Q& NRA]l YIFylFr3SYSyid FNIYSEg2N] o
NAAdAla NBfIFGAYy3 (2 éntséndadiifistatdryareCdzy RQa Ay @Sady

monitored and mitigated for separately, investment related rigkere

documentedinthe Sy & A 2y / Risk Réygistér Sdh@with the City

2F [2YR2Yy [/ 2NLRNIGA2yQa 20KSNJ FAYIFIYOALf AyaiaNdzySyidaz oKAfald NRE
pertaining to the adhinistration of the fundwere documented in the

[ 201t D2@SNYyYSyia tSyaizya .2FNRQa wial wS3IAaidSNI

The Pension Fund makes use of thpatty investment managers.

Assurance over third party operations is also sought through the

monitoring of annual internal control reports provided by investment

managers. Officers maintain reconciliations to ensure miftion

LINE ARSR o0& Ay@SaidyYSyid YIylF3aSNAR Aa FO0OO0Odz2N» 4S YR GKS tSyaazy CdzyRQ
Investment Consultant continually reviews the activity of appointed

investment managers.

Internal assurance is obtained through regular oversight from the

I 2NLI2 NI GA2yQa AYOGSNYlLf FdzZRAG FdzyOiA2yd ¢KS Yzal C)Syu AYOSNYLE | c
GKS tSyaiazy CdzyRQa Ay@SaidayYSyid FNNYy3aSySydaa 4l a dzy SNIF1SY AY HAMOKE
GKAOK LINPBGARSR I NIY 03¢ IA wRA Gladoyad F KRG £ 0 & SINMBIZNT y O

is a sound control environment with risks to system objectives being
reasonably managed.
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The City of London Pension Fund is part of the national Local GovernmentAll aspects of the pensions administration service is contained within one

Pension Scheme. The Fund is administerdtbmse by the City of London
Corporation on behalf of thparticipating employers.

During theyear to 31 March 202the City of London Pension Fund had:

1 11active employers

1 4,925pensionermembers

1 4.944active members

1 5,643deferred members

Theelevenactive employers include the administering authority, the City
of London Corporation; two scheduled bodies (the Museum of London
and the City of London AcadésTrust); andsevenadmitted bodies (the
Irish Society, the City Academy Southwark, the LondonT@tking Point,
Aqilisys, Cook & Butler, Slsia and Veolia).

There were219 new pensioner members in 26/24 including 213
normal retirements 1 flexible retirementand5ill health retirements.

Teachers, Judges and Police Officers have theimp@neion schemes and
are not included in the Fund.

team comprised ofl0 full time equivalent staff, entirely focused on
pensions matters. The team structure delivers benefits as experience and
skills are widely shared within the team, extending resilience and breadth
of knowledge.

Investment in the team has continued via internal and external courses
and qualifications, formal training, mentoring and support.

The cost of administration i2023/24, including IT costs and actuarial
fees, was E03k.

A standard appraisal process is operated across the team, linked into the
/| KIF YOSNIFAyQa 5SLINIYSydG .dzaAySaa
regular newslettefor pensioners

Pensions Administration Manager: GrahBiewman
Tel:07864 959 555

Pensions emaipensions@cityoflondon.gov.uk

Pensions Payroll emajiensionspayroll@cityoflondon.gov.uk
Website:https://www.cityoflondonpensions.org



mailto:pensions@cityoflondon.gov.uk
mailto:pensionspayroll@cityoflondon.gov.uk
https://www.cityoflondonpensions.org/

City of London Corporation Pension Fund

Task Target Result Result
(Working 2023/24 2022/23
Days)

Initial payment of retirement benefits 5 days 94.32 % 97.35 %
Process refund and make payment 5 days 95.79 % 94.85 %
Statement notifying estimate of retirement benefits 20 days 96.57 % 97.04 %
Statement detailing transfer-in credit 20 days 100.00 % 100.00 %
Transfers-out payments 20 days 100.00 % 100.00 %
Answering general correspondence 10 days 94.99 % 96.50 %
Payment of lump sum death grants 5 days 100.00 % 92.59 %
Letters to dependants in respect of benefits due 5 days 94.74 % 98.36 %

Page| 12

7

Theperformance indicators are derived fromthef2 dza S LISy aA 2y Qa aeaidSy az2Fd0sl NBX sKAOK Kl a |

The Local Government Pension Scheme (or the LGPS) is a statutory pension $tiemeans that it is very secure as its benefits are defined and set
out in law. The LGPS in brief:

1 provides salary related defined benefits not dependent upon investment performamndtmately the local authority, and local tax payers, are the
final guarantors;

1 is regulated by Parliament;

1 is administered through 89 regional pension funds in England & Wales; and

1 hasover 6million members nationally.
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The main provisions of the LGPS scheme are as follows:

1 Members can buy extra scheme pension up to a maximum &7£7,

the Scheme became a Career Average Revalued Earnings (CARI%P or they can pay into an Additiongl Voluntary Contribution (AVC) plan.
scheme with benefits building at a rate of 1/46f pay plus an annual Employers gan grant extra pension _Of up t9599’ )
revaluation in line with increase in CPI. The Final Salary link was T Trivial pensions may be commuted into a single lump sum payment in
retained for all benefits prior to 31 March 2014 (1/60th of final pay accordance with HMRC rules.
for each year of membership in the scheme after 31 March 2008 and
membership to 31 March 200&iculated as 1/8% final pay pension
plus 3/80ths lump sum). Employees must normally have a contract of employment for three
T Up to 25% of the capital value of benefits can be taken as a lump sum months or more in order to be eligible for membership. Membership of
by commutation using the 12:1 commutation rate, i.e. for every £1 of  the Scheme is then compulsory but eligible employees are free to choose

pension given up the member gets £12 lump sum on retirement. whether to remain in the Scheme or make their owergonal pension
1 Benefits prior to 31 March 2014 continue to be calculated on final ?rrangqmeqts outside the Scheme,
-~ a

LJ &8> 6SAy3a GKS o6Sad 2yS 2F GKS 0 UKNBS @SFENRQ LI e&o
1 Retirement age for future benefits is now State Pension Age, with
protections for older members, but with the right to take pension
from age 55 with a reduction for early payment. Employees and employers contribute to the scheme.

1 The scheme provides a guaranteed pension. From thagkil 2014

1 Flexible retirement wittemployer consent is permitted from age 55.
1 Immediate payment of pension benefits following redundancy /
efficiency retirement on or after age 55. Members of the LGPS pay a contribution rate dependant on the salary
1 A threetier ill health benefits system. band they fall in to.
1 A death grant of three times pay for death in service; five times

pension if a deferred beneficiary dies; and 10 times pension less The contribution rate employees pay depends on their salary. The bands
pension already paid if a pensioner dies within ten years of retirement and contribution rates for 22B/24 are set out in the table below.
and before age 75.

f {L12dzaSaQ YR [/ AQGAf tIFNIYySNER LISyaAirzya NB ISySNrftte oFaSR 2y | wmk
accrual rate. Gtabiting partners pension will also be based on a
1/160th accrual rate but on post 5 April 1988 membership only.
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Band Range Contribution Rate A problem or question about LGPS
L Up to £17,600 ©.5% membership or benefits should initially be
2 £17,601 to £27,600 5.8% : . )
0 addressed to the Pensions Administration
3 £27,801 to £44,%00 6.5% Manager at the address stated on pagje
- = 200 U 98 200 £t The Pensions Administration team then
= £56,801 to £79,700 8.5% seeks to clarify or put right any
6 £79,701 to £112,900 9.9% misunderstandings or inaccuracies as
7 £112,901 to £133,100 10.5% quickly and efficiently as possible.
8 £133,101 to £199,700 11.4%
9 £199,701 or more 12.5% If an employee or eremployee is still
There is also a 50/50 section of the scheme where members can elect to pay half the above dissatisfied with any decision made in
contributions for a return of half the normal benefit accrual. relation to the Scheme, they have the right

to have their complaint independently
reviewed under the Internal Disputes

N e e e . a = Resplytion _Progedure (IDRP)
¢KS O2yiNRoOdziAz2zy NI GS3a LIAR o0& SYLEz288NA | NB cc;brsnglﬁ‘nﬁtghgud%eﬁefrrgfjtoltr'}le SeB S

Actuary. processwithin six months of the day when
a decision was made about the complaint.

1 Annual Benefits Statements were issuedhtbactive and deferred members.

1 Newsletters

1 Information, forms and useful links to websites providing further information on the LGPS were

YIEAYOGFEAYSR 2y (KS [/ AdGe 2F [2yR2yQa LISyarzyQa ¢6So0ariusSo
f alLyaAi 3K had bderdnspen@s due to pandemiaelated restrictions but the team hopes
to resume these events in future.
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The dispute procedure is in two stages. Each stage must be completd@i€Money andPensions ServicMaP3$ is a free and independent advisory
before moving on to the next: service specifically designed to help people with their pension problems.

First Stage MaPSmay be contacted directly dtlolborn Centre, 120 Holborn, London,

EC1N 2TQelephone01159 659570.
This involves referring complaintto the nominated person within six ) _ _
months of a decision. This is a person appointed by the employet The Pensions Regulates the regulator of worlbased pension schemes. The

he/she will have had no previous involvement in the case. If he/she feegehnsmns Rzgula%)r has pov]\c/ers to protscf members of \:fmr;:]ﬁedhpensmnd q
the complaint is justified, he/she will issue a new decision, which will pgChemes and a wide range o powlers to help PUt matters right, where needed.
binding on the sheme administrators. However, he/she can onlyIn extreme cases, the regulator is able to fine trusteesemployers, and
overturn the original decision if in his/hepinion it was legally incorrect. remove trustees from a scheme. The Pensions Regulator can be contacted at

A decision under the first stageould normally benade within 3 months. Customer Support, The Pensions Regulator;1i#5 Preston Road, Brighton
BN1 6AFtelephone 0345 600707.

Second Stage . . .
g The Pensions Ombudsmaim cases where a complaint or dispute cannot be

If the individual is not satisfied with trominatedLJS NB 2 Y Q& R Sréshhed #tef the iatéqv@ntion dflaPSor TPR, an application can be made,
second stage is to make a written appeal, within six months, to thevithin three years of the event, to the Pensions Ombudsman for adjudication.
administering authority. Like theaominated person, the administering The Ombudsman can investigate and determine any complaint or dispute
authority can only correct legal errors. The decision would normally b&wvolving maladministration of the Scheme or matters of fact or law asd hi
made withinthree months and once again it would be binding on the or her decision is final and binding. Matters where legal proceedings have
scheme. already started cannot be investigated. The Pensions Ombudsmaibecan
contacted at 10 &uth Colonnade, Canary Wharf, London E14 4PU, telephone
0800 917 4487, email enquiries@pensiamsbudsman.org.uk

If an appellant remains dissatisfied, they can refer their case t0 thgpg pension Tracing Servibelds details of pension schemes, including the

Pensions Ombudsman, whose aeress IS 10_ Soth (?olonnade Caq_a@b& together with relevant contact addresses. It provides a tracing service
Wharf E14 4PU. The Ombudsman is less restricted in his powers and 68D exmembers of schemes with pension entitlements (and their

consider wider issues than the strictly legal orms;h as whether a case dependants), who have lost touch with previous employers. All patonal

has been handlgd fairly or reasonably. However, all gtages of the ID%ﬁd personal pension schemes have to register if the pension scheme has
must be dealt with before the Ombudsman would consider a case. . irent members contributing into their scheme or people expecting benefits
from the scheme. The Pension Service has a website for members to trace
their pension benefitshttps://www.gov.uk/find-pensionrrcontactdetails The
tracing service can be contacted at: The Pension Sefa=t,Handling Site A,
Wolverhampton, WV98 1Akelephone0800731 0193

In 2023/24 there was1 Stage IDRP appeal case.

No appeals were made to the Ombudsman



https://www.gov.uk/find-pension-contact-details
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Introduction

The last fultriennial valuation of the City of London Corporation Pension Fund (the Fund) was carried out as at 31 March 2022 asinelguired
Regulation 62 of the Local Government Pension Scheme Regulations 2013 (the Regulations) and in accordance with theafegylBa@ment of
the Fund. The results were published in the triennial valuation report dated 30 March 2023.

Asset value and funding level

The results for the Fund at 31 March 2022 were as follows:
T ¢KS aY220KSR @I f dz$S fuddihg pudBes€ atz§1R@rah 2022 &aS £187bA. 2 NJ
1 The Fund had a funding level of 98% i.e. the value of assets for funding purposes was 98% of the value that they waddddhte lve to pay
for the benefits accrued to that date, based on the assumptions used. This corresponded to a deficit of £35m.

Contribution rates

The employer contribution rates, in addition to those paid by the members of the Fund, are set to be sufficient to meet:
1 the annual accrual of benefits allowing for future pay increases and increases to pensions in payment when these fall due;

f X dza 'y FY2dzyd G2 NBFESOG SIFOK LI NIAOALI GAYy3I SYLX 22 i8idsihdhe Fuldjiia 2 y |
respect of service to the valuation date.

The primary rate of contribution on a whole Fund level was 18.5% of payroll p.a. The primary rate as defined by Regdigtion 6 A & ( KS S Y LJX ;
the cost of benefits accruing in each of the three years beginnikgyil 2023.

In addition each employer pays a secondary contribution as required under Regulation 62(7) that when combined with thegteémegults in the minimum
total contributions. This secondary rate is based on their particular circumstances and so ihdidjdsianents are made for each employer.

5SGFAfa 2F SIFOK SYLX 28SNNa O2yGNARo6dziAz2y NI GS I NB Oeepoidl AYSR Ay (GKS w
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Assumptions

The assumptions used to value the benefits at 31 MarcR22are

summarised below:

Market date
CPl inflation
Longterm salary increases

Discount rate

Postretirement mortality
Base tables
Projection mode
Longterm rate of improvement
Smoothing parametel
Initial addition to improvement:

2020/21 weighting paramete

Full details of thelemographic and other assumptions adopted as well as
details of the derivation of the financial assumptions used can be found in

the 2022 valuation report.

31 March 2022

2.9% p.a.
3.9% p.a.
4.6% p.a.

110% of S3PA
CMI 2021

1.25% p.a.
7.0
0% p.a.

5%

Page| 18

Progress since the 2022 valuation

The financial position of the Fund, as measured byftimeling level, is
estimated to have shown a slight decline when compared on a consistent
basis (updated where necessary to reflect changes in market conditions) to
GKS LRaAdAz2y +Fta d om al NOK HAHHO®
expected investment terrns and higher than expected pension increases.
This was partially offset by an increase of the discount rate which has
decreased the value of the liabilities. The total contribution rate is
estimated to be broadly the same as at the last valuation.

The next formal valuation will be carried out as at 31 March 2025 with new
employer contribution rates set from 1 April 2026. As always the funding
objective is to adopt methods and assumptions that aim for a fully funded
position in the long term and togdep employer contribution rates as stable
as possible.

Graeme D Muir FFA
Partner, Barnett Waddingham LLP
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STATEMENT OF RESPONSIBILITIES for the STATEMENT OF ACCOUNTS

The City oLondon's Responsibilities
The City of London is required to:

- make arrangements for the proper administration of its financial affairs and to secure that one of its officers has thesibdgpdor the
administration of those affairs. This officer is the Chamberlain.

- manage its affairs to secure economic, efficient and effective use of resources and safeguard its assets.

- approve the Statement of Accounts

The Chamberlain of London's Responsibilities

The Chamberlain is responsible for the preparation of the Authority's Statement of Accounts in accordance with propes peastitout in the CIPFA/LASAAC
Code of Practice on Local Authority Accounting in the United Kingdom (“the Code").

In preparing this Statement of Accounts, the Chamberlain has:

- selected suitable accounting policies and then applied them consistently;
- made judgments and estimates that were reasonable and prudent;
- complied with the local authority code.

The Chamberlain has also:

- kept proper accounting records which were up to date; and
- taken reasonable steps for the prevention and detection of fraud and other irregularities.

/| K YOSNI FAyQa / SNIAFAOIGS

| certify that the Statement of Accounts present fairly the financial position of the Pension Fund of the City of Loridbfaet8202 and its income and
expenditure for the year then ended.

sk,
> e,

Caroline ABeyerty
Chamberlairand CFO Date: 27" September 2024
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Adoption of the Pension Fund Accounts

The Pension Fund Accounts were approved by the Finance Committee and signed on its behalf by:
Jo Gr— 7,

Henry Nicholas Almrot@olthurst, Depty Randall Keith Anderson, Deputy

Chairman of the Finance Committee Deputy Chairman of the Finance Committee
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Fund included within the City of London Corporation pension fund annual report

Opinion

28 KIF@S SEIFYAYSR GKS LISyaAazy FdzyR FAYIFYOALt adl G§SYSy éyear2rfled 3AMakh 2278 inglugled R 2 v
within the pension fund annual report, which comprise the Fund Account, the Net Assets Stitantbthe notes to the financial statements, including the summary

of significant accounting policies.

In our opinion, the pension fund financial statements are consistent, in all material respects, with the audited finategiaists of City of London Corporation City

Fund for the year ended 31 March 2024 and comply with applicable law and the CIPRXILB&de of Practice on Local Authority Accounting in the United Kingdom
2023/24.

We have not considered the effects of any events between 17 October 2024, being the date we signed our report on théirarditebdstatements of City of

London Corporation City Fund, and the date of this statement.

Respective responsibilities of the Chamberlain and the auditor

As explained more fully in the Statement of Responsibilities, the Chamberlain is responsible for the preparation of thg' pefistlzy RQa FA Yl yOA L f &
accordance with applicable law and the CIPFA/LASAAC Code of Practice on Local Authority gatdomtiumited Kingdom 2023/24.

Our responsibility is to state to the members of the City of London Corporation our opinion on the consistency of thefpaddioancial statements within the

pension fund annual report with the financial statements of City of London Corporationu@ity F

We also read the other information contained in the pension fund annual report and consider the implications for our statevedrecome aware of any apparent
misstatements or material inconsistencies with the pension fund financial statements. Tharftivenation comprises the information included in the pension fund
Fyydz-f NBLR2NISES 20KSN) GKIFy GKS LISyairzy FdzyR FAYIFIYOALFT adlraSySyda | yR 2 dzNJ
We conducted our work in accordance with Auditor Guidance NoteAdditor Reporting, issued by the National Audit Office. Our report on the financial statements

of the City of London Corporation City Fund describes the basis of our opinion on thoséafistEatements.

'aS 2F GKAa ldzZRAG2NRAa adl adSySyi

This statement is made solely to the members of City of London Corporation, as a body, in accordance with Part 5 ofAthditLaadlAccountability Act 2014. Our
work has been undertaken so that we might state to the members of the City of London &@pdhose matters we are required to state to them and for no other
purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than City nfCanpdoation and the members of the
City of London Corporath as a body, for our work, for this statement, or for the opinions we have formed.

Grant Fattersorn

Grant Patterson, Key Audit Partner

for and on behalf of Grant Thornton UK LLP, Local Auditor
Birmingham

11 November 2024
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FUND ACCOUNT AND NET ASSET STATEMENT
for the year ended 3March 2024

Pension Fund Accounts and Explanatory Notes

Fund Account for the year ended 31 March 2024 Net Asset Statement as at 31 March 2024
202223 Notes 202324 202223 Notes 202324
£m £m £m £m
Dealings with members, employers and 0.2 Longterm investments 0.2
others directly involved in the Fund 1,366.0 |nvestment assets 1,483.6
(49.8)  Contributions ! (53.1) 1,366.2 Total net investments 12 1,483.8
(3.3)  Transfers in from other pension funds (5.7) 10.9 Current assets 18 14.0
(53.9 (58.8) (1.7) Current liabilities 19 (2.0)
532 Benefits 8 58.4 1,375.4 Net assets of the Fund available to fund 1,4958
3.2 Payments to and on account of leaver 9 5.7 benefits at the end of the reporting period
56.4 64.1
3.3 Net (additions)/withdrawals from 5.3
dealings with members
8.3  Managemeniexpenses 10 8.2
11.6 Net withdrawals including fund 135

management expenses
Returns on investments

(2.6)  Investmentincome 11 (5.8)

3.7 Profit and losses on disposal of 12 (128.1)
investments and changes in the value

investments
1.1 Netreturn on investments (133.9)
12.7 Net (increase)/decrease in the net asset (120.4)
available for benefits during the year
(1,388.1) Opening net assets of the scheme (1,375.4)

(1,375.4) Closing net assets of the scheme (1,495.8)
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1. Description of the City of LondoRension Fund
b) Membership of the Fund

a) General

The City of London Pension Fund is part of the LGPS and is administered by the Citylembership of the LGPS is voluntary and employees are free to choose whether

of London. The City of London is the reporting entity for this pension fund. to join the scheme, remain in the scheme or make their own personal
arrangements outside the scheme. Organisations participating in the City of

The City of London Pension Fund is a funded defined benefits sewtaitished London Pension Fund include:

in accordance with statute. With the exception of serving police officers, teachers
and judges who have their own schemes, all City of London staff are eligible for 1 Scheduled bodies, which are automatically entitied to be members of the

membership of the Local Government Pension Scheme (LGPS). Fund

1 Admitted bodies, which are other organisations that participate in the Fund
Benefits include retirement pensions and early payment of benefits on medical under an admission agreement between the Fund and the relevant
grounds and payment of death benefits where death occurs either in service or in organisation. Admitted bodies include voluntary, charitable and similar bodies
retirement. The benefits payable in respect of service from 1 April 2014 are based or private contractors undertaking adal authority function following
on career avaage revalued earnings and the number of years of eligible service. outsourcing to the private sector.

Pensions are increased each year in line with the Consumer Price Index.

The Fund is governed by the Public Service Pensions Act 2013 and the followinglhe following table summarises the membership numbers of the scheme:
secondary legislation:

1 The LGPS Regulations 2013 (as amended)

I The LGPS (transitional Provisions, Savings and Amendment)
Regulations 2014 (as amended) and

1 The LGPS (Management and Investment of Funds) Regulations 2016.

¢KS CdzyR A4 FRYAYAAUGSNBR AYyUSNylrtfte o0& (GKS /Ade 2F [2YR2Yy® ¢KS Cdzy RQa Ay
are managed externally by several fund managers with differing mandates
determined and appointed by the City of London.
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ADMINISTERING AUTHORITY
City of London Corporation

SCHEDULED BODIES
Museum of London
Magistrates Court
Multi Academy Trust

ADMITTED BODIES:
Irish Society
Parking Committee for London
Guildhall Club

City Academy Southwark
Sir John Cag8rookwood)
AMEY (Enterprise)

Eville and Jones

London CIV

Turning Point

Aqgilysis

Agilysis (police)
Bouygues (EDTE)

Cook & Butler

1SC Guardingimited
Skanska

Veolia

TOTAL

Current contributors

No.

4,54
4,54

279

17
296

W o ooooor o oo R

R

4,944

31 March 202

Beneficiaries in receipt
of pension

No.

4,553
4,553

300
19

319

P RrWPRrORrUOROOR

6}
w

4,925

Deferred
members

No.

4,728
4,728

692

704

R MO R RN

211
5,643

Total

No.

13,85
13,85

1,271
28
20

1,319

16
11

254

g oW NP W

368
15,512

31 March 203
Total

No.

13,239
13,239

1,226
28
12

1,266

15
12

235

gL NP W

350
14,855
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c) Funding unless the underlying asset is lofv value. This will bring asse'_[s formerly-off_
Balance Sheet onto the Balance Sheet of lessees. Implementation of IFRS 16 is not
expected to have a material impact on the Pension Fund because it does not hold

Benefits are funded by contributions and investment earnir@g@ntributions are
any assets as a lessee.

made by activanembers of the Fund in accordance with the Local Government
Pension Scheme Regulations 2013 and ranged from 5.5% to 12.5% of pensionable : . ,
pay for the financial year ending 31 March2024y L 2@ SN&E Q O2 y i N.}\T%e QLS rgpory.o %e ngtasgets ava|l_able to pay pension _beneflts. They do
based on triennial actuarial funding valuations. The last such valuation was at 31 hot take account of obligations to pay pensions and benefits which fall due atter

March 2022For 2023/24, employer contribution rates range fra10% to 21.0% the end of the financial year nor do they take into account the actuarial present
of pensionable pay ’ value of pomised retirement benefits. The Code gives administering authorities

the option to disclose this information in the net assstgtement, in the notes to
: the accounts or by appending an actuarial report prepared for this purpose. The
d) Benefits Pension Fund has optéd disclose this information in NoterZ1

Prior to 1 April 2014, pension benefits under the LGPS were based on final The accounts have been prepared on a going concern basis. The administering
pensionable pay and length of pensionable service. From 1 April 2014, the schemeauthority is confident that the Fund will have sufficient resources to meet
became a career average scheme, whereby members accrue benefits based onobligations as they fall due over the foreseeable future.

their pensionable pay in #t year at an accrual rate of 1/49th. Accrued pension is

uprated annually in line with the Consumer Prices Index. 3. Accounting poIiCies

A range of other benefits are also provided including early retirement, disability

pensions and death benefits, as explained onltS website i. The pension fund accounts are accounted for on an accruals basis for
income and expenditure, with the exception of transfer values in and out,
which are accounted for on a cash basis.

¢KS CdzyRQa TFAYIYyOAlLf adrdaSySyida R:
¢CKS aGFGSYSYd 2F FOO2dyda &adayYl Nkasa o KESPTAPRYE PEGHS P IBREIISPE  Fang GKS
financial year and its financial position at 31 March 2024. The accounts have been Financial Assets

prepared in accordance with ti@ode of Practice on Local Authority Accounting in

the United Kingdom 20234 (the Code) which is based upon International
Financial Reporting Standards (IFRS), as amended for the UK public sector.

2. Basis of preparation

Investment assets are included in the net assets statement on a fair value
basis as at the reporting date. A financial asset is recognised in the net
assets statement on the date the Fund becomes party to the contractual

acquisition of the asset. From thiate any gains or losses arising from

Paragraph 3.3.1.2 of the Code requires disclosure of any accounting standards ) i . :
grap d y g changes in the fair value of the asset are recognised in the fund account.

issued but not yet adopted. IFRS 16, introduced on 1 January 2019, is due to be

adopted by the Code for accounting periods commencing on or after 1 Ap#il 202 iii. The values of investments as shown in the net assets statement have been
This new accounting standard largely removes the distinction between operating determined at fair value in accordance with the requirements of the Code
and finance leases by introducing an accounting model that requires lessees to and IFRS13 (see Note 13). For the purposes of disclosing levels of fair value

recognise assets and liabilities for all leases with a term of more than 12 months hierarchy, the Fund has adoptedhe classification guidelines


https://www.lgpsmember.org/

City of

Vi.

London Corporation Pension Fund
recommended in Practical Guidance on Investment Disclosures
(PRAG/Investment Association, 2016).

Acquisition costs are included in the purchase costs of investments.
Foreign Currency Transactions

Assets and liabilities in overseas currencies are translated into sterling at
the exchangeates ruling at the net asset statement date. Transactions
during the year are translated at rates applying at the transaction dates.
Surpluses and deficits arising on conversion are dealt with as part of the
change in market values of the investments.

Management expenses

The Fund discloses its pension fund management expenses in accordance
with the CIPFA guidance Accounting for Local Government Pension
Scheme Management Expenses (2016), as shown below. All items of
expenditure are charged to the Fund on an accruals badidlaws:

balancesheet date, an estimate based upon the most recent available
equivalent trailing reporting period is used for inclusion in the fund account.

Vil.

Viii.
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Investment Income

Income from investments is accounted for on an accruals basis.
Investment income arising from the underlying investments of the Pooled
Investment Vehicles is typically reinvested within the Pooled Investment
Vehicles and reflected in the unit price.

The change in market value of investments during the gearecognised

as income andomprises all increases and decreases in the market value
of investments held at any time during the year, including profit and losses
realised on sales of investments and unrealised changes in market value

Contribution Income

Normal contributions, both from members and employers, are accounted
for in the payroll month to which they relate at rates as specified in the
rates and adjustments certificate.

Additional Voluntary Contributions

Administration = All staff costs of the pensions administration team iX. Additional contributions from employers are accounted for in accordance

expenses charged direct to the Fund. Associated managem with the agreement under which they are paid, or in the absence of such
accommodation and other overheads a agreement, when received.
ﬁ)pfhoét;funfg to this activity and charged as expen Benefits Payable Retirement Grants

Oversight and All staff costs associated with governance ¢ X Un_der the rules C.Jf the _S_cheme, mfambers may re_ceive a lump sum

governance oversight are charged direct to the Fund. Associc ret!rement grant in addition to their annual pension. Lump sum
management, accommodation and other overhez retirement grants are accounted for from the_ date of retirement. Where
are apportioned to this activity and charged a member can choose to take a greater retirement granetnrn for a _
expenses to the Fund. reduced pension the_se IL_Jmp sums are accounted for on an accruals basis

from the date the option is exercised.

Investment Investment management expenses are chart

management = directly to the Fund as part of management expen Transfers to and from other schemes

expenses and are not included in, or netted off from, tr Xi. Transfer values represent the amounts received and paid during the year
reported return on investments. for members who have either joined or left the Fund during the financial

2 KSNB Ly Ay@SatYSyd Yiyl3asnna F585 y2Yf¥ang re“ca'cylaée in ac d@?ﬁ gg@%'ﬁ?ﬁ@ﬁ"e”g“?m???é@“
cheme egulat 013. In rs in/out are accounted for

when received/paid, which is normally when the member liability is
accepted or discharged.
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Xii.

Xiii.

Xiv.

Cash and Cash Equivalents

Cashcomprises casht the Bank, all cash balances are sher, highly
liquid investments that are readily convertible to known amounts of cash
and are subject to minimal risk of changes in value.

Actuarial present value of promised retirement benefits

The actuarial present value of promised retirement benefits is assessed on
a triennial basis by the scheme actuary in accordance with the requirements
of IAS 19 and relevant actuarial standards. As permitted under the Code, the
fund has opted to discloseh¢ actuarial present value of promised
retirement benefits by way of a note to the net assets statement (N@je

Contingent Assets Contingent Liabilites and Contractual
Commitments

A contingent asset arises where an event has taken place gisa¢p a
possible asset whose existence will only be confirmed or otherwise by future
events. A contingent liability arises where an event prior to the-paarhas
created a possible financial obligation whose existence will only be
confirmed or otherwie by future events. Contingent liabilities can asise
when it is not possible at the Balance Sheet date to measure the value of the
financial obligation reliably.

Contingent assets and liabilities are not recognised in rie¢ asset
statement but are disclosed by way of narrative in the notes.

Page| 28
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4. Critical judgements in applying accounting policies

The Fund was not required to make any critical judgements when applying i present value

accounting policies.

5. Assumptions made about the future and other
major sources of estimation uncertainty

The preparation of financial statements requires management to make judgement
estimates and assumptions that affect the amounts reported for assets and liabilitie
at the yearend date and the amounts reported for the revenues and expense
during the yea Estimates and assumptions are made considering historice

experience, current trends and other relevant factors. However, the nature ofPrivate equity

Item

Actuarial

of promised
retirement
benefits
(Note 17)

estimation means that the actual outcomes could differ from the assumptions andinvestments

estimates.

(Note 13)

The items in the net assets statement at 31 March 2024 for which there is a

significant risk of material adjustment in the forthcoming financial year are as
follows:

Infrastructure
and pooled
property
investments
(Note 13)

Uncertainties

Estimation of the net liability to pay
pensions depend on a number of

complex judgements relating to the
discount rate used, the rate at whict

salaries are projected to increase,

changes in retirement ages, mortalil

rates and expected returns on
pension fund assets. A firm of
consulting actuaries is engaged to

provide theFund with expert advice
about the assumptions to be appliec
This uncertainty relates solely to the

disclosures made in Note 18 and
does not impact on the Net Asset

Statement or Pension Fund Accoun

Private equity investments are
valued at fair value in accordance

with International Private Equity and
Venture Capital Valuation Guideline
(2018) and use valuation technique:

that rely on unobservable inputs.

Infrastructure and pooled property

investments are valued at fair value
using valuation techniques that rely

on unobservable inputs.
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Effect if actual results differ from
assumptions

The effects on the net pension liability
of changes in individual assumptions
canbe measured. For instance:

1 a0.1% increase in the discount
rate assumption would result in a
decrease in the pension liability ¢
£25m

1 a0.1% increase in assumed

earnings inflation would increase

the value ofliabilities by
approximately £2m

a oneyear increase in assumed

life expectancy would increase

the liability by approximately
£56m.

=]

Private equity investments are valuec
at £24m in the accounts. There is a it
that this investment may be under or
overstated significantly if the
underlying valuation assumptions
change.

Please refer to Note 13 for a sensitivi
analysis demonstrating the impact of
change in assumptions.

Infrastructure and pooled property
investments are valued at 8ih and
£119m, respectively in the accounts.
There is a risk that this investment
may be under or overstated
significantly if the underlying valuatiot
assumptions change.

Please refer to Note 13 for a sensitivi
analysis demonstrating the impact of
change in assumptions.
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6. Eventsafter the reporting date

The Pension Fund has a £75m capital commitment ® LTIV Renewable
Infrastructure Fundor which two drawdown notices have been issugf.65min

April 2024 and £1.86m in May 2024).

There are no other events occurring after the reporting date that necessitate
adjustments (adjusting events) or disclosure (@aljusting events).

7. Contributions receivable

By Category

202223

£m
(126) 9YLX 28S5SaQ O2y(NRO
OYLX 28SNEQ O2y (I NROG

(25.6) Normal contributions

(9.3) Deficit recovery contributions

(2.3) Pensions strain contributions
372) ¢2GlFf SYLX 28SNEQ O
(49.8)

By type of employer

202223
£m
(46.4) Administering authority
(2.4) Scheduled bodies
(1.0) Admitted bodies
(49.8)

202324
£m
(13.9)

(34.9)
(4.0)
(0.3)

(392)

(53.1)

202324
£m
(49.9
(25)
(2.0)
(53.1)
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8. Benefits payable
By Category
202223 202324
£m £m
45.5 Pensions 50.7
7.3 Lump sum retirement benefits 6.0
0.4 Lump sum deatlhbenefits 1.7
53.2 58.4
By type of employer
202223 202324
£m £m
50.0 Administering authority 54.7
2.7 Scheduled bodies 3.1
0.5 Admitted bodies 0.6
53.2 58.4
9. Payments to and on account of leavers
2022-23 2023-24
£m £m
3.0 Individual transfers out 5.5
0.2 Refunds to members leaving service 0.2
3.2 5.7
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10. Management expenses
202223 202324
£m £m  *Includes audit fees of £35,00Mat have been charged to the Pension Fund
0.8 Administration expenses 0.7 (202/23: £35,000).The fee payable for the 20231 audit is estimated to be
7.2 Investment management expenses 71  £39,500.
0.3 Oversight and governance* 0.4
8.3 8.2
a. Investment management expenses
202223 202324
Management  Performance Transaction Total Management Performance Transaction Total
Fees Related Fees Costs Fees Related Fees Costs
£m £m £m £m £m £m £m £m
0.6 0.7 0.0 1.3 Infrastructure funds 0.6 0.4 0.0 1.0
4.4 0.0 0.0 4.4 Pooledinvestments** 4.4 0.0 0.0 4.4
0.6 0.0 0.0 0.6 Pooled property investments 0.6 0.0 0.0 0.6
0.4 0.5 0.0 0.9 Private equity 0.3 0.8 0.0 11
6.0 1.2 0.0 7.2 Total 5.9 1.2 0.0 71

**Included £1.1m charged to the Pension Fund by the Londomegldhal asset pool (£1.0m in 2022/23).
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11. Income from investments

2022-23
£m
(0.0)
(0.2)
(0.0)
(2.4)
(0.0)
(2.6)

Infrastructure funds

Interest

Pooled Investments

Pooled property investments
Private equity

Total

12. Investments

Market Value
31-03-2023
£m

0.0
261.4
575.0
113.9
202.7

1,153.0

75.6
108.2
29.2
213.0
0.0

1,366.0

0.2
1,366.2

Investment assets
Pooled funds

Corporate Bonds
Diversified growth funds
Global equity

Multi asset credit
UKequities

Other investments
Infrastructure funds

Pooled property investments
Private equity funds

Investment income due

Total investment assets
Longterm investments
Equities

Net investment assets

2023-24
£m
(0.3)
(1.2)
(0.3)
(3.3)
(0.8)
(5.8)

Market Value
31-03-2024
£m

212.7
109.6
635.6
129.8
174.3
1,262.0

78.2
119.0
24.4
221.6
0.0

1,483.6

0.2
1,483.8
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¢tKS tSyaAizy CdzyRQa Ay@SaidyYSyid LRfAOA:S
pooled vehicles and private equity investments. Dividends and interest are
typically retained at pool level. Where any shortfall of the Net Deductions on
Contributions and Bendfi Paid was previously covered by investment income,

it is intended that the Fund will sell holdings in the pooled vehicles, as necessary,

to cover any shortfalls. There are no limitations imposed by the fund managers

on the selling of these pooled vehidlends.



City of London Corporation Pension Fund

a. Reconciliation of movements in investments

The table below shows the movement in market values by asset type

Infrastructure funds
Longterm investments
Pooled investments
Pooled propertyinvestments
Private equity funds

Investment income due
Net investment assets

Infrastructure funds
Longterm investments
Pooled investments

Pooled property investments
Private equity funds

Investment income due
Net investment assets

Market Value
31-03-2023

£m
75.6
0.2
1,153.0
108.2
29.2
1,366.2
0.0
1,366.2

Market Value
31-03-2022

£m
68.7
0.2
1,165.0
101.1
34.1
1,369.1
0.0
1,369.1

Purchases
During the
Year

£m

0.2

0.0

207.0
15.0

1.1

223.3

Purchases
During the
Year

£m

0.6

0.0

0.0

23.6

0.3

24.5

SalesDuring
the Year

£m
(1.1)
0.0
(226.6)
@.7)
(4.4)
(233.8)

Sales During
the Year

£m
(4.5)
0.0
(9.7)
1.4)
(8.1)
(23.7)

Change in Market Value
Value 31-03-2024

£m £m
3.5 78.2
0.0 0.2
128.6 1,262.0
(2.5) 119.0
(1.5) 24.4
128.1 1,483.8
0.0

1,483.8

Change in Market Value
Value 31-03-2023

£m £m
10.8 75.6
0.0 0.2
(2.3) 1,153.0
(15.1) 108.2
2.9 29.2
(3.7) 1,366.2
0.0

1,366.2
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b. Investments analysed by fund manager

Market value

31-03-2023
£m %
Investments managed by the London CIV
163.9 12 LCIV Global Alpha Growth Fund*
113.9 8 LCIV Alternative Credit Fund*
0.0 0 LCIV Buy & Maintain (Short Duratiof)*
0.0 0 LCIV Buy & Maintain (Long Duratiof)*
0.2 0 London CIV
278.0 20
Investments managed outside the London
Clv
45.5 3 Alternative assets
105.1 8 Artemis Institutional Equity Income Fund
27.4 2 Aviva Lime Property Fund
155.4 11 C Worldwide Global Equities*
117.2 9 Harris Associates Global Equity Fund*
59.2 4 IFM Globalnfrastructure (UK)
54.3 4 Lindsell Train UK Equity Fund
44.0 3 M&G UK Residential Property Fund
36.8 3 M&G Secured Property Income Fund
43.3 3 Liontrust UK Equity Fuid
145.1 11  PyrfordGlobal Total Return Fufid
116.3 9 Ruffer Absolute Return Fund*
138.6 10 Veritas Global Focus Fund*
1,088.2 80
1,366.2 100 Total
0.0 0 Investment income due
1,366.2 100 Netinvestment assets

Market value
31-03-2024
£m

192.9
129.8
105.5
107.2

0.2
535.6

40.8
119.9
40.8
173.0
117.1
61.8
54.5
42.9
35.3
0.0

0.0
109.6
152.5
948.2
1,483.8
0.0
1,483.8

*These investments each singularly represent over 5% of the net assets of the Fund.

As at 31 March 2024lternative assets comprise of private equity and infrastructure investments managed
through eleven separate investment managénsaddition there wasneinfrastructure manager who the

Pension Fund was committed to but not yet invested in.
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#The Pension Fund agreed to invasiotal of £207m

in Corporate Bonds in November 2038 part of an
asset allocation review following the triennial
valuation. Accordingly, an initial investment was
made on 6 December 2023 into two new LCIV Buy and
Maintain (B&M) funds (50:50 split between long
duration and short duration funds). A second and
third tranche was made during January 2024 to bring
the total investedn each fund to £103.5m.

To fund the new investments in the LCIV B&M funds,
the Pension Fund fully disinvested from Pyrford and
Liontrust and made drawdowns from equity
managers C Worldwidélarrisand Veritas.
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13. Fair value- basis for valuation

The basis of the valuation of each class of investment asset is set out below. There has been no change in the vahigties tesgd during the year. All assets

have been valued using fair value techniques

ltem Valuation
hierarchy

Pooled investments- Level 2

equity funds (UK anc

Global)

Pooled investments¢ Level 2

multi-asset funds

Pooled property Level 3
investments

Private equity funds Level 3
Infrastructure funds Level 3

*Fair value is the price that would be received to selbaset or paid to transfer a liability in an orderly transaction in the principal (or most advantageous)

Basis ofvaluation

Closing bid price where bid and offer
prices are published. Closing single pr
where singleprice published

Closing bid price where bid and off
prices are published. Closing single pr
where single price published

Closing bid price where bid and offer
prices are published. Closing single pr
where single price published

Comparable valuation alimilar
companies in accordance with
international private equity valuation
guidelines.

Discounted cashflows applied to equi
and debt instruments. The Func
determine fair value for these securitie
by engaging external valuation services

Observable and
unobservable inputs

NAVbased pricing set
on a forward pricing
basis

NAVtbasedpricing set
on a forward pricing
basis

NAVtbased pricing set or
a forward pricing basis

Earnings before interest,
tax, depreciation and
amortisation (EBITDA)
multiple, revenue
multiple, discount for
lack of marketability.
Earnings before interest,
tax, depreciation and
amortisation (EBITDA)
multiple, revenue
multiple, discount for
lack of marketability.
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Key Sensitivities affecting the
valuations provided

Not required

Not required

Valuations could be affected by significant
changes in rental growth, vacancy levels,
and the discount rate applied to future cas
flows as well as more general changes in
market conditions.

Valuations includassumptions based on
non-observable market data, such as
discounts applied either to reflect changes
in the fair value of financial assets or to
adjust earnings multiples.

Valuations include assumptions based on
non-observable market data, such as
discounts applied either to reflect changes
in the fair value of financial assets or to
adjust earnings multiples.

market at the measurement date under current market conditiores &n exit price) regardless of whether that price is directly observable or estimated

using another valuation technique
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Sensitivity of assets valued at Level 3 Level 2

Having analysed historical data and current market trends, and consulted Financial instruments at level 2 are those where quoted market prices are
with independent investment advisors, the Fund has determined that the not available for example, where an instrument is traded in a market that
valuation methodslescribed above are likely to be accurate to within the IS ot considered to be active, or where valuation techniques are used to

following ranges, and has set out below the consequent potential impact determine fair value. Products eisified as level 2 comprise open ended
on the closing value of investments held at 31 March202 pooled investment vehicles which are not exchange traded, unquoted

bonds and repurchase agreements.
Assessed Market

: Value on  Value on Level 3
valuation value increase  decrease
range 31-03-2024 Financial instruments at level 3 are those where at least one input that
(+1) £m £m £m O2dzZA R KIFE@S | aArA3ayAaAFTAOryd STFFSOG 2y Ol
Private equity 10% o4 4 26.8 220 pn observable mar.ket data. Such mstrumgnts would mcIude.prlvate .eqwty
funds investments and infrastructure fumsdwhich are valued using various
Pooled property 10% 1190 130.9 107.1 valuation techniques that require significant judgement in determining
Investments appropriate assumptions.
Infrastructure 0 _ _
funds 10% 78.2 86.0 70.4 The values of pooled property investments are based on valuations
221.6 243.7 1995 provided by the fund managers which in turn represent estimates by
independent professional valuers of the open market value of those
a. Fair value hierarchy investment as at the reporting date.
Assets have been classified into three levels, according to the quality and The values of the investment in private equity and infrastructure funds are
reliability of information used to determine fair values. based on valuations provided by the general partners to the private equity
Level 1 funds in which City of London Pension Fund has invested.

Financial instruments at level 1 are those where the fair values are derived 1hese valuations are prepared in accordance with the international private
liabilities. Products classified as level 1 must be traded in active markets, Principles of IFRS and US GAAP. Valuations are typically undertaken
this includes quoted equities, quoted fixed securities, quoted index linked annually at the end of December. gbaflow adjustments are used to roll
securities and exchange traded unit trusts. forward the valuations to 31 March as appropriate.
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Guidance released by the Pensions Research Accountants Group (PRAG) in 2016 provides further clarification on thierclabgifiodd investment
vehicles as level 1, 2 and 3. Pooled funds that are not quoted on an exchange are classed as léese2dasdt meet the definition of level 1 investment:
The unadjusted quoted price in an active market for identical assets or liabilities that the entity can access at themmapadate.The table that follows
provides an analysis of the assets of Bension Fund grouped into Levels 1 to 3, based on the level at which the fair value is observable.

Values as at 31 March 202 Values as at 31 March 202
Quoted Using With . With
. A Using S
market price observable  significant Quoted significant
: . observable
inputs unobservable market price . unobservable
; inputs .
inputs inputs
Level 1 Level 2 Level 3 Total Level 1 Level 2 Level 3 Total
£m £m £m £m £m £m £m £m

Financial assets at fair valu
through profit and loss

0.0 0.0 75.6 75.6 Infrastructure funds 0.0 0.0 78.2 78.2
0.0 0.0 0.2 0.2 Longterm investments 0.0 0.0 0.2 0.2
0.0 1,153.0 0.0 1,153.0 Pooled investments 0.0 1,262.0 0.0 1,262.0
0.0 0.0 108.2 108.2 Pooled property investment: 0.0 0.0 119.0 119.0
0.0 0.0 29.2 29.2 Private equity funds 0.0 0.0 24.4 24.4
0.0 1,153.0 213.2 1,366.2 Total investment assets 0.0 1,262.0 221.8 1,483.8
0.0 0.0 0.0 0.0 Investment income due 0.0 0.0 0.0 0.0

0.0 1,153.0 213.2 1,366.2 Net investment assets 0.0 1,262.0 221.8 1,483.8
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b. Reconciliation of fair value measurements within level 3
The table below shows the movements in level 3 disclosure20@8/24

Disclosures for level : Market value

© at 31-03-2023

£m

Private equity 29.2

Pooled property 108.2
investments

Infrastructure 75.6

Long term investment 0.2

Total level 3 213.2

Transfers into
level 3

£m
0.0

0.0

0.0
0.0
0.0

Transfers
out of level 3

£m
0.0

0.0

0.0
0.0
0.0

The table below shows the movements in level 3 disclosures fdt/282

. . Market value
Disclosures for level &

at 31-03-2022

£m

Private equity 34.1

Pooled property 101.1
Investments

Infrastructure 68.7

Long term investment 0.2

Total level 3 204.1

Transfers into
level 3

£m
0.0

0.0

0.0
0.0
0.0

Transfers
out of level 3

£m
0.0

0.0

0.0
0.0
0.0

Purchase
s at cost

£m
1.1

15.0

0.2
0.0
16.3

Purchase
s at cost

£m
0.3

23.6

0.6
0.0
24.5

Unrealised . :

. realised gains /

Sales gains /
(losses)

(losses)
£m £m £m
(4.4) (25) 1.0
1.7) (2.5) 0.0
(1.2) 3.5 0.0
0.0 0.0 0.0
(7.2) (1.5) 1.0

Unrealised . .

. realised gains /

Sales gains /
(losses)

(losses)
£m £m £m
(8.1) 5.4 (2.5)
(1.4) (15.1) 0.0
(4.5) 11.8 (1.0)
0.0 0.0 0.0
(14.0) 2.1 (3.5)
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Market value at
31-03-2024

£m
24.4

1190

78.2
0.2
221.8

Market value at
31-03-2023

£m
29.2

108.2

75.6
0.2
213.2
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14. Financial Instruments
a. Classification of financial instruments
at 31 March 203 at 31 March 202

el Vall.Je Assets held at e Vall_Je Assets held at
through profit : Total through profit : Total

and loss amortised cost and loss amortised cost
£m £m £m £m £m £m

Financial assets
75.6 0.0 75.6 Infrastructure funds 78.2 0.0 78.2
0.0 0.2 0.2 Longterm investments 0.0 0.2 0.2
1,153.0 0.0 1,153.0 Pooled investments 1,262.0 0.0 1,262.0
108.2 0.0 108.2 Pooled property investments 119.0 0.0 119.0
29.2 0.0 29.2 Private equity funds 24.4 0.0 24.4
0.0 10.5 10.5 Cash 0.0 13.8 13.8
0.0 0.0 0.0 Investment income due 0.0 0.0 0.0
0.0 0.0 0.0 Other debtors* 0.0 0.0 0.0
1,366.0 10.7 1,376.7 1,483.6 14.0 1,497.6
Financial liabilities

0.0 0.0 0.0 Creditors* 0.0 0.0 0.0
1,366.0 10.7 1,376.7 Total 1,483.6 14.0 1,497.6

b. Net (Gains) and Losses on Financial Instruments

*The table aboveexcludeslebtorsvalued at £0.2m (3March 2023: £0.6m)

and creditors valued at £2.1m (31 March 2023: £1.6m) which are non 202324
contract based transactions and balanaesl therefore do not meet the £m
criteria of financial instruments. Further information on current assets and Financial Assets

current liabilities outstanding at the reporting date is detailed in not8s 1 (3.7) Fair value through profit anlbss 1281

and19.

1281
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15.Risk and risk management

¢KS tSyaAizy CdamMiBiis thaNits ¥dsasBwill falRsyior of its liabilities (i.e. promised benefits payable to members). Therefoim tie a
investment risknanagement is to minimise the risk of an overall reduction in the value of the Fund and to maximise the opportunity faecrgamthe whole
Fund portfolio.

¢tKS CdzyRQa Ay @SaiyYSy iea mdinNBernal @idiméragess who lang Ehar§eR with &he responsibility to increase asset values, whilst
maintaining market risk to acceptable levels. They achieve this mainly through diversification of stock portfolios eerakgesmyraphical locationgarious
AYRdAzZZAGNRLFf aSOG2NB FyR laaSd Of I 44Sa ddefinddietls dftogranBeSNE Q Ay @SadAy 3 LINF OGAOS

Concentration risk is also controlled and monitored with a maximum proportion cap over the levels held in individuaBistotks ad S LISNOSy (I 3S 2 F
overall portfolio of stocks.

A N

l'a LINIL 2F SFOK 2F GKS EGSNYIFt TFdzyR YI Yyl 3SNEQ AnagageinéniiyoeriorersNecask ffiow | f & 2

requirements are met as and when they fall due.

All of the investing policies and practices are reviewed regularly after thorough consideration of economic and marketspadd overall care is taken to
identify, manage and control exposure to the price movements of several categories of investment

Market risks

Market risk is the risk of loss from fluctuations in equity and commaodity prices, interest and foreign exchange ratedibagressls. The Fund is exposed to

market risk from its investment activities, particularly through its equity holdings. Theolerigk exposure depends on market conditions, expectations of future
LINAOS FyR @AStR Y2@0SYSyida IyR (GKS 3448l YAE® ¢KS 2 a@tolnakdke2pbsuré WitSin C dzy’ R Q
acceptable parameters, hile optimising investment return.

In general, excessive volatility in market risk is managed through the diversification of the portfolio in terms of gealgaaphindustry sectors, asset classes

and individual securities. To mitigate market risk, the Pension Fund and its investmisorsadndertake appropriate monitoring of market conditions and
benchmark analysis.
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Price risk

In consultation with its investment consultant, Mercer Ltd, the Fund has determined that the following movements in meekeslpare reasonably possible for
2023/24assuming that all other variables, in particular foreign exchange rates and interest rates, remain the same:

Asset type Value Change Value Value on Asset type Value Change  Value Value on
as at 31 % on decrease as at 31 % on decrease
March increase March increase
2024 2023
£m £m £m £m £m £m
Pooled and Long term Pooled and Long term
investments investments
Developed market global 775.7 20.7% 936.3 615.1 Developed market global 738.7 19.9% 885.7 591.7
equities equities
Emerging market global 34.4 26.0% 43.3 25.5 Emerging market global 39.2 24.8% 48.9 29.5
equities equities
Fixed Income 212.7 10.9% 235.9 189.5 Diversified growth funds 261.4 12.4% 293.8 229.0
Diversified growth funds 109.6 13.1% 124.0 95.2 Multi asset credit 113.9 12.1% 127.7 100.1
Multi assetcredit 129.8 12.4% 145.9 113.7 1,153.2 1,356.1 950.3
1,262.2 1,485.4 1,039.0 Pooled Property
Pooled Property Investments
Investments UK property (proxy for 44.0 17.3% 51.6 36.4
UK property (proxy for 42.9 17.2% 50.3 35.5 residentialproperty)
residential property) Long lease UK property 64.2 10.8% 71.1 57.3
Long lease UK property 76.1 11.2% 84.6 67.6 108.2 122.7 93.7
119.0 134.9 103.1 Private Equity Funds
Private Equity Funds Private equity 29.2 25.4% 36.6 21.8
Private equity 24.4 26.7% 30.9 17.9 29.2 36.6 21.8
24.4 30.9 17.9 Infrastructure Funds
Infrastructure Funds Unlisted infrastructure 75.6 17.4% 88.8 62.4
Unlisted infrastructure 78.2 14.7% 89.7 66.7 75.6 88.8 62.4
78.2 89.7 66.7 Total 1,366.2 1,604.2 1128.2
Total 1,483.8 1,7409 1,226.7
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Interest rate risk

The Fund invests in financial assets for the primary purpose of obtain ¢tKS Cdzy RQa AYRANBOI
return on investments. The pooled mudtsset investments are indirect!
subject to interest rate risks, as underlying holdings include fixed inc
instruments, and this represetite risk that the fair value or these financi
instruments will fluctuate because of changes in market interest rates. F
managers have the discretion to manage interest risk exposure througt
use of derivatives.

Value as at
31 March
2023

£m

10.5
250.5
261.0

Change
%

1.00%

Value on
increase

£m
10.5
243.8
254.3

Value on Assets exposed to interest rate Value as at
decrease risk 31 March
2024

£m £m

10.5 Cash and cash equivalents 13.8
257.1 Bonds 1822
267.6 Total 196.0

Change
%

1.00%
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S E LJ2 & a@zNarch

Value on
increase

£m
13.8
179.1
192.9

2024 and 31 March 2023 is set out below. These disclosures pre
interest rate risk based on the underlying financial assets at fair ve
Bonds and cash balances are exposed to interest rate risk. The
below demonstrates the change in value of these assets had the intt
rate increased or decreased by 1%.

Value on
decrease

£m
13.8
185.3
199.1
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Currency risk

Currency risk represents the risk that the fair value of future cash flows of a This table summarises tiwsition as at 31 March 2024, and the comparable
financial instrument will fluctuate because of changes in foreign exchange position as at 31 March 2023 is shown below. The analysis uses historical
rates. The Fund is exposed to currency risk on financial instruments owned currency volatility data sourced from the fund custodian, BNY Mellon.
directly or through a poeld structure, that are denominated in any currency

other than the functional currency of the Fund (UK sterling).

Currency As at 31 March 2024 Currency As at 31 March 202
Value Change Value on Value on Value Change Valueon Value on
increase decrease increase  decrease
£m % £m £m £m % £m £m
United States Dollar 545.3 2.41% 558.4 532.2 United States Dollar 396.8 2.60% 407.1 386.5
Euro 194.4 1.29% 196.9 191.9 Euro 133.8 1.51% 135.8 131.8
Japanese Yen 36.4 2.53% 37.3 35.5 Japanese Yen 49.2 2.44% 50.4 48.0
Swiss Franc 17.4 0.00% 17.4 17.4 Australian Dollar 32.4 2.30% 33.1 31.7
Swedish Krona 12.6 1.75% 12.8 12.4 Swiss Franc 17.9 1.90% 18.2 17.6
Danish Krone 12.2 0.00% 12.2 12.2 Hong Kong Dollar 154 2.55% 15.8 15.0
Taiwanese Dollar 10.5 1.82% 10.7 10.3 Chinese Yuan 11.5 2.07% 11.7 11.3
Mexican Peso 10.4 2.35% 10.6 10.2 Indian Rupee 11.3 1.80% 115 111
Indian Rupee 9.8 2.03% 10.0 9.6 Taiwanese Dollar 10.2 2.82% 10.5 9.9
South Korean Won 8.5 2.11% 8.7 8.3 Swedish Krona 10.0 2.23% 10.2 9.8
Other overseas 34.9 3.74% 36.2 33.6 Other overseas 47.9 1.02% 48.4 47.4
Overseas total 892.4 911.2 873.6 Overseas total 7364 752.7 720.1

Sterling 591.4 Sterling 629.8

Net investment assets 1,483.8 Net investment assets 1,366.2
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Liquidity risk Credit Risk

Liquidity risk represents the risk that the Fund will not be able to meet it€redit risk represents the risk that tloeunterparty to a financial transaction

financial obligations as they fall due. Officers monitor cash flows and take stepd! fail to discharge an obligation and cause the Fund to incur a financial loss.

G2 SyadNB GKIFIG GKSNB | NB I RS dz (T8 maketddues NifndedtmeN® gaerallii raflectyas &sessnieft 8f creditiny R Q &
commitments. The Fund hasiinediateaccess to its cash holdings. their pricing and consequently the risk of loss is ioihy provided for in the

OF NNEAY3A @I ftdzS 2F GKS CdzyRQa FAYIlI YyOAL

Liquid assets are those that can be converted to cash within three months, . . e . .
biect © | ket git As at 31 March 2024, liquid | ‘ tquallty counterparts, brokers and financial institutions minimises credit risk
subject fo hormal Mmarket condrtions. As a arc » 1quId Investmen that may occur through the failure of third parties to settlertsactions in a

assets weré€1,262.0m representing 85% of total fund assets (£1,153.1m at 3%

. . imely manner.
March 2023 representing 84% of the Fund at that date). These investments
can in fact be liquidated within a matter of days.
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16.Funding arrangements

Future assumed returns at 31 Real
_ _ o _ _ Percentage of Return .
In accordance with statutory regulations a triennial valuation of the PensiofMarch 2022 Fund Assumption (relative
CdzyR 64 O2YLX SGSR o0& (GKS /AiGeQd AVRSIIVREVI O2vVadAGAvVI F Oildt NHOEPY | N
Waddingham LLP, as at 31 March 2022 using the projected unit method and ... % % %
NBadAg GAy3 Sholich dereSivdeRentéizof thalthree financial EaUtes 55 6.9 2.2
Property and infrastructure 15 6.4 4.7

ears commencing 1 April 2023.
Y gLap Absolute return fund inflation plus

The main funding assumptions which follexasincorporated into the funding  3.2% 30 4.9 3.2
model used in the 31 March 2022 valuation (Consumer Price Inflation has be Expenses (deduction) (0.2) (0.2)
used as basis to reflect the actuarial assumption in real terms): Neutral estimate of discount rate

based on longterm investment 6.0 4.3

March 2022 strategy

% p.a. Real % p.a Prudence allowance (2.4) (2.4)

Financial assumptions Discount rate 4.6 2.9
Discount rate 4.6 2.9
Retail Price Inflation 3.2 1.0 Demographic assumptions
Consg mer Glicellii alion 2.9 ~ The assumed lifexpectancy from age 65 is shown below for the 31 March 2022
Pension increases 2.9 - .
Pay increases 3.9 1.0 valuation.

Life expectancy from age 65 31 March 2022
¢KS RA&O2dzyd NI GS NBTESOGa GK&ml a Retiring today Males 210 f2y
strategy; the below table outlines how these assumptions translate into an Females 23.5
overalldiscount rate assumption as at 31 March 2022. Retiring in 20 years Males 223

Females 24.9
Commutation assumption

As part of the 3March 2022 valuation the actuary assumed that members on
average exchanged pension to get approximately 50% of the maximum
available cash on retirement.

50:50 membership

The actuary has assumed that existing members will continue to participate in
their current section.
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Funding Position at Valuation date
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The valuation at 31 March 2022 revealed that the relationship between th&he secondary rate contributions agreed with individual employers were set at
values placed on the assets held by the Fund and the liabilities accruedth® 31 March 2022 valuation to restore the Fund to a funding position of 100%

respect ofpensionable service at that date were as follows:

Past service liabilities
Active members
Deferred pensioners
Pensioners

Total

Assets

Deficit

Funding level

Based on thet 6 2 S RI G|
contribution is set out below.

Future service funding rate
Past service adjustment
Total contribution rate

iKS

March 2022
£m

(448.0)
(286.0)
(670.0)
(1,404.0)
1,371.0
(35.0)

98%

RSNAQGI GAzY

March 2022
Contribution rate %
18.5

2.5

21.0

over a recovery period of no longer than 11 years.

Whilst the Fund level contribution rate is now 21.0% per annum, within this
individual employer contribution rates vary. Having considered the basic rate
2F SYLX 28SNNna O2yiNARoOdziAz2ya | 02083
contribution rates applicable titss employees of 21.0% for each of the financial
years 2023/24 to 2025/26. Exceptions are City Academy and the Multi
Academy Trust who both pay 17.1% p.a., the London CIV (15.0%) and the
Museum of London (16.1%).

2F GKS olard0 NIGS 2F SyYLX 2e SNDa

0 F
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17.Funded Obligation of the Overall Pension Fund  Life expectancy from age 65

31 March
2023

£m
(1,517.7)

1,375.4
(142.3)

*The present value of the funded obligation consists of £1,520.9m in respect he Government reformed public service pension schemes in 2014 and 2015
and introduced protections for older members. In December 2018, the Court
of Appeal ruled that younger members of the Judges' and Firefighters' Pension
schemes have been discriminated aigabecause the protections do not apply
The above figures show the total net liability of the Fund as at 31 March 203, them. The Government has confirmed that there will be changes to all main

and have been prepared by the fund actuary (Barnett Waddingham LLP)giyjic sector schemes, including the LGPS, to remove this age discrimination. A

accordance with IAS26. In calculating the disclosed numbers, the value Qfsuitation has been run in relation to the changes peagbfor the LGPS and

vestedobligations and £15.7m in respect of reasted obligations (20223:
£1,501.5m and £16.2m respectively).

31 March

2024 Retiring today Males
£m Females
Present Value of the defined benefit Retiring in 20 years Males
. (1,536.6)
obligation* Females
Fair Value of Fund Assets (bid value) 1,495.8 _
Net Liability (40.9) McCloud and Sargeant judgments
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31 March 31 March

2023
211

23.5
22.3
25.0

2024
20.8

23.3
22.0
24.7

CdzyRQa fAlFoAfAGASA OFtOdf FGSR F2 N“]edisfﬁt%n i n@WH@iAgyd%fte@tB Briﬁﬁlfo%ra t}{esé'cﬁand'es‘;?' Re@u\‘étioﬁs'inN‘ﬁ K

been rolled forward, usingrfancial assumptions that comply with IAS19.

at 31 March 2023 Assumptions at 31 March 2024 2023.
% p.a. Real % p.a.* % p.a. Real% p.ax Guaranteed Minimum Pension (GMP) Equalisation
2.90 - CPlincrease 2.90 - On 23 March 2021, the Government published the outcome to its GMP
3.90 1.00 Salary increase 3.90 1.00 Indexation consultation, concluding that all public service pension schemes,
Pension including the LGPS, will be directed to provide full indexation to members with
2.90 " increase 2.9 ) a GMP reaching State Pension AGPA) beyond 5 April 2021. This is a
4.80 iR ae 4.90 . LISNYIySyiG SEGSyarzy 2F GKS WAYGSNRY

* Consumer Price Inflation has been used as basis to reflecadherial
assumption in real terms.

outcome can be fountere.

respect of the McCloud and Sargeant judgements came into force on 1 October

with a GMP reaching SPA on or after 6 April 2016. Details of the consultation

a ;


https://www.gov.uk/government/consultations/public-service-pensions-guaranteed-minimum-pension-indexation-consultation
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18.Current assets 21. Related party transactions

Current assetgclude cash balances of £13.8m at 31 March 2024 (£10.5m at
31 March 2023) and accruals for contributions of £0.2m (EGYB1 March
2023).

The City of London Pension Fund is administered by the City of London
Corporation. Consequently, there is a strong relationship between the local
authority and the Pension Fund.

19.Current liabilities _ _ _ S o

During the reporting period, the administering authority incurred salary

Current liabilities represent accruals for investment management expenses, expenses amounts to £0.6m (2022/23: £0.6m) which were recharged to
custodian fees and benefits payaloe£2.0m (2022/23: £1.7m) the Pension Fund.

20.Additional voluntary contributions The Corporation is also the single largest employer of members of the

Market Value at Market Value at Pension Fund and the employer contributions paid by it was £36.4m in
31 March 203 31 March 202 2023/24 (2022/23: £32.5m).
£m £m
20 Prudential 2.3 22. Key management personnel
0.6 Standard Life Investments 0.7
0.1 Utmost Life and Pensions 0.1 The key management personnel of the Fund as at 31 March 2024 were the

27 31 Chamberlain, Corporatéreasurer, Pensions Manager (Administration) and
Group Accountant for Investments and Treasury Management. Total
remuneration payable from the Pension Fund to key management personnel
Additional voluntary contributions (AVCs) are managed externally and is set out belowand has been apportioned based on an estimate of
independently from the rest of the Pension Fund. They are paid by members YI y I 3SYSyid LISNER2yy St Qa GAYS F GGNROGdzh I
to the Corporation and transferred directly the relevant fund manageis

Prudential, Standard Life Investments and Utmost Life and Pensions (formerly 202223 202324
Equitable Life). AVCs of £0.37m were paid in 2023/24 (2022/23: £0.36m). il : Em

0.2 Shortterm benefits 0.2
In accordance with Regulation 4(1) (b) of the Pension Scheme (Management 0.2 0.2

and Investment of Funds) Regulations 2016,dbetributions paid, and the
raasia 27 GKSAS Ayo@SadvySyida INB y2i AyOfdRSR Ay (KS CdyRQa F002dzyiiaod
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23. Contingent liabilities andtontractual commitments

As at 31 March 2024, the Fund had exteroaistanding capital commitments relating to Renewable Infrastructure of £75m (31 March 2023: £0). Further
outstanding capital commitments at 31 March 2024 totalled £8.6m (31 MarcB: ZI22m). These commitments relate to outstanding call payments due on
unquoted limited partnership funds held in the private equity and infrastructure parts of the potfoli®¢ KS | Y2 dzyia WOl ff SRQ o6& G(GKSa&
size and timing over a period of between four and six years from the date of each origimaiticemt.
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¢ KS Cdzy RWagiIINYYIANBISaldYSyld 202SOGAGS Aa G2 | OKASGS YR YFAYOGlFAyY
fAFOAfAGASAE YR 6A0GKAY GKAAZ (2 SYRSIF@2dzNJ G2 YFAYOGFAYy 26 FyR &adl
To achieve its objective, the Pension Fund is invested across a diverse array of asset classes, on a global basigjesasipastire to publicly

listed equities, fixed income, mullisset funds, infrastructure, property and private equity. The Funésses these asset classes through pooled
fund vehicles, managed by specialist appointed fund managers in each case.

The pooling of assets for the Local Government Pension Schemes (LGPS) is now mandatory. The London CIV is the asset foydlamdon

LGPS Funds.Asat31 March£@8: 2F (KS t Syaizy CdzyRQa | aasSia INB Ay@SadGaSR Ay Tdzy
assets igxpected to increase over time in line with statutory guidance as and wheff ity R LINR RdzOGa GKIF G YSSG GKS
available.

The year to 31 March 2024 has been defined by a marked recovery in global financial markets, albeit uneven, followirsj yleamiorover a

decade in 2022/23, characterised by the rise and subsequent fall of inflation, and corresponding shifts st natiereexpectations and
government bond yields! Y RSNJ 6§ KS&S OANDdzvradl yoSa (GKS LRNITF2ftA2Qa It 20kt Sl dzA
8.7% in April 2028&llingto 3.2% by March 2024, and the consequent changes in monetaigypminditions as central banks reacted to this
dominated the markets Expectations of interest rate cuts boosted shares, although the timing of cuts was pushed back to the second half of
Haun & AYyFElaAazy Gdz2NY SR W agfar Odnds @smajaricdnttakbaridSkapdhtereStRates gh holdSNeveitheless, NI
the rally in global equities witnessed at the end of 2023 was sustained into the first quarter of 2024, supported bgra aesilgenerally solid

economy, despite ogoing g®-political tensions, and continued enthusiasm for developments in artificial intelligence.

¢tKS tSyaAizy CdzyRQa Ay@SaidyYSyda 3IASYSNIGSR |y Fyydzf NBE2dzZNKS2 Ed RE
actuarially assessed absolute return target of +5.2% per anrOwer the longer term the Fund continues to outperfoit: absolute return
target over five years, although the Fund trailed its asset allocation benchmark over all time horizons.

The City of London Corporation sets outnbaintain a diversified asset allocation strategy to seek broad exposure to different sources of risk
andreun@A |l GKS tSyaAzy CdzyRQa Ay@SadyYSyid adaNraGS3es FyR (KAtml LILINE I C
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Theplanned asset allocation f@023/24as per the Investment Strategy The investment performance of the Pension Fund is subject to regular
Statement (pag®3) againsthe actual asset allocation as at 31 Marchmonitoring byl KS / AG& 2F [ 2y R2Yy Qa
Following the
2022 actuarial review the administering authority undertook an
investment strategy review in 2023/24 and the Pensions Committee set
an asolute return target of 5.2% p.a. effective from 1 April 2020
(previously 5.7% p.aPBerformance against this measure is shown in the

2024 was as follows:

Asset Class Position Strategic target Range
as at as at
31/03/2024 31/03/2024
% % %
Equities 54 45 3555
Multi asset 7 7 2-12
Multi asset 9 8 3-13
Credit
Property 8 10 5-15
Infrastructure 5 3 0-8
Renewable 0 5 0-10
Infrastructure
Private equity 2 2 0-7
Corporate 14 15 10-20
Bonds
Broad Private 0 5 0-10
Markets
Cash (internal) 1 0 0-5
Total 100 100

*The percentage allocatios in the table abovefor infrastructure
renewable infrastructur@and private equity as at 31 March 20@o not
include outstanding commitments that represegproximatelyb.6% of
the total Fund value.

Investment Consultant and the Pensions Committee.

table underneath.

2023/24
%
Pension Fund Returns
Fund Return* +10.0
Return Benchmark (5.2% p.¢ +5.2
Relative Return +4.8

Last 3
Years
% p.a.

+5.0
+5.2
(0.2)

Last 5
Years
% p.a.

+7.
+5.

Odza Gt 2 RA

2
3

+19

*The above table only reflects the returns on financial assets monitored

68 GKS tSyarzy CdzyRQa

Odza i 2RAFY YR

in Private EquityDIF Infrastructure IV or the shareholding in the
London CIV Ltd, which combined represents approxima&#yof the
ft OIfdsSo

t SYyaazy Cdzy RQa 2 @JSNI

Individual fund manager performance on an absolute basis and relative

to an assigned benchmark is shown overleaf
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The table below shows the performance of the individual fund manggetf feesthat managed Pension Fund assets for the entirety @8201.

UK Equities

Overseas Equities

Multi -asset

Manager

Artemis
Absolute
Benchmark (FTSE All Share)
Relative

Lindsell Train
Absolute
Benchmark (FTSE All Share)
Relative

LCIV Alpha Growth Fund (Baillie Gifford)
Absolute
Benchmark (MSCI AC World)
Relative

GWorldwide
Absolute
Benchmark (MSCI AC World)
Relative

Harris
Absolute

Benchmark (MSCI World)
Relative

Veritas
Absolute
Benchmark (MSCI World)
Relative

Ruffer
Absolute
Benchmark (SONIA + 4%)
Relative

2023/24
%

18.5
8.4
10.0

0.3
8.4
(8.2)

17.7
20.6
(2.9)

18.1
20.6
(2.5)

9.2
225
(13.3)

17.7
22.5
(4.8)

(5.7)
7.2
(13.0)

Last 3 Year:
% p.a.

9.7
8.1
1.6

4.1
8.1
(4.0)

1.6
10.2
(8.6)

9.2
10.2
(0.9)

6.3
11.8
(5.6)

8.9
11.8
(3.0)

1.0

10.8
(9.8)

Last5 Years
% p.a.

7.6
5.4
2.2

4.1
5.4
(1.3)

10.1
11.6
(1.5)

12.6
11.6
1.0

9.7
12.8
(3.1)

10.5
12.8
(2.3)

5.2
8.5
(3.2)
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Corporate Bonds Multi-asself

UK Property

Infrastruct

credit

[<8)
—
>

Manager

LCIV ACF (CQS)
Absolute
Benchmark (CPI + 4%)
Relative
LCIV B&MShort duration)(Insight)*
Absolute
BenchmarkiBoxx GBP Coll & Corgpbp
Relative
LCIV B&M (Long duratiorf)nsight)*
Absolute
BenchmarkiBoxx GBP Coll Corp 30+
Relative
Aviva Lime
Absolute
Benchmark (Gilts + 1.5%)
Relative
M&G SPIF
Absolute
Benchmark (RPI + 3%)
Relative
M&G UK Residential
Absolute
Benchmark (6%)
Relative
IFM
Absolute
Benchmark (CPI + 4%)
Relative

2023/24
%

13.9
9.2
4.8

0.0
0.0
0.0

0.0
0.0
0.0

0.5
(0.1)
0.6

1.1
7.3
(6.2)

(0.9)
6.0
(6.9)

4.4
7.2
(2.9)

Last 3 Year:
% p.a.

3.4
6.5
(3.1)

0.0
0.0
0.0

0.0
0.0
0.0

(0.3)
(8.3)
8.0

(3.5)
11.9
(15.3)

0.6
6.0
(5.4)

13.7
10.8
2.9

Page| 54

Last 5 Year:
% p.a.

3.6
5.7
(2.1)

0.0
0.0
0.0

0.0
0.0
0.0

0.0
0.0
0.0

0.0
0.0
0.0

0.0
0.0
0.0

10.3
8.5
1.8

*No performance data iavailable for the two LCIV Buy and Maint@&M) Fundsas initial investment was made in December 2023.
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In 2015, the UK Government initiated a major reform of the Localhe Pension Fund has transitiondee investment mandates to the
Government Pension Scheme (LGPS) when it invited administeribgndon CIV (global equitiesiulti-asset creditand corporate bonds
authorities in England and Wales to develop regional asset pools fathich are invested in the LCIV Global Alpha Growth FinedLCIV
investment. The City of London Corporation joined otherdoonlocal Alternative Credit FundACF)and the LCIV Buy and Maintain funds
authorities in creatinghe London Collective Investment Vehicle (CIV)(short and long durations)n addition, the Pension Fund has a £75m
a regional pool operator for the capital. The London CIV Ba4$Bn  commitment to the LCIV Renewable Infrastructure Fund.

of LGPS assets under management as at 31 M202h It is currently

developing its fund range to meekKtS Ay @SadyYSyid vy %%%nm O%-‘i/'arﬁd %% ?:e gc\:/t?\zm\?r?cxvfger\;ZI:r?tic?;G%/Bncl)f
LGPS pension funds. m p y p 0

_ . t Sy & A 2 jAve€mieyitRRels). i 2 0 I f
The Pension Fund is aware of the Governments agenda towards

increased poolingiowever K S Cdzy RQ&a LJI2f A O& A yAspeRalupsiProfeds nger ppgk 2 Not v Fotak ¥ :/0
to look to transition assets as and when appropriate to do so once the ras 253}1 management pooled CIZooleigé/o
NBf SOOIyl AyodSadySyd aaNr G53Asa MHRIZ s 2o sca ao vaes GORITED 004

£m £m £m £m
allocation and investment strategy needs. More information on the Equities 193.1 00 6170 8101 24%
C dzy” RpfPraach topooling can be found in the Investment Strategy Bonds 212.7 0.0 0.0 2127 100%
Statement, which starts at pa@s. Property 0.0 0.0 119.0 119.0 0%
Diversified 0.0 54%
Growth 129.8 109.6 2394
Funds
Private equity 0.0 0.0 24.4 24.4 0%
Infrastructure 0.0 0.0 78.2 78.2 0%/(5%)*
Cash 0.0 0.0 13.8 13.8 0%
Total 535.6 0.0 962.0 1,497.6 36%/(41%)

*The Pension Fund ha£@5m (5%) commitment to the LCIV Renewable
Infrastructure Fund.
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The below table summaris@ooling costs incurred by the City of London Corporation d@@#3/34 and to date.
2023/24 Cumulative

MQn MQn
Set up costs
- Shareholding at cost - 200
- Development funding costs 76 586
Ongoing management costs
- Annual service charge 25 225
- Investment Management costs 1,052 5,412
Total 1,153 6,423

The City of London Corporation has contributedtal of £586k towards the development of the London CIV as at 31 March,20Quding £6k in 2@3/24.
The Pension Fund also has a shareholding in the Londa@lGéd at £200k at cost.

In addition to these set up costs, the Corporation has also incurred ongoing management costs from the London CIV, wbatil\céwe categorised as
follows:

1 Anannual service charge of £25k which has been payable since 2015/16; and

1 Investment management costs which commenced in 2018/19 when the Pension Fund initiated investments in the LCIV MACHaub@hGkobal
Alpha Growth Fund. The Pension Fund initiated investments in the LCIV Alternative Credit FurhionaBy 202 and the LCIV Buy and Maintain
(Short and Long duration) dhDecember 2023This expenditure amounted to £50k in 2023/24 (2022/23: £1027K).
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Investment m.anagem.ent costs tgtalled £7,096k in 202 (£7,175k in The London CIV has adopted a responsible investment policy which is
2022/23) as disclosed in the Pension Fund Accounts above. A breakdown oﬁ_ GhAtlofsS TNRY (KS 2NHFYyAalGA2YQA

pooled and nompooled investment management costs for the year by asset
class and by fee type is provided below.

https://londonciv.org.uk/responsibléenvestment

2023/24 Pooled Non- Total
assets pooled
assets

¢CKS [2YR2Y [ L+ Q2023R46ah ta obtained@mtbes T 2 N.

Q Q Q . ~ . A
B e 2NEF YA A &t2hyine8ondobod.ar.ukeportsand:

Asset Class _ :
- Infrastructure - 1,029 1,029 regulatoryinformation.

- Pooled investments 1,052 3,366 4,418

- Pooled property investments - 605 605

- Private equity - 1,044 1,044

TOTAL 1,052 6,044 7,096 The contact details for the London LGPS CIV Ltd are as follows:
RIS 0 Email: ensionsClV@londonciv.org.uk

- Management fees 1,052 4,828 5,880 ' = @ — !

- Performance related fees - 1,211 1,211 Tel: 0208 036 9000

- Transaction costs S > Website: https://londonciv.org.uk

TOTAL 1,052 6,044 7,096



https://londonciv.org.uk/responsible-investment
https://londonciv.org.uk/reports-and-regulatory-information
https://londonciv.org.uk/reports-and-regulatory-information
mailto:pensionsCIV@londonciv.org.uk
https://londonciv.org.uk/
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The City of London Corporatigthe Corporationjs committed to being a time were responsible for the financial investments held by the Pension

responsible investor and thiengterm steward of the assets in which it Fundagreed a revise&esponsible Investment Poljgonsistent with the

invests. It expects this approach to protect and enhance the value of assets Climate Action Strategwhich raises expectations amongst our external

over the long term. partners and advisorsThe City of London Corporation completed its
second Taskforce on Climate Related Financial Disclosures (TCFD) aligned

Our approach is grounded in the recognition that poor management of report, which was released in June 2024, and plans to produce this every

SY@ANRYYSYGlLts a20ALFft | yR 32 JSNY HwoQ&ars.owhits thkTCFD AwasidistiaidedOn Dece@bed2DX adrtheil S

harm. We therefore believe that it is consistent with our fiduciary duties work is now complete, their recommendations have been fully

to manage ESG risks proactively. Accollglinge seek to integrate ESG  incorporated into the Standards set by the International Sustainability

issues throughout the investment decision making process and to Standards Board (ISSB). The full details around réporting and

execute our stewardship responsibilities effectively. Indeed, as active disclosure requirements in the new standards will be explored in 2024.

asset owners we wish to use our influence to engage for change. We

understand that our chares of success are greatly enhanced through

collaboration with others and thus set high expectations amongst our Next Steps

appointed external investment managers and advisors.

Work will continue over the near future to advance further the

Annual Overview I 2NLIR2 NI GA2yQa NBaLRyaaotS AygSaiay
significant level of work required to realise our ambitious climate
Climate action commitmentsWe will implement a comprehensive engagement strategy

and intensively work with managers to accelerate their integration of
We recognise the material threat posed by climate change to almost climate risk into the investment processd evaluat changes to asset
every activity. In 2020, the Corporation published @8mate Action allocations, including determining an appropriate approach to increase
Strategy which commits the organisation to achieving net zero carbon exposure to climate solutionsVe wil be completinghe second detailed
emissions across the organisation and set out specific targets for our climate scenario analysis of our financial investments at the end of 2024.
financial investments, including aligning investrrgentith the Paris
climate accord. Workontinues toenable us to meethis ambition. We
have completed a deep dive dialogue round with our current external
managersand the London Cié understand and map their preparedness
for the climate transition as well as to offer encouragement and engender
progress amongst our key padrs. As a culmination of this initial phase
of work, in February 2021the Financial Investment Boawdhich at that



https://www.cityoflondon.gov.uk/assets/Services-Environment/climate-action-strategy-2020-2027-20-10-20.pdf
https://www.cityoflondon.gov.uk/assets/Services-Environment/climate-action-strategy-2020-2027-20-10-20.pdf
https://www.cityoflondon.gov.uk/assets/Business/responsible-investment-policy.pdf
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POLICY AND GOVERNANCE COMPLIANCE STATEMENT Financial Investment Board and Finance CommitRasponsibilities

The Scheme include

. . . A Reviewing strategies and policies such as investments,
Regulation 55 of the Local Government Pension Scheme Regulations responsible investment, funding and administration of the

2013 requires all administering authorities for local government pension Pension Fund
schemes to publish a Governance Compliance Statement setting out the & M2 y A G 2 NR iKS t Sy & Aarghgen@us/ R Q &

Cdzy RQa 320SNY I yOS | NNI ¢ BEeritSof theét & Ly Tlﬁcma(nb Undsgt Iloé’ab(on & performance of investment
Cdzy RQa O2YLX ALYyOS 6AGK 3IdARIYyOS Aaagemiyerdadd abiviKors, ahoBd@sRétﬁ)Uohnbl‘Brran%eTnenfs InbtingS
Levelling Up, Housing and Communitissalso a requirement of this that the Pension Fund is a shareholder of the London CIV pool).
regulation. A Ensuring the Corporation effectively discharges its obligations to
scheme members and employers as an administrating authority.

The Local Government Pension Scheme (LGPS) was established in & = \yorking with, receiving and considering comments from the Local

accordance with statute to provide death and retirement benefits for all Government Pensions Board (a scrutiny and-deaisionmaking

eligible employees. The LGPS is a funded scheme, with employee body established under the Regulations) in pursuit of good

contribution rates ranging from 5.5% to 12.5% and emplogées being governance of the LGPS.

variable depending on the funding level assessed every three years by the

fund actuary. Benefits are defined in law and inflatimoofed in line No member of the Pension Committee may be a Member of the Local

with increases in the Consumer Price Index (CPI) for September. TheGovernment Pensions Board or be the Chair/Deputy Chair of the

scheme is operated by desiated administering authorities each Corporate Services Committee, Fina@Emmittee or the Policg

maintains a fund and invests monies not needed immediately. The Court Resources Committee simultaneousize membership of the

of Common Council is a designated administering authority. Committeeis asbelow.

The Pensions Committee A Up to eight Members elected by the Court of Common Couatcil,
fSrad 2yS 2F ¢gK2Y akKltf KI @S TS

On 21 Aprik022,the Pensions Committee was formally appointed to Court at the time of their appointment

undertake statutory functions on behalf of the LGPS and ensure A Up to three independent members aipted to the Committee on

compliancewith the Local Government Pensions Scheme Regulations, the advice of the Chamberlain, with voting rights.

relevant legislation and best practice as advised by the Pensions

Thequorum consiss of any three elected members and the Committee

regulator. _ - )
will meet a minimum ofour times a year.

With effect from the date of appointment, the Pensions Committee
oversees all matters in relation the Pensippeeviously covered by the
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The Pensions Board

With effect from 1 April 2015, adldministering authorities are required ) . _
by the Public Services Pensions Act 2013 to establish a Pensions Board tgheAmembershlp of the Board is as_ follows: . _
assist them. The City of London Corporation Pensions Board was Three employer representatives comprising two officers and one

. . Common Councilman
established by the Court of Common Council on 5 March 2015. A Three scheme member representatives for the Pension Fund.

The role of the Pensions Board is to assist the administering authority
with scrutinising the adequacy of arrangements in place to meet the
requirements of scheme regulations and the extent to which local policy
and guidance is fit for purpose. The Boaroed not have a decisien

making role in relation to management of the Fund, but is able to make

recommendations to the Financial Investment Board. In line with the three Members, including one employer representative and one scheme

requirements of the Public Services Pensions Act 2013 for th(::- member representative. The Board will meet a minimum of twice a
management of the City of Longo / 2 NLJ2 NI} UA 2y Qa t Své%r}‘ 2y { OKSYSZXZ U0UKS

Board will be responsible for assisting the Scheme Manager (the City of
London Corporation) in the following matters:

All Members of the Board will be eligible to stand as Chair and Deputy
Chair and to vote on the election to these positions. To allow reports on
the work of the Committee to be made to the Court of Common
Council, either the Chair or Deputy Chair must béeanber of the

Court of Common Council. The quorum of the Board will consist of

a) Securing compliance with the scheme regulations and other Compliance with Statutory Guidance
legislation relating to the governance and administration of the
scheme and any statutory pension scheme that it is connected to; !t is a regulatory requirement that the Fund publishes the extent to
b) Securing compliance with requirements imposed in relation to the Which it complies with statutory guidance issued by the Secretary of
scheme and any connected scheme by the Pensions Regulator; State forLevelling Up, Housing and Communiti€hkis statement will be

and kept under review and updated as required
c) Other such matters as the scheme regulations may specify.
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CITY OF LONDON CORPORATION PENSION FUND
ASSESSMENT OF COMPLIANCEMWMITHBEST PRACTICE PRINCIPLES

Principle

Narrative from Guidance Note

Compliance?

A | Structure

(a) the Management of the administration of benefits and
strategic management of funaissets clearly rests with
the main committee established by the appointing Coung

Full complianceResponsibility foallmanagemat
(investment management anthanagementadministiation
of benefitg is overseen by the Pensions Committee.

(b) that representatives of participating LGPS employers,
admitted bodies and scheme members (including pensio
and deferred members) are members of either the main
secondary committee established to underpin the work o
the main committee.

Partialcompliance Representatives of scheduled bodies
admitted body employers, unions, employees or pensione
are not included on the Pensions Committ&be Pensions
Board has three employer representatives and three sche
member representatives.

(c) that where a secondary committee or panel has been
established, the structure ensures effective communicati
across bhoth levels.

Not applicable. Reports and decisions are communicated
between Committees as appropriate (either by minutes or
resolution).

(d) that where a secondary committee or panel has been
established, at least one seat on the main committee is
allocated for a member from the secondary committee
or panel.

Not applicableasno secondary committee or panel exists.
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Principle

Narrative from Guidance Note

Compliance?

B | Representation

(a) that all key stakeholders are afforded the opportunity to

represented within the main or secondagmmittee
structure.
These include:

(i) employing authorities (including neoheme
employers, e.g. admitted bodies)

(i) scheme members (including deferred and pensioner
scheme members)

Partial compliance. Representatives of scheduled or

admitted bodies, scheme members or pensioners are not
included in committee structure but do have equal access
all nonconfidential papers and meetings.

(iii) where appropriate, independent professional obsery

The Pension Fund does not currently have independent
professional observetsut does have an independent
Member.

(iv) expert advisers

Full compliance. The investment consultant, Mercer Ltd,
attendedall meetings of thé®>ensions Committee

C | Selection and
Role of Lay
Members

(&) that committee or panel members are made fully aware

(b) that at the start of any meeting, Committee members are

the status, role and function they are required to perform
on either a main or secondary committee. (It is the role o
the administering authority to make places available for
members (i.e. neelected members representing other
employers or stakeholders) and for the groups to noming
the representatives. The lay members are not there to
represent their own local, political, or private interest but
owe a duty of care to their beneficiariesdaare required to
act in their best interests at all times.)

invited to declare any financial or pecuniary interest relaf

to specific matters on the agenda.

Full compliance. The Pensidismmitteecan appoint up to
three Independent Members, for which one has been
appointed.

Full compliance. This is standard practice at all Committes
meetings.
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Principle Narrative from Guidance Note Compliance?
D | Voting (a) the policy of individual administering authorities on voting Full compliance. Each member holds one vote on the
rights is clear and transparent, including the justification | respective committee. No other bodies or groups
not extending voting rights to each body or group are represented.
represented on main LGPS committees.

E | Training / (&) thatin relation to the way in which statutory and related | Partial Compliancélembers ofthe Pensios Committes
Facility Time / decisions are taken by the administering authotigre is | are expected to undertake theeRsion Rgdzf | eI &
Expenses a clear policy on training, facility time and reimbursemen| training (public sector pension scheme moduléisg

of expenses in respect of members involved inthe decis| ! OG dzF NB W. I Ny S G 2 I RKRwelfad K
making process. attend training session®fficers organise.
(b) that where such a policy exists, it applies equally to all
members of committeesubcommittees, advisory panels
or any other form of secondary forum.
(c) that the administering authority considers the adoption o
annual training plans for Committee members and
maintains a log of all such training undertaken.

F | Meetings- O0Fr0 GKFG Fy FRYAYA&GSNRY 3 I Ful complianceThe Pensions Committeeet at least 4

Frequency committees meet at least quarterly. times per year.
@0 GKIFG Fy | RYAYA & GcBrivdtgebr | ( Not applicable. No secondary committee or panel exists.
panel meet at least twice a year and is synchronised with
dates when the main committee sits.
(c) that an administering authority who do not include lay Not applicable. No outside forum exists.
members in theiformal governance arrangements, provide
forum outside of those arrangements by which the interes
of key stakeholders can be represented.
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Principle Narrative from Guidance Note Compliance?

G Access (@ GKIFG adzoaSOG G2 | y@& Nz SaFul compliance. Agenda papers, etc., provided to the
members of main and secondary committees or panels | relevantCommitteeMembers andavailable to all
equal access to committee papers, documents and advi( Members.
that falls to be considered at meetings of the main
Committee.

H Scope (a) that administering authorities have taken steps to bring | Partial compliance. Whilst the Fund does not currently us
wider scheme issues within the scope of theirernance | independent professional observers, officers monitor ang
arrangements. advise on governance issues and report to the approprial

committee

I Publicity (&) that administering authorities have published details of | Partial compliance. Governance Statements and Annual
their governance arrangements in such a way that Accounts are posted on the City of London website and
stakeholders with an interest in the way in which the policy documents and information is circulated to schemg
scheme is governed can express an interest in wanting §f members on a regular basis.
part of those arrangements.




City of London Corporation Pension Fund Page| 66

FUNDING STRATEGY STATEMENT Aims and purpose of the Fund

Introduction _

The aims of the Fund are to:
This is the Funding Strategy Statement for the City of London f @l y b3S SYLX 2eSNARQ fAFOAfAUASA
Corporation Pension Fund (the Fund). It has been prepared in sufficient resources are available to meet all liabilities as they
accordance with Regulatid@#8 of the Local Government Pension fall due; o
Scheme Regulations 2013 as amended (the Regulations) and describesT Enabletotal contribution rates to be kept as nearly constant as
the / AGé 2F [2yR2y [ 2NLRN}GAZyQa BO§SNIe @d Qubjsct toihg administgring authpmty Ot @king | &

administering authority, for the funding of the City of London undue risks) at reasonable cost to all relevant parties (such as
Corporation Pension Fund. the taxpayers, scheduled, resolution and admitted bodies),

¢KS CdzyRQa SYLX 28S8SNB I yR (KS Cdzy R Whilggchigvingns maintaigod-gnd soivengyndyemgrr v [ [ t
have been consulted on the contents of this statement. cost efficiency, which should be assessed in light of the risk

profile.of the Fund and lgyers, and the risk appe he .

“ i ANA “ - _ a AL m ) tite of «
¢KA& allGSYSyd akz2dfR 0S5 NBIR 7\gdmir%?e?(naQ%&iﬂ/gr%)gmpl&ééjaﬁke;éﬁ e N ras
Investment Strategy Statement (ISS) and has been prepared with regard 1 Seek returns on investment within reasonable risk parameters
to the guidance Rreparing and Maintaining a funding strategy '

statement in the LGPS 2016 editi@sued by the Chartered Institute of The purpose othe Fund is to:

Public Finance and Accountancy (CIPFA). 1 Pay pensions, lump sums and other benefits to Scheme
members as provided for under the Regulations;
Purpose of the Funding Strategy Statement f Meet the costs associated in administering the Fund; and
The purpose of this Funding Strategy Statement (FSS) is to: 1 Receive and invest contributions, transfer values and
i1 Establish a clear and transparent fusgecific strategy that investment income.
Wil ARSYUGATEe K2g SYLIX 28SNRQ LISyarzy fAFoOAtftAGASAE NB oSad YSi
going forward; Funding objectives

1 Support the desirability of maintaining as nearly constant a
primary contribution rate as possible, as defined in Regulationcontributions are paid to the Fund by Scheme members and the

62(6)b) of the Regulations; ~ employing bodies to provide for the benefits which will become
1 Ensure that theregulatpry_ _requwement_s to set contributions payable to Scheme members when they fall due.

to meet the future liability to provide Scheme member . . ]

benefits in a way that ensures the solvency and f@rgn cost The funding objectives a_re to: _

efficiency of the Fund are met; and 1 Ensure that pension benefits can be met as and when they fall

1 Take a prudent longeterm view of funding those liabilities. due over the lifetime of the Fund;
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1 Ensure the solvency of the Fund; The administering authority for the Fund is City.ohdon Corporation.

1 Set levels of employer contribution rates to target a 100%l he main responsibilities of the administering authority are to:
funding level over an appropriate time period and using Operate the Fund in accordance with the LGPS Regulations;
appropriate actuarial assumptions, while taking into account Collect employee and employer contributions, investment
the different characteristics of participating employers; income and other amounts due to the Fund as stipulated in the

1 Build up the required assets in such a way that employer Regulations;
contribution rates are kept as stable as possible, with LygSad GKS CdzyRQa |aasSdia Ay
consideration of the longerm cost efficiency objective; and Investment Strategy Statement;

1 Adopt appropriate measures and approaches to reduce the Pay the benefits due to Scheme members as stipulated in the
risk, as far as possible, to the Fund, other employers and Regulations;
ultimately the taxpayer from an employer defaulting on its Ensure that cash is available to meet liabilities as and when
pension obligations. they fall due;

1 Indeveloping the funding strategy, the administering authority Take measures as set out in the Regulations to safeguard the
should also have regard to the likely outcomes of the review Fund against the consequences of employer default;
carried out under Section 13(4)(c) of the Public Service Manage the actuarial valuation process in conjunction with the
Pensions Act 2013. Section 13(4)(c) requires an independent Fund Actuary;
review of the actuarial valuations of the LGPS funds; this 9§ Prepare and maintain this FSS and also the ISS after
involves reporting on whether the rate of employer consultation with other interested parties;
contributions set as part of the actuarial valuations are set at a2y Al2NI It aLsSoda 2F GKS CdzyR¢
an appropriate level to ensure the solvency of the Fund and Effectively manage any potential conflicts of interest arising
the longterm cost efficiency oftte Scheme so far as relating from its dual role as both Fund administrator and Scheme
to the pension Fund. The review also looks at compliance and employer; and
consistency of the actuarial valuations. 1 Enable the Local Pension Board to review the valuation process

_ as they see fit.
Key parties

. _ _ _ __Scheme employers
The key parties involved in the funding process and their responsibilities N L .
are set out below. In addition to the administering authority, a number of other Scheme

employers participate in the Fund.

The administering authority
The responsibilities of each employer that participates in the Fund,
including the administering authority, are to:
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matters such as pension strain costs;héhlth retirement

1 Collect employee contributions and pay these together with costs, compensatory added years costs, etc.;
their own employer contributions, as certified by the Fund  Provide advice and valuations on the exiting of employers from
Actuary, to the administering authority within the statutory the Fund;
timescales; 1 Provide advice and valuations relating to new employers,
1 Notify the administering authority of any new Scheme including recommending the level of bonds or other forms of
members and any other membership changes promptly; security required to protect the Fund against the financial
1 Develop a policy on certain discretions and exercise those effect of employer default;
discretions as permitted under the Regulations; 1 Assist the administering authority in assessing whether
1 Meet the costs of any augmentations or other additional costs employer contributions need to be revised between valuations
in accordance with agreed policies and procedures; and as permitted or required by the Regulations;

1 Pay any exit payments due on ceasing participation in the Fund 1 Ensure that the administering authority is aware of any
professional guidance or other professional requirements

Scheme members which may be of relevance to their role in advising the Fund;
and

Active Scheme members are required to make contributions into the 9§ Advise on other actuarial matters affecting the financial

Fund as set by theMinistry of Housing, Communities and Local position of the Fund.

Government (MHCLG) formally thBepartment for Levelling Up,

Housing and CommunitieDLUHE Funding strategy

Fund Actuary ¢KS FIO02NBR FFFSOUAY3a GKS CdzyRQa

necessary for its financial position and the contributions payable to be
The FundActuary for the Fund is Barnett Waddingham LLP. The maneviewed from time to time by means of an actuarial valuation to check
responsibilities of the Fund Actuary are to: that the funding objectives are being met.

T t NBLI NB @GlftdzZ GA2ya Ay Of dzR A Thamostirécént actusidl Valuayiad of thee Fund $/as cafriedd 8 asmtal
contribution rates at a level to ensure Fund solvency and-longMarch 2022. The results of the 2022 valuation are set out in the table
term cost efficiency after agreeing assumptions with thebelow:
administering authority and having regard to the FSS and the2022 valuation results
Regulations; Surplus (Deficit) (E35m)

{1 Prepare advice and calculations in connection with bulk Funding level 98%
transfers and the funding aspects of individual benediated

TA
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pensions. A funding level in excess of 100% indicates a surplus

On a whole Fund level, the primary rate required to cover the employer of assets over liabilities; while a funding level of less than 100%
cost of future benefit accrual wa8 B%of payrollp.a. indicates a deficit; and

1 The future service funding rate (also referred to as the primary
The individual employer contribution rates are set out in the Rates and rate as defined in Regulation 62(5) of the Regulations) is the
l R2dzadYSyda / SNIATAOI (S 2avalhatol F 2 NIedel of doidbutichd requiifed frof dzy’ iRdVi@ualremmployers
report. which, in combination with employee contributions is

expected to over the cost of benefits accruing in future.
The actuarial valuation involves a projection of future cashflows to and
from the Fund. The main purpose of the valuation is to determinethg K § | R2dza G YSYy G NBldzZA NBR (2 0(GKS LINRAY
tsS@st 2% SYLX 2eSNRQ 02y UuNROGdzi A 3 donffidfitiol ratd iKréréfbdRo af the skdbndidR) rate2as R#h&ddgNE U
existing assets and future contributions will be sufficient to meet alh . . .
: egulation 62(7). Further details of how the secondary rate is calculated
future benefit payments from the Fund. A summary of the methods and s . o o
assumptions adopted is set out in the sections below. for employers is given below inglDeficit recovery/surplus amortisation
periods section.

Funding method

. - 9 . Th h to th [ ill d ifi I
The key objective in determining YLJX 2e SNRQ O2y U NJ‘\.g g%)r/;\)ag © N%- pl_ﬁlma[y ra}\eém geé)en on spectiic employer

S :
establish a funding target and then set levels of employer contributioﬁ'rcumStance¥and n p?rtlc&lar may gepend on yvhether an employer is
rates to meet that target over an agreed period. 'y a2 LISy & ons whiclh sadvSned recruits access to the Fund,

2NJ | aOf 2 a$rieévhicS Noldhgerdp&miinew staff access
The funding target is to have sufficient assets in the Fund to meet thie the Fund. The expected period of participation by an employer in the
accrued liabilities for each employer in the Fund. Fund may also affect the total contribution rate.

For all employers, the method adopted is to consider separately thE | h il fundi h hat | .
benefits accrued before the valuation date (past service) and benefi or open employers, the actuarial funding method that is adopted is

S . , , ,
expected to be accrued after the valuation date (future service). Theé@ow_n as the Projected Unit Method. The key feature of this method is
are evaluated as follows: that, in assessing the future service cost, the primary rate represents the

O02aiG 2F 2yS @SINRa o6SySTAG | OONMz f
1 The past service funding level of the Fund. This is the ratio of
accumulated assets to liabilities in respect of past service. Hor closed employers, the actuarial funding method adopted is known

YE1Sa ttt2eryO0S F2NI Tdzi dzNB ,dpe@Apbidd éxg%"i\/letHb(? Thé Rey QrerBhebetwelinhis efhBd
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and the Projected Unit Method is that the Attained Age Method assessésiture price inflation

the average cost of the benefits that will accrue over a specific period,

such as the length of a contract or the remaining expected workin-ﬁhe basassumption in any valuation is the future level of price inflation
lifetime of active members over a period commensurate with the duration of the liabilities, as

measured by the Retail Price Index (RPI). This is derived using the 20
¢KS FLILINELOK o0& SYLX 288N Y& o¥eqipongan thg Bapk & Sroland ymplisd,Repibes IadgeyBP) 5 (38 6 A
circumstance, however, in general the closed employers in the Fund aiflation curve, ywth conS|der§1t|on of the market conditions over the six
admission bodies who have joined the Fund as part of an outsourcifgonths straddling the valuation date and adjusted for the shape of the
contract and therefore the Attained Age Methodlised in setting their  Inflation curve as well as an inflation risk premium. The 20 year point on
contributions.  All other employers (for example councils, highef€ Curve is take as 20 years is consistent with the average duration of
education bodies and academies) are generally open employers afé LGPS Fund.
therefore the Projected Unit Method is used. The administering o
authority holds details of the open atosed status of each employer ~ ~UtUré pension increases

Pension increases are linked to changes in the level of the Consumer
Price Index (CPI). Inflation as measured by the CPI has historically been
In completing the actuarial valuation, it is necessary to formulaté€ss than RPI _due mainly to different calculatlon_methods._ A deduction
&{ 0.35% p.a. is therefore made to thBIRassumption to derive the CPI
assumption.

Valuation assumptions and funding model

assumptions about the factors affecting the Fund's future finances su
as price inflation, paincreases, investment returns, rates of mortality,
early retirement and staff turnover etc. Future pay increases

The assumptions adopted at the valuation can therefore be considered

as: As some of the benefits are linked to pay levels at retirement, it is

1 The demographic (or statistical) assumptions which ar&€cessary tanake an assumption as to future levels of pay increases.
essentially estimates of the likelihood or timing of benefits andistorically, there has been a close link between price inflation and pay
contributions being paid, and increases with pay increases exceeding price inflation in the longer term.

1 The financial assumptions which will determine the estimated N€ longterm pay increase assumption adopted &s31March2022
of the amount of benefits and contributions payable and their¥as CPblus1.0%p.a. which includes allowance for promotional

current (or present) value. INCreases.
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Asset valuation

To determine the value of accrued liabilities and derive futureFor the purpose othe valuation, the asset value used is the market
contribution requirements it is necessary to discount future paymentsvalue of the accumulated fund at the valuation date, adjusted to reflect

to and from the Fund to present day values.

average market conditions during the six months straddling the
valuation date. This is referred to as the smoothed asset valuesand

The discount rate that is adopted may depend on the funding targetalculated as a consistent approach to the valuation of the liabilities.

adopted for each Scheme employer.

¢KS Cdzy RQa&

aasSia

The standard discount rate that is applied to all projected liabilitiegevel by allowing for actual Fund returns achieved on the assets and

A ¥ 4 A x

SELISOGSR (2

6 S S N3ednRnvestiRahtistratedy S coRtiiffibhQrdceifed ahd@benefits paid
by considering average market yields in thersbnths straddling the

valuation date. The discount rate so determined may be referred to asemographic assumptions

0KS a2y32Ay3¢ RA&AO2dzyld NI GSo®

GFr1Sy G2 NBFt SO
0dKS
poses to the Fund.
adjustments after consultation with the administering authority.

A summary of the financial assumptions adopted for the 2022 valuatio

is set out in the table below:

The Fund Actuary will incorporate any sueR NnTi K SNJ RSGFAf & 2F (KS
2022 valuation report.

Financial assumptions as at 31 MarchZ2)

RPI inflation

3.2% p.a.

CPI inflation

2.9% p.a.

Pension/deferred pension increases a In line with CPinflation
CARE revaluation

Pay increases

CPl inflation + 1.0% p..

Discount rate

4.6% p.a.

The demographic assumptions incorporated into the valuation are
It may be approprlate for an alternative discount rate approach to bg, .

d on_Fundpecific experience, and national statistics, adjusted as

by AYRAOGARdZ app‘rg‘ogrra‘ﬂe  FefeOR&inddidudl BrkuthdighdbPof the Bdhd dhdior !

example to reflect an employer targeting a cessation event or to reﬂe%dr\udual e
F RYAY A &G SNRY 2 levedadirigk2nbitriietngloyer @ A

mglc)))/ers

K'/IcCIoud/Sargeant judgements

When the Government reformed public service pension schemes in
2014 and 2015 they introduced protections for older members. In
December 2018, the Court of Appeal ruled that younger members of
the Judges'
discrimnated against because the protections do not apply to them.
The Government has confirmed that there will be changes to all main
public sector schemes,

and Firefighters' Pension schemes have been

including the LGPS, to remove this age

FNB y2aA2yFEfe

&

FaddzYLIWiA2Yy a

t

C
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discrimination. A consultation has been run in relation to the changet® members with a GMP reaching State Pension Age (SPA) beyond 5
proposed for the LGPS and legislation is now being drafted to bringLINA £ HAaHM® ¢ KA & A& | LISNXYIyYySyid SE(
forward these changes. The updated Regulations are to be consultéds applied to members with a GMP reaching SPA on or after 6 April
on over the course of 2022 with the earliest etige date expected 2016. Details of the consultation outcome can berfdhere.
to be October 2023.
As with the previous valuation, the assumption is that the Fund will
For the 2022 valuation, as instructed BMHCLGit has been assumed pay limited increases for members that have reached SPA by 6 April
that the legislation will bring forward the changes as currently proposed¢016, with the Government providing the remainder of the
and benefits have been valued in line with this. There still remaingfiationary increase. For members that reach SPA after this, itds

uncertainty over the longerm effects of the McCloud judgment but 455med that the Fund will be required to pay the entire inflationary
where data has been aNable an estimate of the impact of McCloud on increase

individual employers and funding positions and contributions have been
set accordingly.
Deficit recovery/surplus amortisation periods
Further details of this can be found below in the Regulatory risks section
below. Whilst one of the funding objectives is to build up sufficient assets to
meet the cost of benefits as they accrue, it is recognised that at any
Guaranteed Minimum Pension (GMP) indexation and equalisation particular point in time, the value of the accumulated assets will be
different to the value of accrued liabitis, depending on how the actual
As part of the restructuring of the state pension provision, theexperience of the Fund differs to the actuarial assumptions. This theory
government needs to consider how public service pension paymentspplies down to an individual employer level; each employer in the Fund
should be increased in future for members who accrued a Guaranteduhs their own share of deficit or surplus attributable to their section of
Minimum Pension (GMP) from their public service pensioemehand the Fund.
expect to reach State Pension Age (SPA)-pesember 2018. In
addition, a resulting potential inequality in the payment of public servicaVhere the valuation for an employer discloses a deficit then the level of
pensions between men and women needs to be addressed. Informatiequired employer contributions includes an adjustment to fund the
on the current method of indexation andjealisation of public service deficit over a maximum period of 11 years. The adjustment may be set
pension schemes can be fouhdre. either as a percentage of payroll or as adixnonetary amount.

On 23 March 2021, the Government published the outcome to its GM®/here the valuation for an employer discloses a significant surplus then
Indexation consultation, concluding that all public service pensiothe level of required employer contribution may include an adjustment
schemes, including the LGPS, will be directed to provide full indexatiom amortise the surplus over a number of years.


https://www.gov.uk/government/consultations/indexation-and-equalisation-of-gmp-in-public-service-pension-schemes/consultation-on-indexation-and-equalisation-of-gmp-in-public-service-pension-schemes
https://www.gov.uk/government/consultations/public-service-pensions-guaranteed-minimum-pension-indexation-consultation
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Academies Past and future All academies in the poc

The deficit recovery period or amortisation period that is adopted for service pooling pay the same tota

any particular employer will depend on: contribution rate. New

academies are expected t

1 The significance of the surplus or deficit relative to that join the pool and pay the
SYLX 28SNRa fAlFOAfAGASAT pool rate.

1 The covenant of the individual employer (including any
security in place) and any limited period of participation in theThe main purpose of pooling is to produce more stable employer
Fund, contribution levels, although recognising that ultimately there will be
1 The remaining contract length of an employer in the Fund (iome level of crossubsidy of pension cost amongst pooled employers.
applicable); and
f The implications in terms of stability of future levels of Forming/disbanding a funding pool
SYLX 28SNEQ O2y(iNROGdziAZ2Y ®

_ S Where the Fund identifies a group of employers with similar
Pooling of individual employers characteristics and potential merifer pooling, it is possible to form a
pool for these employers. Advice should be sought from the Fund

The policy of the Fund is that each individual employer should bgctuary to consider the appropriateness and practicalities of forming
responsible for the costs of providing pensions for its own employeege funding pool.

who participate in the Fund. Accordingly, contribution rates are set for

individual employers to reflect their own pastilar circumstances. Conversely, the Fund may consider it no longer appropriate to pool a

4 . ¢ individual | led f hégroup of employers. This could be due to divergence of previously
owever, certain groups of individual employers are pooled for tNeniiar characteristics or an employer becoming a dominant party in the

purposes qf determining contribution rates to recogni;e (:ommonpool (such that the results of the pool are lalg driven by that
characteristics or where the number of Scheme members is small. dominant employer). Where this scenario arises, advice should be

The funding pools adopted for the Fund at the 2022uation are sought from the Fund Actuary.

summarised in the table below: . . .
Funding pools should be monitored on a regular basis, at least at each

actuarial valuation, in order to ensure the pooling arrangement remains

Pool Type of pooling Notes ADDroDriate
City of London Past and future All employers in the pool pprop '
service pooling pay the same total

contribution rate
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Risksharing Funding at start of contract

Employers may participate in the Fund with a-sblaring arrangement Generally, when a new admission body joins the Fund, they will become
in place with another employer in the Fund. responsible for all the pensions risk associated with the benefits accrued

by transferring members and the benefits to be accrued over the
For example, employers may participate in the Fund withfassigh  contract length. This is known as a full tisinsfer. In these cases, it
provisions: under this arrangement the paksough employer doesot ~ may be appropriate that the new admission body is allocated a share of
take on the risk of underfunding as this risk remains with the letting~und assets equal to the value of the benefits transferred, i.e. the new
authority or relevant guaranteeing employer. When the glssugh  admission body starts off on a fully funded basis. This is calculated on
employer ceases participation in the Fund, it is not responsible fathe relevant funding basis and the opening position may be different
making any exit payment, nor receiving amnyt eredit, as any deficit or when calculated on an alternative basis (e.g. on an accounting basis).
surplus ultimately falls to the letting authority or relevant guaranteeing

employer However, there may be special arrangements made as part of the
contract such that a full risk transfer approach is not adopted. In these
New employers joining the Fund cases, the initial assets allocated to the new admission body will reflect

the level of risk transferred and may théoee not be on a fully funded

When a new employer joins the Fund, the Fund Actuary is required f@asis or may not reflect the full value of the benefits attributable to the
set the contribution rates payable by the new employer and allocate &ansferring members.

share of Fund assets to the new employer as appropriate. The most

common types of new employers joining the Fundaueission bodies ~Contribution rate

and new academies. These are considered in more detail below. o )
The contribution rate may be set on an open or a closed basis. Where

the funding at the start of the contract is on a fully funded basis then the
contribution rate will represent the primary rate only; where there is a

New admission bodies in the Fund are Commomy a result of a transfdﬁﬁCit allocated to the new admission bOdy then the contribution rate
of staff from an existing employer in the Fund to another body (forwill.qlso incorporate a secondary rate yvith the aim of recovering the
example as part of a transfer of services from a council or academy €gficit over an appropriate recovery period.

an external provider under Schedule 2 Part 3 of BRegulations). _ ] ] )
Typically, these transfers will be for a limited period (the contrachep(':'nOlIng on the details of the arrangement, for example if any risk

length), over which the new admission body employer is required to pa§haring arrangements are in_ pla_ce, then additional adjustments may be
contributions into the Fund in respect of the transferred members. Made to determine the contribution rate payable by the new admission
body. The approach in these cases will be bkspo the individual

arrangement.

Admission bodies
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Security Legal and actuarial advice in relation to +&laring arrangements

should be sought where required.
To mitigate the risk to th&und that a new admission body will not be

able to meet its obligations to the Fund in the future, the new admissiomnew academies

body may be required to put in place a bond in accordance with

Schedule 2 Part 3 of the Regulations, if reqmred by the Iettlng aUthorilM/hen a school converts to academy status, the new academy (Or the
and administering authority. sponsoring multacademy trust) becomes a Scheme employer in its

o ) o own right.
If, for any reason, it is not desirable for a new admission body to enter

into a bond, the new admission body may provide an alternative fomffunding at start
of security which is satisfactory to the administering authority.

On conversion to academy status, the new academy will become part of
the academies funding pool and will be allocated assets based on the

_ ) . funding level of the pool at the conversion date.
Although a full risk transfer (as set out above) is most common, subject

to agreement with the administering authority where required, Nnew ~q +.iv\ \ion rate
admission bodies and the relevant letting authority may make a

commercial agreement to deal with the pensions riskedently. FOr o contribution rate payable when a new academy joins the Fund will
example, it may be agreed that all or part of the pensions risk remaing, ip, jine with the contribution rateertified for the Academies funding
with the letting authority. pool at the 2@2 valuation.

Risksharing

Although pensions risk may be shared, it is common for the new
admission body to remain responsible for pensions costs that arise from:
1 above average pay increases, including the effect on service
accrued prior to contract commencement; and
1 redundancy and early retirement decisions.
The administering authority may consider riharing arrangements as
long as the approach is clearly documented in the admission agreement,
the transfer agreement or any other side agreement. The arrangement
also should not lead to any undue risk to tbéer employers in the
Fund.
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Exit credit policy

When a Scheme employer exits the Fund and becomes an exitiidpder advice fromMHCLG administering authorities should set out
employer, as required under the Regulations, the Fund Actuary will bieir exit credit policy in their Funding Strategy Statement. Having
asked to carry out an actuarial valuation in order to determine theregard to any relevant considerations, the administering authority will
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current and former employees. The Fund Actuaralso required to
determine the exit payment due from the exiting employer to the Fund
or the exit credit payable from the Fund to the exiting employer.

Any deficit in the Fund in respect of the exiting employer will be due to
the Fund as a single lump sum payment, unless it is agreed by the
administering authority and the other parties involved that an
alternative approach is permissible. For example:

1 It may be agreed with the administering authority that the exit
payment can be spread over some agreed period,;

1 the assets and liabilities relating to the employer may transfer
within the Fund to another participating employer; or
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with the administering authority, for example if it intends to
offer Scheme membership to a new employee within the
following three years.

Similarly, any surplus in the Fund in respect of the exiting employer may
be treated differently to a payment of an exit credit, subject to the
agreement between the relevant parties and any legal documentation.

In assessing the value of the liabilities attributable to the exiting
employer, the Fund Actuary may adopt differing approaches depending
2y GUKS SYLX2@8SNJ FyR (KS
cessation scenario.
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1 Any employer who cannot demonstrate that they have been

exposed to underfunding risk during their participation in the
Fund will not be entitled to an exit credit paymenthis will
include the majority of pasthrough arrangements.This is on
the basighat these employers would not have not been asked
to pay an exit payment had a deficit existed at the time of exit.

The administering authority does not need to enquire into the
precise risk sharing arrangement adopted by an employer but it
must be satisfied that the risk sharing arrangement has been in
place before it will pay out an exit credit. The level of risk émat
employer has borne will be taken into account when
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of the exiting employer to set out why the arrangements make
payment of an exit credit appropriate.

Any exit credit payable may be subject to a maximum of the
actual employer contributions paid into the Fund.

As detailed above, the Fund Actuary may adopt differing
approaches depending on the specific details surrounding the
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calculating the cessation position WiII be on a full cessation basis

upless i &_shown  that the er employer in.the
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the future. If the administering authorlty is satisfied that there is

another employer willing to take on responsibility for the






