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iﬂ‘x seutive ¢ umma?y

| have carried out an actuarial valuation of the London Borough of Lewisham Pension Fund {'the Fund’) as at 31
March 2010. The resulis are presented in this report and are briefly summarised betow.

Funding position '
The table below summarises the financial posmcn of the Fund at 31 March 2010 in respect of beneiits earned

by members up to this date.

Pas ice Liabililies o o490
Market Value of Assets - : 715
Surplus / (Deficit) ) _(234)
Funding Level ) : 75.4% .

The results show that the 'E'und had not met its objective of holding sufficient assets fo meet the estimétecf
current cost of past service benefits at 31 March 2010. The funding level has fallen from 87.4% at the previous
valuation at 31 March 2007 to 75.4% at this vaiuation. This has resulted in the deficit increasing from £108m at

31 March 2007 fo £234m at 31 March 2010.

" The deteriora.tlon of the funding position reflects the adverse conditions which the Fund has had to contend with
since the previous valuation. ir} particular, investment returns for the three years to 31 March 2010 were
significantly pocrer than anticipated.

ontﬂbutmn rates
The table below summarises the average empEoyer comnbutlon rate that would be required, based on this

iriennial valuation.

Past Sendce Adjustmenf {20 year spread)
Total (Common) Contribution Rate

The common contribution rate for the whole Fund at 31 March 2010 is 27.6% of pay. This comprises the
anticipated cost of new benefits being earned by members in future (17. 7%) plus the additional contributions
required fo repay the deficit over a 20 year period (9. 9%) These rates are in addition to the contributions that

will be made by members

The common contribution rate is a theoretical figure — an average across the whole Fund. In practice, each
employer that participates in the Fund has its own underlying funding pesition and circumstances, giving rise o
its own contribution rate requirement. Accordingly, an adjustment to the common rate has been determined for
gach employer. The minimum coniributions to be paid by each employer from 1 April 2011 to 31 March 2014
are shown In the Rates and Adjustment Ceriificate in Appendix H,
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Assumptions .

The results shown above make a prudent allowance for the expectation that the Fund’s equity-type investments
will outperform gilts/bonds over the long term — the latter beirig in theory a closer match to the Fund’s liabilities,
if we were to make no allowance for this anticipated outperformance, | estimate that the funding level at 31
March 2010 would be 57%, the deficit £547m and the comon contribution rate 52.7%. ‘

My calculations explicitly allow for the change in benefit indexation from RPI to CP1, as énnounced'in the
Emergency Budget of June 2010. Na allowance has been made for the possible effect on the Fund of the
outcomes of Lord Hutton's review of public sector pensions as these are still uncertain at the time of writing.

The results of the valuation are highly sensitive to the actuaria! assumptions | have made about the future. If

actual future demographic and economic experience does hot match these assumptions, the financial position

of the Fund could Improve or deteriorate materially. This is precisely why the position of the Fund is monitored
viaregular valuations.

_//’7//”"“ |

Peter Summ§YS
Fellow of the Institute and Faculty of Actuaries
For and on behalf of Hymans Robertson LLP

29 March 2011
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ntroduction

| have carried out an actuarial valuation of the London Borough of Lewisham Pension Fund as at 31 March
2010. This is my report to London Borough of Lewisham (‘the Administering Authority’) on the results of the

valuation.

Purpose
“The main purposes of this valuation are:

o to assess the extent to which the Administering Authorily's ﬁmding objectives were met at 31 March
2010 - o
o to identify the future contributions payable by the employers that participate in the Fund in order to mest
- the Administering Authority’s funding objectives;

¢ to enable completion of all relevant certificates and statements in commection with all relevant regulatio‘rﬁs;

o to corﬁment on the main risks to the Fund that may résult In future volatility in the funding position or to
employers' contributions. : ‘

Scope

This report is provided solely for the purpose of the Administering Authority to consider the management of the
Fund and, in particular, to fulfit their and my statutory obligations. It should not be used for any other purpose
(e.g. for accounting purposes under FRS17 / IAS12 or termination valuations under Regulation 38 of the
Administration Regulations). 1t should not be released or otherwise disclosed to any third party except as
required by law or with my prior written consent, in which case it should ba released in its entirety. This report
can be passed to the Fund's employers for the purpose of providing information on the fund;ng position at 31

March 2010.

Hymans Robertson LLP accepts no lability to any other party unless we have expressly-accepted such liability.

Reliances and limitations
This valuation report complies with all of the relevant reguiations and professional standards as set out in

Appendle

The figures in this report are based on our understanding of the benefit structure of the LGPS as at 31 March
2010. Details of this are provided in Appendix 8.

The results of the valuation are dependent on the quality of the data provided to us by the Administering
Authority for the specific purpose of this valuation. | am satisfied that the data provided was fit for the purposes

of this valuation. This data is summarised in Appendix C.
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Abhout the Fund

The Fund is part of the Local Government Pension Scheme (LGPS) and is a multi-employer defined benefit
pension scheme. |t is contracted out of thve State Second Pension. ‘

_ Funding Strategy Staiement
The Administering Authority prepares a Funding Strategy Statement (FSS) In respect of the Fund, in
- collaboration with me (the Fund's actuary) and after consultation with the Fund’s employers and investment

“adviser,

Funding objectives
The objectives of the Fund's fundmg pollcy are broadly as follows:

o to ensure the fong-term solvency of the Fund as a whoie and of the share of the Fund attrlbutabte fo each
individual employer;

° to ensure that sufficient funds are available fo meet all benefits as they fall due for payme_nt;

° not to restrain unnecessarily the investment strategy of the Fund, so that the Administering Authority can
seek to maximise mvestment returns (and hence mmlmlse the cost of the benefi ts) for an appropriate

level of risk;
° to help employere recognise and manage pension liabilities as they accrue;

o to mamm;se the degree of shori-term change in the level of each employer's contributions where the
Admlmstermg Authority consrders it reasonable to do so;
‘o to use reasonable measures to reduce the risk to other emp!oyers and ultlmately to the Councs! Tax payer
from an employer defauiting on its pension obligations;

° to address the different characteristics of the disparate employers or groups of employers to the extent
that this is'practical and cos’t effective.

What are the Fund’s liabilities?

The Fund's fiabilities are essentially the benefits promised to Fund members (past and current contnhutors) and,
upon their death, any benefits promisad to thelr dependants This valuation places a current or present value on
these liabilities in order to arrive at an estimated cost at the valuation date

ftis Important to re_ahse that the results of this valuation can only ever be an estimate. The actual cost of
providing members’ benefits is not known in advance, as it will be influenced by future events which are

uncertain,
The final cost of members’ benefits will depend on three main factors;

()  The benefits promised to members.

The Fund provides pensions and other benefits to members and their beﬁef ciaries. The benef ts in force
on the valuation date are set out in the following pieces of legislation and any relevant amending

Ieglslaiton

@ The Local Government Pension Scheme (Benefits, Membership.and Contrlbuttons) Regulatlons
2007 (the “Benefits Regulations”)
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° The Local Government Pension Scheme (Administration) Regulations 2008 {the “Admin_isiration
Regulations”)

o The Local Government Pension Scheme {Transitjonal Provisions) Regulations 2008 (the
“Transitional Regulations™)

These benefits are common to afl employers participating in the Fund.

The benefits and member contributions payable by and to the LGPS respectively were amended with
effect from 1 April 2008. The results presanted i this valuatton report make full allowance for these

" changes.

There are a small number of discretionary powers that may be exercised by the Administering Authority

- or by individual employers. With the exception of an employer’s power to augment a member's benefits or
{0 allow a member to receive thelr benefits eardier than planned without reduction (e.g. upon early
retirement) | would not expect the exercise of these powers to have a material effect on-the valuation
resulis. In any event, | would expect additional employer payments, in addition fo the employer
contributions set out in the rates and adjustments cerlificate, to be made in respect of such events unless

agreed otherwise.

(Ei) The profi!e of the membership.

The profi le of the members {e.g. their pens:onable pay, age, sex and category) affects how much their
future benefits will ultimately cost the Fund.

The cost of the benefits is expressed as a percentage of the pensionable pay of employee members. As
the proportian of pensioner and deferréd members increases relative to employee members so the
contribution rate {as a percentage of pay) becomes more sensitive to the funding position and not simply
the cost of new benefits being earned by members in future. A summary of the data at this and the -
previous valuation is given in Appendix C.

{iif} The level of benefits paid, when they will come Into payment and how long they will be paid for.

All of these factors depend on future experience, such as when members will retire and how. long they wil
live for after retiremant. in assessing the anticipated cost of members’ benefits, | need fo make
assumptions about this fulure experience. | explain these actuarial assumptions later in this repont.

" The purp_dse of the valuation is to assess how much the Fund needs to hold ‘no'w to pay those benefits, taking
account the above factors and its funding objectives.

What are the Fund's assets?

The Fund’s assets are invested by the Administering Authorily. The market value of assets at 31 March 2010
(excluding money purchase AVC funds) was £715m, as shown in the audited accounts for the Fund for the
period ending on 31 March 2010 that have been provided to me by the Admsmstenng Authoerity, No part of the
Fund was compr:sed of insurance policies at 31 March 201 0 ‘
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Funding metnod and assumptions

| have used a funding method and set of assumptions for this valuation that are consistent with the
Administering Authority’s funding objectives set out in its Funding Strategy Statement. The methodology and-
assumptions are described below, and in more detail in Appendix D and Appendix E respectively.

Funding method

For this valuation, as for the previous valuation, | have used a funding method which identifies separately the
estimated cost of members’ benefits in respect of scheme membership completed before 31 March 2010 (‘past
service’) and in respect of scheme membership expected to be completed after 31 March 2010 (future service).

Past service - _ . :

The method | have adopted compares the-assets (taken at market value) with the value placed on the Fund's
paét service liabilities (calculated using a market-based approach) at the valuation date. By maintaining a link to
the market in both cases, this helps ensure that the assets and liabilities are valued in a consistent manner. My
calcutation of the Fund's liabilities also explicitly allows for anticipated future pay. and pension increases.

The funding level is the value of the assets divided by the value of the past service liabilities. Where the funding
fevel is greater than 100% there is a surpius in the fund (i.e. where assets are greater than the value of the past
setrvice benefits). Where the funding level is less than 100% there is a shortfall (i.e. where the assets are lower
than the value of the past service benefi ts) The funding target i is to achieve a fundmg Eevel of 100% over a

specific penod

Future service -
To determine the contribution rate requ;red to cover the estimated cost of future service benefits, l have adopted

the following methods;

o For the Fund as a whole and for employers who will ¢ontinue to admit new enfrants to the Fund: the
“Projected Unit Method™. o

° For employers. who no longer admit new entrants fo the Fund: the "Attained Age Method".

'In both cases, an allowance for the antacnpateci future expenses of the Fund is added fo the calculated
coniribution rate. -

Tota! contribution rate ' :
The total contribution rate comprises the future service rate-plus any "past service adjustment”,

The past service adjustment is the additional employer contribution required fo bring the funding level back to ‘
100% over an agreed pertod if there is a deficit (converssly, a contribution reduction can apply If thereis a
surplus) The past service adjustment can be expressed as a monetary amount or as a percentage of the value

of the mambers' pensionable pay over the penod

Actuarial assumptions
In the actuarial valuation, | must use assumptions about the factors affecting the Fund's finances in the future.

Broadly speaking, our assumptions falf info two categories — financfal and demographic.
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Demographic assumptions typically try to forecast when exactly benefits will come into payment and what form
.these will take. For example, when members will retire {e.g. at their normal retirement age or earlier), how long
they will then survive and whether they will exch'ahge some of their pension for tax-free cash.

Financial assumptions typically fry to anticipate the size of these benelits. For example, how large members’
final salaries will be at retirement and how their pensions will increase over time. In addition,.the financial
assumptions also help us to estimate how much all these benefits will cost the Fund in today's money. -

Details of our recommended assumptions for this valuation are set out below.

Financial assumptions :
A summary of the ma;n financial assumptions adapted for the valuation of members benefits are shown beiow

AeHIMDNANE = 0
Price inflation {CP1)

arket xpectahon of [ong term future inflation ] 3.3% -
as measured by the difference between yislds
on fixed and index-linked Govemment bonds
at the valuation date, less 0.5% p.a.

Pay increases™ . -+ . |GPlplus 2.0% p.a. 5.3% 2.0%

"Gilt-hased” discount rate Yield on fixed interest (nominal) and index-linked (real) 4.5% " 1.2%
Gowemnment bonds ' ' ‘

Funding basis discount rate "Gilt-based” discount rate plus an Asset Oulperformance 6.1% 2.8%

Assumption of 1.6% p.a.

* 1% p.a. for the two years following the valuation, revert)hg to 5.3% p.a. therearter. Plus an aflowance for
promotional pay increases.

Discount rate
The funding valuation is effectively a budgeting exercsse to assess iha funds needed to meet the benefits as

they fall due. In order to place a current value on the future benefit payments from the Fund, | need to ‘discount

't'hese future.cashflows back to the valuation date at a suitabfe rate.

" Different valuations can be categorised by the approach taken to setting the discount rate. For example, under

the accounting standard FRS17, the discount rate is determined as the visld on AA-rated corporate bonds. By
comparison, a discontinuance valuation will likely use the yield on sujtably dated Governmant bonds. Fora
funding valuation such as this one, | have set the discount rate by taking into account the Fund's current and
expected future investmant strategy and, in particular, how this strategy is expacted to outperform the returns
from Government bonds over the fong term. | allow for this by applying an Asset Outperformance Assumption,
which is effectively a margin in excess of the yielfd available on Government bonds.

For the purposes of this valuation, | have adopted an Asset Outperformance Assumption of 1.6% p.a. This
results in a discount rate 6f 8.1% p.a.

The selection of an appropriate Asset Quiperformance Assumption is a matter of judgemen{, based on available

- evidence. Itis one way of measuring the degree of prudence in the funding strategy. [ believe that an Asset
- Outperformance Assumption of 1.6% p.a. is a prudent one for the purposes of this valuation. However, the

degree of risk inherent in the Fund’s investment strategy should always be considered as fully as possible when
setling out a funding strategy. '
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mode! the expected promotional pay awards based on each membear’'s age and class.

Price inﬁa‘don 1 penslon ncireases

The Chancellor of the Exchequer annolinced in his Emergency Budget on 22 June 2010 that the Consumer
Price Index (CPI) rather than the Retail Prices Index (RPI) wilt be the basis for future increases to publicsector
pensions in payment and in deferment. | have allowed for this in my valuation calculations as at 31 March 2010.

At the previous valuation, the assumption for RPl was derived from market data as the difference between the
yield on long-dated fixed interest and index-linked government bonds. At this valuation, | have adopted a simitar
approach. However, | have then adjusted this market-derived RPI rate downwards by 0.5% p.a. to derive the
assumption for CPI. The move to CPI has reduced the value placed on the Fund's liahllities by around £65.1m
and reduced the future service rale by around 1.3% of pay. :

Salary Increases
My long term assurnption for salary increases is RP1 plus 1.5% p.a. Thls trans!ates to CPl plus 2.0% p.a.

However, the Government has announced that pay for public sector employees will be frozen for a period of two
years, with a flat increase of £250 being applied o all those earning less than £21,000 p.a.. Although this “pay
freeze" does not officially apply to locat government employers, it has been suggested that they will be expected
to show similar restraint in respect of pay awards: Based on an analysis of the membership in LGPS funds, |
believe that the average expected increase in pensionable pay across all employers should be around 1% p.a.
for the next two years. | have set the salary increase assumption at this valuation fo 1% p.a. for the two years
following the valuation. After this point, the assumption will revert back to the long-term rate of CPI plus 2.0%

p.a,

Note that this assumption is mads in respect the general level of salary increases (e.g. as a result of inflation
and other macroeconomic factors). | have also made a separate allowance for expected pay rises granted in
the future as a result of members achieving promoticn. This assumption takes the form of a set of tables which

Longevity
The main demographic assumption to which the valuation resuits are most sensitive is that relating to the
langevity of the Fund's members. For this valuation, | have adopted assumptions which give the following,

sample average future fife expectancies for members:

12007 valuation longevity 20, 23.6 19.6 .
2010 waluation - baseline : 18.1 20.8 18.1 20.8
2010 waluation - improwements 22,9 25,7 21.0 23.8

Further details of the mortality assumpttons adopted for this valuation can be found in Appendix E.

Assets
| have taken the assets of the Fund into account at their market value as indicated in the audited accounts for

ihe period ended 31 March 2010

. Inmy opinion, the basis for pfacrng a value on members’ benefits is compatible with that for valuing the assets -

both are refated to market conditions at the valuation date
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Funding position at 31 March 2010.

The Administering Authority has prepared a Funding Strategy Statement which sets out its.funding objectives
for the Fund. In broad terms, the main funding’ objective is to hold sufficient assets in the Fund to meet the
assessed cost of members’ past service benefits and the main ‘contribution’ objectlve is to maintain a relatively
stable employer contribution rate. These objectives are potentiafly conflicting. :

Past service

In assessing the extent fo which the past service funding objective was met at the valuation date, | have used
the funding method and actuarial assumptions described In the previous section of this report. My results are
presented in the form of a 'funding level’. This is the ratio of the value of assets to the assessed cost of .
members' past service benefits (based on service accrued by members prior to the valuation date). A funding .
level of 100% would- correspond to the objective being met exactly. The table below compares the value of the
assets and liabilities at 31 March 2010.

PastService Position (Em)
Past Senice Liabilities
Employess - 362
Deferred Pensioners - 212
' . Pensioners 375
Total Liabilities ) : 949
Market Value of Assets ' 715 “
Surplus { {Deficit) . (234)
Funding Level 75.4%

The main funding objective was not met, There was a shortfall of assets to the assessed cost of members’
henefits of £234m. :

Future service

- I'have calculated the average long-term contribution rate that the Fund employers would need to pay to meet
the estimated cost of members’ benefits that will be earned after 31 March 2010 (the ‘future service contribution
rate’). Again, | have used the method and assuimptions set out in the previous section of this report. The
resulting contribution rate is that which should (if the actuarial assumptions about the future are borne out in -
practice) ensure that the Administering Authority's main future service funding objective is met. The table below
deta'i‘is this future service contribution rate:

Yalmat et it

Future service rate % of pay

Cost of new benefits earned in future 23.9%

Expenses : 0.6%

Total - 24.5%
Employee contribution rafe ' 8.8%

Fufure service rate {employer) 17.7%

Note that this future service contribution rate makes no allowancs for the £234m past service shortfall iy the
Fund described above. The employee contribution rate includes any Additional Voluntary Contnbuhons haing
paad by employees into the Fund as at 31 March 2010.
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The average future service rate for Fund employers is 17.7% of pensionable pay. This rate Is calculated at 31
March 2010 and, in theory, forms part of the total coniribution rate payab'le by.employers from 1 April 2011,
However, in practice, | have calculated a fufure service raté for each employar which is based on their particular
circumstances and their total contribution rates are based on this, rather than the average future service rate for

the Fund as a whole.

A coniparison of the results of this valuation and the previous one at 31 March 2007 is provided in Appendix F.
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Funding position: henq es since the orevious valuation

The previous formal actuarial valuation of tﬁe Fund was carried out with an effective date of 31 March 2007.
Sinpe then, there have heen _changes to the Fund and s membership and {o the economic environment in
which the Fund operates. Many of these changes have affected the valuation results and these are

summarised below.

Changes to the funding objective
There have been no major ¢changes to the funding ob;ect;ve

Changes to the Fund’s benefit struciure

The various changes to the benefit struclure of the LEPS that took effect from 1 April 2008 were detat[ed in the
previcus valuation report dated March 2008. As | had afready made an allowance for these changes inmy
valuation calculations at 31 March 2007, they are not respensmle for.the change In the funding position between

31 March 2007 and 31 March 2010,

Changes to the Fund’s membershfp

The Fund membership has changed since the prewous valuation, as new employee members have joined the
Fund and members have left the Fund, retired and died. Whilst membersh|p changes were anticipated at thé
previous valuation, the actual changes have inevitably not exactty matched the assumptions’ made at the

previous valuahon

- Changes to the Fund’s assets

The Fund's assets have been augmented by employer and employee contributions paid in and transfer vaiues
received. However, the assets have been depleted by retirement benefit payments, transfer values, refurids
paid and payment of administration and other expenses. Most importantly, Investment returns for the three
years to 31 March 2010 were much lower than anticipated. : |

Overall, the Fund's assets have fallen since the previous valuation'mainly due to the much poorer than ~
anticipaled mveslment returns. This has had an adverse impact on the fundmg position,

Ghanges to the estimated cost of the Fund's liabilities

Economic factors . .

The underlying bond yields that form the foundation of our discount rate assumption were the same at 31 March
2010 as they were at the previous valuation. However, my Asset Qutperformance Assumption has increased
from 1.3%p.a. to 1.6% p.a. As a result, the discount rate | have used fo estimate the cost of future benefit
payments is higher than that adopted at the prewous valuation. Taken in isolation; this would have a posifive

impact on the funding posmon

Beneﬁt payments themselves are linked to inflation — via pension increases and also salary increases. Market
axpectations of inflation, as measured by the Retail Prices Index (RPI}, have risen since the previous valuation.
However, this has been largely offset by the Government'’s pollcy to fink future pension Increases o the
Consumer Price Index (CPI) :

Rising price inflation is often acc'ompa.r'tied by rising salary inflation. However, salaries in the public sector are
under considerable pressure at present and many LGPS employee members are likely to receive much Jower
pay rises In the short term and | have made an allowance for this in my calculations.
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The overall effect of economic factors on the value of the Fund's liabilities at this valuation is a positive lmpaci of
around £45 miflion. '

Demoqeaph:c factors
The value placed on the Fund’s liabilities is also affected by when future benef ts are expected to come info
- payment and how long they are expected to be paid for. A key factor in this is the life expectancy of members.

The assumptions relating to the longevity of current and future penéioners have 'changéd since the previous
valuation, to reflect the recent experience of the Fund and other evidence published by the Actuarial Profession.

" Since the inirodqction éf the new LGPS many memhbers now have two tranches of pension-- namely'thét which
was accrued before and after 1 April 2008. In theory, these can be paid without reduction from two different
retirement ages. In practice, the member can only retire once and so both pensions are paid from a singte age.

In order to ensure that we are treating these accrued benef ts correctly in our valuation calculations, we are now
explicitly calculating the appropriate refirement age for'each member {rather than simply using the age prowded

in the membership data extract).

We have assumed that employees who joined before 1 October 2006 (and are subject to Rulle of 85 protections -
on their pre-April 2008 benefits) but reach age 60 after 31 March 2020 will, on average, draw all of the bensfits

at age 65.

Some of the other demographic aséumptions that we use have also changed since the previous valuationin
light of recent experience e.g. the predicted nature and amount of early leavers and ill health early retirements.

,The overall effect of changes in demographic factors has been to increase the value of the Fund’s liabilities.”

Other infiuenital svents

Contributions paid .
A number of employers have been paying contributions to reduce their respective deficits, This has had a

positive impact at this valuation. -

Early ratirements
. The cost of ill-health early retirement has been less than expected for the three years {o 31 March 201 0. This

has had a positive impact on the Fund.

' Summary of changes to the funding position
The chart below illustrates the factors that caused the funding posut:on to deterlorate between 31 March’ 2007

and 31 March 2010;
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Surplus / (deficit) at last valuation
Intereston surplus / (deficit)
Investment returns fess than expected
Salary Increases less than expécted
Pension Increases less than expected
Cantributions greater than cost of acerual
Hlhealtih retirement experlence

Early retirement expeflence
‘Withdrawal experfence

Pensloner mortality

Commutation experience

Change In mortality assumptian
Change in demographic assumptions
Change In satary growth assumption
Change In pension increase assumption

Changefn long term interest rates

. Change in asset autperformance assumption
Change in realsalary Increase assumption
Change from RPIto CPI

Other experience ltems

Surplus / (deficit) at this valuatior233,8 B

T t T

-250 -200 -150 -100 -50 0 50 100

Commenis onh some of the main items in this chart:

e Thereisan mterest cost of £17.7m. This is broadly three years of compound interest at 5.8%pa applied to
the previous valuation deficit of £105.6m.

o Investment returns bemg fower than expected since 2007 lead to a loss of £177.8m. This is roughly the
difference between the actual and expected three-year return (-24.3%) applied to the whole fund assets
from the previous valuation of £734m, with a further allowance made for cashflows during the period.

° The change in Aéset Outperformance Assumption gives rise to a decrease in the value placed on the
Fund's liablities of £45.5m. :

. The overall effect of the other changes in financial conditions between the previous valuation and this one
is broadly neutral. An increase in RP1 {our fraditional assumption for future pension increases) has been’
largely offset by the switch in benefit indexation to CPI following the Emergency Budget, Similarly, whilst
our fong-term salary growth-assumption has increased, this has been countered by the infroduction of
lower assumed increases in the next iwo years.

) The change in longevity assumptions has given rise to a loss of £72.2m. Sv_vitching from the assumptions

adopted at the 2007 valuation fo our new baseline mortality tables serves to reduce the value of the
Habiiities. Howsver, this is outwelghed by the effect of changes to the assumed level of future longevity

improvements.
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F-mploye mnrzmbu‘nm payable

Whole Fund '

The average future service rate for Fund employers is 17.7% of pensionable pay. This is the average fulure
contribution rate payable aver the long term by the Fund employers to meat the cost of benefits earned by
members after the valuation date. This reflects the Administering Authority’s funding objectives and is based on
the assumptions set out In this report.

The total {or “common”} contribution rate payable is the a‘)erage future service'raterfor Fund employers plus an '
additional amount to recover the deficit and bring the funding level back to 100% over a périqd of 20 years, as
set out i‘n the Funding Strategy Statement. This additional amount is referred to as the past service adjustment.

The common contribution rate based on the funding position as at 31 Ma{rch 2010 is detailed below:

Total confribution rate ) % of pay
Future senice rate 17.7%
Past Sendce Adjustment (20 year spread) ~ 9.9%
Total contribution rate o 27.6%

Individual employers .
The commbon contribution rate Is very much a theoretical figure for the Fund as a whole. In practlce each
employer in the Fund has its own underlying contribution rate based on:

o The future serwce rate that covers the cost of new benef ts being earned by that part:cufar employer‘s
membership after the valuation date. -

¢ The funding position.of that particular employer’s share of the Fund (i.e. their share of the Fund's surplus
or deficit and an assessment of an apprqpriate period of time over which the employer can eliminate this).

® Any mechanisms employed to promote the stability of that particular employer’s confribution rate. These
are agreed with the Administering Authority and may involve mechanisms such as phasing in any
changes in contribution rates over a number of years or pooling the valuation results of a number of
employers.

@ Any employers that have opted to implement a stabilised contribution rate, whereby any increases or
decreases fo the employer’s rate over an agreed period are curtailed. This can usually only be justified for
fong term, secure employers following a rigorous modelling exercise. Those employers that have opted
for this approach are listed below the Rates and Adjustments certificate in Appendix H.

All of these issues come together in a contribution rate strategy which is set out in general terms in‘the'Funqing
Strategy Statement. The contribution rates to be paid by individual employers from 1 April 2011 are set outin
the Rates and Adjustments Caeitificate in Appendix H. Note that these are the minimum contribution
requirernents for each empfoyer

Employers may make voluntary additional contributions to recover any shortfall over a shor{er period, sub;ect to
agreement with the Administering Authority and after receiving the relevant actuarial advice. ‘
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- Further sun{e should be pald {o the Fund by amployers to meet'.the capital costs of any unreduced early '
retirements, reduced early retirements before age 60 and/or augmentation (f.e. additional membership or
additional pensicn) using the methods and factors issued by me from time o time or as otherwise agreed.

In addition, payments may be required to be made fo the Fund by employers to mest the capital costs of any ll-
health retirements that exceed those alfowed for within my assumptions.

The contributions shown in the. Rates and Adjustment Certiﬁcate include expenses and the expected cost of
fump sum death benefits but axclude sarly retirement steain and augmentation costs which are payable by Fund

. employers in addition.

Summary of changes to the future service rate
" The chart below illustrates the factors that caused the fulure service rate to increase between 31 March 2007

and 31 March 2010

Future s:ervlce rate at last valuation
Change from RPIto CPI . -1.3%

Change in mortality assumption

Change In demographic assumptions
Change il_fsalary growih assumption

Change in penslon Increase assumption

ChangeIn long term Interest rates 0.0%

Change In asset outpesformance assumation
Change in shart term salary Increase assumption

Otherexperience items

E[17.7%]

Future service rate at this valuation

5.0% 0.0% ©5.0% 100% - 15.0% 20.0%

March 2011




Further recommendations

VYaluation frequency

Under the provisions of the LGPS regulations, the next formal valuation of the Fund is dueto be carried out as
at 31 March 2013. In light of the uncertainty of future financial conditions, | recommend that the financial
position of the Fund (and for individual employers in some cases) is manitored by means of interim funding

" reviews in the period up to this next formal valuation. This will give early warning of changes to funding

positions and possible contribution rate changes.

Investment s traéegy and risk management
I recommend that the Administering Authonty continues to regularly review its investment strategy and ongomg

risk management programme.

Mew employers joining the Fund :
Any new employers or admission bodies | jommg the Fund should be referfed to me as the Fund actuary for
indivicuat catculation as to the required fevel of contribution. They should also agree to pay the capital costs (as
a one-off lump sum payment) of any early retirements or augmentation based on my advice and using methods
and factors issued by the actuary from time to time, together with any additional contnbutxons that may be
required if their ill-health early retirement experience is worse than assumed.

Other iatters
* Any Admission Body who ceases to participate in the Fund should be referred to me in accordance wrth

Regutation 38 of the Administration Regutations,

Any bulk movement of scheme members;
. involving 10 or more scheme members being transferred from or to another LGPS fund, or
o - involving 2 or more scheme members being transférred,frcm or to a non-L.GPS pension arrangement

should be referred to me to consider the impact on the Fund.
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R; 1l assessment

The valuation results depend critically on the actuarial assumptions that are made about the future of the Fund.
If all of the assumptions made at this valuation were exactly borne out in practice then the results presented in
this document would represent the true cost of the Fund as it currently stands at 31 March 2010

However, no one can predict the future with certainty and it is unlikely that future experience will exactly match
all of our assumptions. The future therefore presents a variety of nsks to the Fund and these should be
consldered as part of the valuatlon process. : .

In part(cu!ar

° The main risks to the financial health of the Fund should be identif[ed

° Where possible, the financial significance of these risks should be quantified.
*  Consideration should bégiven as o how these risks can then e managed.

° These risks should then be monitored to assess whether any fisk managerent strategy is actual!y
workmg : .

This section Investigates the potential implications of the aéluariaji assumptions not being horne out in practice.

Set out below is a brief assessment of the main risks and their effect on the valuation results; beginning with a
look at the effect of changing the main assumptions and then focusing on two of the most SIQmF icant risks —
namely investment risk and longevity risk.

- Sensitivity of valuation resilis to changes in assumptions
The table below gives an indication of the sensntwﬁy of the valuation results to smaE! changes in some of the

maln assumptions used.

A e : :
Dlscount rate increases by 0.5% Rises by 6% Falls b??.‘éSm
Salary increases Increases by 0.5% Falls by 2% | Rises by £20m
Pension increases Increases by 0.5% “Falls by 4% Rises by £52m
Life expectancy " {increases by 1 year Falls by 1% Rises by £18m
Exchange of pensmn for tax free cash Increase take-up by 10% Rises by 1% Falls by £9m

This is not an exhaustive list of the assumptions used in the valuation. For example, changes to the assumed
.level of withdrawals and ilt health rétirements will also have an effect on the valuation results. However, the
table contains those assumptions that typically are of most interest and have the biggest impact. ’

Note that the table shows the effect of changes to each assumption in isolation. In reality, it is perféctly possible
for the experience of the Fund to deviate from our assumptions simultaneously and so the precise effect on the
funding position is therefore more complex.
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Investment visk

Valuation results at 31 March 2010 on a gitts hasis

The current investment strategy of the Fund includes a high proportion of equity- type assets (such as equities
and property). In the long term, it is expected that such assets will cutperform gilts, which are generally

~ considered to be a closer match to the future benefit ouiflows from the Fund. The scale of this cutperformance
is a matter of judgement based on available evidencs. in deriving the discount rate for the purposes of this
valuation, | have assumed that the assets held by the Fund will outperform index-linked gslts by 1.6% per
anrium. | consider this fo be a prudent assumption,

However, this outperformance cannot be guaranteed and the Administering Authority must consider the
implications of this on the funding position. The following chart summarises the effect on the valuation results if
no advance credit is taken for additiona outperformance above gilt returns {L.e. ifa g:lts basis’ was used to

value the liabilities).

Past Service Position . {£m)

Total Liabilities 1262

Market Value of Assets - . 715

Surplus / (Deficit). : : (547)

Funding Level . R 56.6%
Gonfribution rates - . ) % of pay

Future sendce rate 28.4%

Past Sendce Adjustment (20 year spread) 23.2%

Total contribution rate o - 52.7% '

On this basfs, the Administering' Autherity would need assets of some £1,262m to fully fund the liabilities at the
valuation date, Given the actua! market value of the Fund's assets, this would result in a funding shorifa[i of

£847m.

Hensitivity of valuation resulis to market conditions and investment _pen‘ormaﬁce

As the assets of the Fund are taken at their market value, volafility in investment performance can have an
immediate and tangible effect on the funding level and deficit. This is particulary relevant because the Fund is
invested predominantly in riskier assets such as equities.and equity-type investments {(e.g. property). A rise or
fall in the level of equity markets has a direct Impact on the financlal position of the Fund, which may seem

ohbvious.

Less obvious is the effect of antiéipated investment performance on the Fund's liabifities {and future éewice .
cost). Here it Is the returns avallable on government bonds that are of crucial importance, as the discount rate
that we use to place a valus on the Fund’s liabilities is based on gilt yields at the valuation date plus a margln of

1.8% p.a.
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The table below shows how the funding level (top), deficit (middle) and total- contribution rate {(boftom) would
vary if investment conditions at 31 March 2010 had been different. The level of the FTSE 100 Price index is
taken as a suitable proxy for asset performance whilst the index-linked g:!t yield is taken as a yardstick for the

valuation of liabilities.

79% 85% 90%
(1886) (138) (90)
24.3% | 22.2% | 20.1%
: 80% 85%
(188) (138)
25.7% | 23.6%
76%

The shaded box contains the results for this valuation. Note that this does not take account of the performance
of all asset classes held by the Fund (e.g. overseas equities, property, bonds, cash etc) but it does serve to
hlghllght in broad terms, the sens&hwty of the valuation results to investment condttlons at the valuafion date.

“Note that the scenarios illustrated above are by no means exhaustive, They shou!d not be taken as the Hmit of
how extreme future investment experience could be. The discount rate assumption adopted at this valuation is
expected to be appropriate over the long term. Short term volalility of equity markets does not invalidate this

assumption.

Longevity risk

The valuation results are also very sensitive to unexpected changes in fulure longevity. All else being equal if
longevity improves in the futre at a faster pace than allowed for in the valuafion assumptions, the funding level
wil} decline and the required employer contribution rates will increase.

Recent medical advances, changes in lifestyle and & greater awareness of health-related matters have resulted
in fife expectancy amongst pansion fund members improving in recent years at a faster pace than was originally
foreseen. It is unknown whether and to what extent such improvements will continue in the future.

"For the purposes of this valuation, we have selected assumptions that we believe make an appropriate.
allowance for future Emprovements in longevity, based on the actual experience of the Fund since the prewous

valuation. : _ .
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- The table below shows how the valua’uon resutts at 31 March 2010 are affected by adoptmg different tongewty
assumptions.

LIS_’OOT valuation longewvty
2010 valuation (baseline)

by e

7
_'291 0 valuation (further improvements) 73%
1 year exira longevity , : 70%

The shaded box contains the results for this valuation. This allows for a “cohort effect”. The cohort effect aliows
for a generation of people born betweer the two world wars whose life expectancy seems {o continue to
increase i.e, that generation continues to survive in farge numbers each year. A key question would be how
much longer we will continue to see this. "Current evidence suggests people are fiving 2 years-longer every
decade and this phenomenon presently shows no signs of slowing. The mortality assumptions adopted for fhis
valuation allow for people living arotnd 0.75 years longer per decade. We have not allowed for the potential fuil
improvemenfs in life expectancy af this valuation and have effectively adopted a ‘wait.and see” approach.

The “further lmprovements are a more cautious set of assumptions that make an allowance for the continuation
of recently observed high levels of improvement in life expectancy, arising from this "cohort effect”. The
assumptions adopted here result in people living around 1.5 years longer per decade over the long term.

The last row illustrates the sffect of assuming that members live for one year longer than these further
improvements imply. : "

Again, the rénge of assumptions shown here is by no means exhaustive and should not be considered as the
linits of how extreme future longewty experience could be. '

Other nsks ¢ consider

The table below summarises the effect that changes in some of the other valuation assumptions and risk factors
would have on the funding pos;t[on Note that these are probably unfikely to change in such a way that would
rank them as amongst the hlghest risks facmg the Fund and therefore the analysis is gualitative rather than
quantttanve .

erﬂle\,el of il health retirement T I _Deéreases T increagég-r
Greater leve of withdrawals increases Decreases
Rise in average age of employee members - Marginal effect Increases
Pay and price inflation higher than anticipated Decreases - Increasses
Members convert less pension to cash at retirement . .
than assumed Deacreases licreases
Changes to Regutations that make benefit package Decreases (if changes affect
maore fawurable to members - past sendce) Increases
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Managing the risks
Whilst there are certaln things, such as the performance of investment markets or the life expecfancy of
members, that are not directly within the control of the pension fund, that does not mean that nothing can be

~ done to understand the risks further and to mitigate their sffect. Although these risks are difficult {or impossible)

to eliminate, steps can be taken to manage them.

Ways in which some of these risks can be managed could be:-

° Set aside a specific reserve to act as a cushion against adverse future experience (possibly by selecting -
a set of actuarial assumptions at future valuations that are purposely more prudent).

° Take steps mtemally to monitor the decisions taken by members and empfoyers (e.g. relating to early fill
health retirements or salary increases) in a bid to curta:] any adverse impact on the Fund.

o Insure against specific risks, where such insurance is available {e.g. ifl heaith liability insurance).

e Pooling certain employers together at the valuation and then setling a single {pooled) contribution rate
that they wiil all pay. This can help to stabilise contribution rates (at the expense of cross-subsidy
belween the employers in the pool during the period between valuations).

° Carrying out a review of the fulure security of the Fund's employers (i.e. assessing the strength of
employer covenants). -
e Carrying out & bespoke analysis of the longevity of Fund members and monitor how this changes over -
time, so that the !ongev:ty assumptions af the Vaiuation match as closely as possible the experience of
. the Fund. _
° Undertake an‘asset-liabiiity modelling exercise thal investigates the effect on the Fund of thousands of
possible investment scenarios that may arise in the future. An assessment can then be made as to

whether long ferm, secure smployers in the Fund can stabilise their future contribution rates (thus
introducing more certainty into their future budgets) without jeopardising the long-term heafth of the Fund,

Adopting one or more of these measures can assist with the management of risk within the pension fund,
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Summary

| have carried out an actuarial valuation of the Loridon Borough of Lewisham Pension Fund {'the Fund’} as at 31
March 2010. The results are presented in this report and are briefly summarised below.

" Funding position
The table below summarises the financial position of the Fund at 31 March 2010in respect of benefits earned -
by members up to this date.

Past Sendce Liabilities ) . §49
Market Value of Assels o - © 715
Surplus / (Deficit)’ ' (234}
Funding Level ' ' 75.4%

The deterioration of the funding position reflects the adverse conditions which thé Fund has had to contend with
since the previous valuation. In particular, investment returns for the three years to 31 March 2010 were
significantly poorer than ant%cupated

Contribution rates
The table befow summarises the-average employer contrrbutlon rate that would be requlred based on this
friennial valuation.

} F uture Sendce Rate ‘ 17.7%
Past Senice Adjustment (20 year spread) 9.9%
Totat (Common) Contribution Rate 27.8%

The commeon contribution rate is a theoretical figure — an average across the whole Fund. In practice, each

employer that participates in the Fund has its own uriderlying funding position and circumstances, giving rise fo

its owry condribution rate requirement. Accordmgly an adjustment to the common rate has been determined for

each employer. The minimum confributions to be paad by each employer from 1 April 2011 to 31 March 2014
are shown in the Rates and Adjustment Certificate in Appendix H.

—77A

- Peter Sumimners
Fellow of the Institute and Facuity of Acluaries

29 March 2011
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Appa ’ads\A Reg u!fm{:m and professional ﬂt&ﬂgig}i’d
{ .

LGPS regulations
" This valuation is carrred out in accordance with regulation 36 of the Admmistratton Regulatlons which specifies

that the Administering Authority must obtain:

° an actuarial valuation of the assets and liabilities of the Fund as at 31 March 2010 and in every third year
“thereatter;

° a report by an actuary in respect of the valuation and
o a rates and adjustments certifi cate prepared by an actuary

Within the rates and adjustment certificate | am required to specify:

o the employ;ers' common contribution rate which, in my opinion, should be pald by aif employers 30 as to
ensure the Fund’s solvency,; and

o any individual adjustments (increases or decreases) to the conﬁmon contribution rate which, in my
opinion, are required by reason of any circumstances-peculiar o a pariicular employer,

which for this valuation apply for each year of the period of three yeais beginning with 1 April 2011,

Under the provisions of the Reguiaﬁo’ns ‘I am required to have reg‘ard to:

® the existing and pmspectlve liabilities of the Fund arising from circumstances common to all those bodies
' paﬂtcnpatmg in the Fund,

o the desirability of maintaining as nearly constant a common rate as possnble and
« the current version of the Administering Authority's funding strategy statement.

" Professional standards
" Guidance Note 8 (GN9)
. This report has been prepared in accordance with version 8.1 of the gu!dellnes 'GN9: Funding Defined Benefits:
- Presentation of Actuarial Advice’ published by the Board for Actuarial Standards. However the following '
aspects of GNS are not relevant to the LGPS and its funds in the current circumstances and | have therefore not

reported on them: -

¢ - . Paragraph 3.4.16 of GNQ requires the actuary to include the certification 'of'technfc;al provisicn in relation
" 1o a valuation under Part 3 of the Pensions Act 2004. As Part 3 of the Pensions Act 2004 does not apply

o the LGPS, this report does not comply with patagraph 3.4.1 6'0}‘ GN9; and

o Part 3.5 of GN9 requires the actuary to report on the value of the liabilities that would arise had the Fund
wound up on the valuation date (based on the cost of buying out the accrued benefits with insurance
policies). As the LGPS is a statutory scheme, there is no regulatory provision for scheme wind up and
the scheme members have a statutory right to their accrued benefits. Therefore the concept of solvency
on a buy-out basis does not apply to the Fund. Accordingly, this report does not comply with part 3.5 of

GN8S.

The prev:ous formal actuarial valuation was carried out as at 31 March 2007 by myself and the resutts were set
ouf in our repon dated 20 March 2008.
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Technical Actuarial Standards , o

Technical Actuarial Standards (TASs) are issued by the Board for Actuarial Standards and they set the standard
for certain ltems of actuarial work, in terms of the {ype. of information provided and the way it is communicated.
As your actuary, | must comply with !hese standards whan presenting the results of the triennial valuation.

This valuation report complies with the Technical Actuarial Standards on Reportmg (TAS R) and Data (TAS )
for the purpose of recording the resulis of the actuarial valuation at 31 March 2010 ’ .

In order to further ensure that the requirements of TAS R are met and in the interests of clarity, { have issued a
separate letter summarising the various pieces of advice that | have issued during this valuation process whsch
 have allowed you to make the necessary decisions on fundlng strategy ‘and contribution rates. ‘
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Appendix B

ummew of the F und’s benefits

The non-discretionary Fund henefits that | have taken into account in this valuation for active members are

summarised’ below

Normal | Age 65. Age 65.

refirement age )

{NRA) '

Earliest As per NRA (age 65).

Ezg%nﬁﬁ%ih Proteétions apply to active members in the scheme immediately prior to 1 October 2008
immediate who would have been entitled to immediate payment of unreduced benef ts prior to 85, due
unreduced fo:

henefits canbe
paid on voluntary
retirement

(a) having previously had an NRA of age 60 (or after age 80 on atfaining 25 years of
scheme membership}, due to being a member of the scheme immediately prior to 1 April
1998; or :

(b) having the potential to satisfy the rule of 85 prior to age 65 (if the sum of age (whole
years) and membership (whole years) is 85 or more).

The henefits relating to various segments of scheme membership are protected as follows,

which means their benefits are calculated based on the above definitions of earliest
refirement age in refation o these protected periods of scheme membership.

{a) A member born on 31 March 1956 or earlier — membershlp up to 31 March 2016 -
protected;,
(b} A member born betwaen 1 April 1956 and 31 March 1860 inclusive and who would

reach their Earliest Retirement Age by 31st March 2020 —~ Membership priorto 31 March
2008 fully protected and membership between 1 April 2008 and 31 March 2020 subject to

some protection (tapered),

(c) All other members in the scheme ummedlateiy prior to 1 October 2006 — membershlp up
to 31 March 2008 protected.

Member
contributions

Banded rates (6.5%-7.5%) dependi‘ng upon
level of full-time equivalent pay. This will
apply to all members formerly paying 8%.
Protected manual workers will be subject fo
transitional rates. A mechanism for sharing
any increased scheme costs betwéen
employers and scheme members may be

Officers - 6% of pensionable pay -

Manual Workers = 5% of pensionable pay
if has protected lower rates rights or 6% for
post 31 March 1998 entrants or former
entrants with no protected rights.

implemenied.
Pensionable pay | All salary, wages, fees and other payments in respect of the employment, excludmg non-
contractual overtime and some other specified amounts.
Some echeme members may be covered by special agreements.
Final pay” The pensioneb!e pay in the year up to the date of leainng the scheme. Alternative methods

used in some cases, e.g. where there has been a break in service ora drop in pensronab!e
pay. _

Period of scheme
| membership

"Total years and days of service during whach a member of the Fund. Additional periods
-| may be granted (e.g. transfers from other pension arrangements, augmentation, or from

Aprll 2008 the award of additional pension),
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Normal -
retirement
benefits at NRA

Annual Retirement Pension - 1/80th of final
pay for each year of scheme membership.

Lump Sum Retirement Grant - 3/80th of
final pay for each year of scheme
membership, Additional lump sum can be
pravided by commutation of pension
{within overriding limits) on a basis of £12
additional lump sum for each £1 of pensson
surrendered.

1

Scheme membership to 31 March 2008:

Annual Retirement Pension - 1/80th of final
pay for each year of scheme membership.

Lump Sum Retirement Grant - 3/80th of final
pay for each year of scheme membership,
Additional lump sum can be provided by

| commutation of pension (within overriding

limits) on & basis of £12 additional lump sum
for each £1 of pension surrendered.

Scheme membership from 1 April 2008:

Annual Retirement Penston - 1/80th of ﬁnal
pay for each year of scheme membiership.

Lu}np Sum Retiremént Grant — none excepi
by commutaticn of pension

QOption to
increase or
decrease
retirement {ump
sum benefit

At the time that benefits come into
payment, members have the option fo
exchange {‘commute’y some of the -
retiremant pension-into additional lump
sum, The terms for the conversion of
pension in to lump sum is £12 of lump sum
for every £1 of annual pensmn :
surrendered.

' Scheme membership to 31 March 2008:

_| At the time that benefits come into payment, -
‘members have the option to exchange

{‘commuta”). some of the refirement pension
into additional [ump sum. The terms for the
conversion of pensson' in to lump sum is £12
of fump sum for every £1 of annual pension
surrendered.

Scheme mambership from 1 Apri] 2008:

No autematic {ump sum. Any lump sum is to
be provided by commutation of pension. The
terms for the conversion of pension in to lump
sum [s £12 of lump sum for every £1 of
annual pension surrendered ' ,

Voluntary early
refirement
benefits (non ill-
health)

" Gn retirement after age 60 a pension and lump sum based on actual scheme membership

completed may he pald, subject to reduction on account of early payment in-some
circumstances {in accordance with ERA protections).

Employer’s
consent early
retirement
benefits (non ili-
health)

On retirement after age 50 with employer's
consent a pension and lump sum based on
actual scheme membership completed
may be paid.

Benefits paid onl redundancy or efficiency
grounds are pald with no actuarial
reduction.

Otherwise, henefils are subject to

‘reductian on account of early payment,

unless this is waived by the employer.

On retirement after age 55 with employer’s

consent a pension and lump sum based on

actual scheme membership complated may
be paid.

Benefits paid on redundancy or efficiency
grounds are pald with no actuarial reduction.

Otherwise, benefits are subject to reduction
on account of early payment, unless this i is
waweci hy the employer,

Active members.in the scheme immediately
prior to 1 April 2008 who leave beifore 31
March 2010 have a protected earliest

| retirement age of 80.
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llI-health benefits

In the event of premature retirement due to | in'the event of premature retirement due to

_permanent ill-health or incapacity, an - .| permanent il-heatth or incapacity and a

immediate pension and lump sum are paid | reduced likelihood of obtaining gainful
based on actual scheme membership plus | employment {focal government or otherwise)
an enhancement perfod of scheme before age 65, an immediate pension and
membership. - | lump sum are paid based on actual schems

. e membership plus an enhancement period of
The enhancement period is dependent on - .scheme memb er's;hip._ 7

scheme membership at date of leaving

and is seldom more than 6 years 243 | The enhancement period is:

days. - | 25% of the period to age 65, if there js some
No reduction is applled due o early likelihood of obtaining gamful employment

payment. : . | prior to age 85; or

100% of the period to age 65, if there is no
fikelihood of obtaining gainful employment
prior to age 85.

No reduction fs apphed due to earEy payment.
A third tier, with no enhancement, is expected
‘| to apply in the event that there is.an -
immediate likelihood of gainful employment.

Flexible
retirement

| After 5th Aprit 2006, a member who has - | A member who has attained the age of 56

attained the age of 50, with his employer's | and who, with his employer's consent, -
consent, reduces the hours he works, or | reduces the hours he works, or the grade in
the grade in.which he is employed, he may | which he is employed, may make a request in
elect in writing to the appropriale writing to the appropriate administering
administering authority and such benefits | authority to receive all or part of his benefits |
may, with his employer's consent, be paid | under these Regulations, and the authority

to him notwithstanding that he has not '| may pay those benefits to him
retired from that emplayment. notwithstanding that he has not retired from
that employment,” )

Benefits are paid Immediately and subject
to actuarial reduction unless the reduction | Benefits are paid xmmediately and sub;ect to
is waived by the employer, actuarial reduction unfess the reduction i is
waived by the employer.

Pension
increases

Al pensmns in payment, deferred pensions and dependant s pensions other than benefits

arising from the payment of additional voluntary contributions are increased annuafly.
Pensions are increased partially under the Pensions (Increases) Act and partially in
accordance with statutory requirements (depending on the proport:ons relat:ng to pfe 83
GMP post 88 GMP and excess over GMP)
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'Death after
refirement’

A spouse’s or civil partner’s pension of one

“half of the’ member's pension (generally

post 1 April 1972 servics for widowers’
pension and post 6 April 1988 for civil
partners) is payable; plus

If the member dies within five years of -
retiring and before age 75 the balance of
five years' pension payments will be pald
in the form of a lump sum; plus

Children's pensions may also be payable.

A spouse’s, civil paitner's or nominated
cohabiting paririer's pension payable at a rate
of 1/160th of the member's total membership
multiplied by final pay (generally post 1 Apii
1872 service for widowers' pension and post
6 April 1988 for civil partners and nominatad
cohabhiting pariners) is payable; plus

if the member dies within ten years of retiring
and before age 75 the balance of ten years'
pension payments will be pald in the form of a
iump suny; pius

Children’s pensions may alsc be payable.

Death in service

A fump sum of two times final pay; plus

A spouse's or civil partner’s penslon of one
haif of the lll-health retirement pension that
would have been pald to the scheme
member if he had retired on the day of
death (generally post-t April 1972 service -
for widowers' pension and post 6 April

| 1988 for civil partners); plus

Children's pensions may also be payable.

A lump sum of three times final pay; plus

A spouse’s, clvil partner’s ot cohabiting
pariner's pension payable at a rate of 1/160th
of the member's fotal (augmented to age 85)
membershlp {generally post 1 Aprit 1972
service for widowers’ pension and post 6 April
1988 for civil partners and nominated: -
cohablting parlners) mumpl:ed by final pay,
plus

Children's pensaons may also he payable

options

Leaving service

{f the member has completed three monihs’ of More scheme membershlp, deferred

benefits with calculation and payment conditions similar to general retirement prowssons

or

A transfer payment to sither a new emp]oyers scheme or a suitable insurance pollcy,

equivalent In value to the deferred pension; or

{f the member has completed Jess than three months' scheme membershlp, a'refurn of the
member's contribufions with interest, less a State Scheme premium deduction and less tax

at the rate of 20%.

‘State pension
scheme

The Fund is confracted-out of the Staté Second Pension and the benefils payable to each
member are guaranteed to be not fess than those requ:red to enabie the Fund t6 be
contracted-out. .

- Note: Certain categories of members of the Fund are entitfed to benef ts that differ from those summansed

_above. .
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Discretionary benefits
The Regu[ailons give employers a number of dsscretaonary powers including:

L]

[

' the awards of periods of augmentation under LGPS Reguiatlons 1997 Regulation 52 (No fonger in eﬁect);

the payment of benefits an empioyer s consent prior to age 60 under Regulation 19;

~ the payment of benefi ts due to flexible retirement under Regulation 18;

not applying the suspension of spouses’ pensions on remarriage or cohabitation for members who retired
PRyl

before 1 April 1898;
the abifity to award additional pension under Regulation 13; and

the ability to award additional service under Regulation 12.

From 1 April 2008, the employer will also be able fo award additional pension.

The effect on benefits or contributions as a result of the use of these provisions prior to 1 April 2007 has been
allowed for In this valuation to the extent that this is reflected in the membership data provided. No allowance
has been made for the future use of discretionary powers. My assumptions do not anticipate any saving from
the suspension of spouses’ pension; to the extent that this continues, there will be a saving.
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Appe ,,ﬂd!}\ : Daia

This sectlon conhtains a summary of the membershlp investment and accounting data provided to me by the
Administering Authonty for the purposes of this valuation (the correspondmg membership and investment data

from the previous valuatson is atso shown for reference) _ Pea (Tany bosgod
\ o ¢ 5 \, 2 iv,). A ins P
e) &3, 6,99 080 - g‘ Sl A

Membership data - ‘whole fund
Em royee n

_____ 324 Do 12036 ¢y P onpy 442 | 15078
526 =3 Yt 786305/ 7 683 20,071
208 5,520 302 7,360
77 1,785 89 1,815

1,047 30,138 873 23,241
1,561 42,680 1,282 33,686
3,743 109,832 3,651 - 101,248
12 168 i 20 348
166 2,638 223 3,345
6 92 5 88
285 2,742 423 3,674
385 2,983 i 235 ] 2,372
1,842 18,891 1,640 15,081
2,686 27,514 2,547 24,908
6,429 . - 137,245 6,198 126,156

*aciual pay (not full-time equivatent)

The average age of employee members at 31 March 2010 was 51.2 and the average expected future werking
lifetime of employee members is 8.3 years. Both of these figures are weighted by liability. -

Deferred penstonere

The deferred pension shown includes revatuation up to and including that granted by the 2010 Pension Increase .
Crder. The average age of deferred pensioners at 31 March 2010 was 50.7 (this figure is weighted by liability}.
The figures above also include any “status 2° and “status 9° members at the valuation date,
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Cuirent pensioners, spouses and children

The average age of current pensioner members at 31 March 2010 (werghted by liability and exclud[ng spouses’,
cml partners’ and children’s pehsions in payment) was 66.3. :

Note that the membership numbers in the tab!e above refer to the number of records provided to us and so will
include an element of double- countmg in respect of any members who are in receipt (or potentlai]y in receipt of)

more than one benefit.

The chart below summarises the membership at this valuation and at the previous one.

100%
-90%
30%
70%
60%
50%
40%
30%
20%
10%
0%

2007

2010

# Pensioner

# Deferred

Emplo.yee
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data — Individual employers
=L ST
i L B LEWiSHAM 5,545 116,061 6,150 12,184 6,114 25,608
p CHRIST THE KING SIXTH FORM COLLEGE 45 1,084 15 E] ] 76
3 HABERDASHERS ASKES HATCHAM COLLEGE |47 7,548 [E] 2 3 4
4 TEWiSHAR HOMES 304 8,807 o7 427 54 {589
5 ST MATIHEWS AGADEMY 49 1,075 ] 1 ] 0
30 |{Hisidric Council liabiities 1 29 794 4 1 5 5
[ 81 |Historic Counch iakdifies 2 67 913 39 18 g 3
32 Hsiorc Council labiiities o _ 49 301 ) B 5 § -
33 Historic Council ligbilities 4 20 269 10 8 1 0
34 Historic Councll liabllities 5 37 618 8 6 2 3
50 INATONAL GAR PARKS x [ 8 70 3 i5
52 |EXCAUBUR TENANT MANAGEMENT T 36 0 0 0 0
53 PLUS 1 23 2 10 1 3
B4 |COMMUNITY INTERGATED GARE G 0 3 g 0 0
26 |HOUSING 21 ; 3 38 ] ) 3 B
57 |LEWISHAM NEXUS 7 5 3 5 0 0
56 JLEVASIHAM WAY YOUTH & COMMUNITY CENTRE] 7 T 1 3 [0
58 ICIRCLE 33 ] ] 10 41 ] &7
60 LEWISHAM PARK HOUSING ASSN 1 10 5] 9 3 T
61 |SAGE 2 74 i 3 G )
62 |CHEQUERS CONTRAGT SERVICES 0 0 3 1 4 2
63 LEWISHAN ELDERS RESOURCE CENTRE 0 0 0 0 2 11
6  |CIS SECURITIES N 3 57 ] [ 1 E
65 |WADE HONZONS 12 761 5 B [ ]
66 IPHOENX COMMUNITY HOUSING 66 7,021 F 4 3 46
G7  IINSPACE 24 832 7 § 2 8
68 IVl 0 ] T 4 0 0
89 1T DROWN & S0NS 9 255 ] 0 D 0
70 |QUALITY HEATING 4 118 ] [ 5 ]
71 |RSM BENTLEY JENNISON 3 118 0 [{] 0 ]
72 |BLENGEIM COP 1 33 0 0 0 ]
74 |BROOMLEIGH HOUSING 3 74 0 [1] [ )
Total 6,429 137,345 5,444 12,812 6,239 26,704

Assets at 31 Nlarch 2010
A summary of the Fund's assets (excluding members’ money purchase Additional Voluntary Contnbutaons) as

“at 31 March 2010 is as fol[ows
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. Note that, for the purposes of determining'the funding position at 31 March 2010, the asset value | have used
also includes the present value of expected future early retirement sfrain payments {amounting to £1.8m). A
brief comparison of the asset allocation of the Fund at this and the previous valuation is shown below:

26,505

78,203

g 0 0 0
1,108 1,351 1,523 3,980
7,714 9,355 9,728 26,797

0 0 0 0
4,832 - 3,384 7,017 15,233

2 8 2 12
37,814 40,603 48,508 - 124,525
23,616 24,977 26,833 75,428,
3,243 4,415 5,002 12,660
628 632 583 T 1,843

0 0 D 0

0 0 0 0

12 i 4 17
4,357 3,243 3,453 11,063
830 725 863 2,418
32,686 33,993 36,738 103,417
5,128 6,610 9,770 21,508

733,478 676,648 518,854 -
5,128 6,610 ,770 21,508
(62,959 (164,404} 186,519 {40,841)
676,648 - 518,854 716,143
£.6% Po242% ] 356% | -58%

Note that the figures above are based on the Fund accounts provided to me for the purposes of this valuation,
which were fully audited at the time of my valuation calculations. '
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Appendix D: Funding method

" Using the actuarial assumptions described earlier (and summarised in Appendix E} | have estimated the '
payments which will be made from the Fund thraughout the future'lifetimes of existing employee members,
deferred pensioners, pensioners and their dependants. | have then calculated the amount of money which, if
invested now, should be sufficient to meet all of these payments In future, assuming that future investment
returns are In line with the discount rate.  This amount is the estimated cost of members’ benefits. | have
calculated separately the estimated cost of benafils arising from scheme merhbership accrued by members A
before the vaiuatlon date {"past service’) and from scheme membershlp after the valuation date (future

service )

Past service funding position

| have compared the value of the assets with the estimated cost of members past service benefits (i.e. the past
service liabilities) at 31 March 2010. My calculation of the liabilities allows, for all expected futuro pay and
pension increases. The ratio of the asset value to the past service liabilities is known as the "funding level’, If
the funding level is more than 100% there is a ‘surplus’; if it is less than 100% there is a ‘shorifal’. '

Future service contribution rate

Whole fund and employers admiiting new entranis

| have calculated the estimated cost of benefits that will be earned by eXIStmg emptoyee members over the year

following 31 March 2010, alfowing for all expected future pay and pension Increases. This amount Is expressed
_as a percentage of the members’ pensaonable pay over the year following the valuanon date and is known as

the 'future service contrlbutlon rate’. :

This method of assessing the future contribution requirement is applied only to the Fund's membership at the

valuation date. If new enfrants are admitted to the Fund to the extent that the membership profile remains -

_ broadly unchanged (and if the actuarial assumptions are unchanged) then the future service contribution rate
assessed at futufe valuations should be reasonably stable. However, if the average age of employee members

rises (for example if few or no new entrants are admitted to the Fund), and if the actuanai assumptmns are

unchanged then the future serwce contnbutlon rate will increase.

This funding method is known‘ as the Projected Unit Method.

Employers not ‘1dmlttlng new entrants

| have calculated the estimated cost of benefits that will be earned by existing emp]oyee members over their © -
expected future working lifetime, allowing for all expected future pay and pension increases. This amount is
expressed as a percentage of the members’ pensionable salaries over ihe:r expected future working life and is

known as the 'future semce contnbutlon fafe’.

This method of assessing the future coniribution requirement is applied only to the Fund’s membership at the
'valuation date. |f no new enfranis are admitted to the Fund, so that the membership profite gradually ages, (and
if the actuarial assumptions are unchanged) then the contribution rate assessed at future vaEuat;ons should be.
reasonably stable, provided that any surplus or shortfall in the past service position is reflected.in the

contribution rate.

3

This funding meE_hod is known as the Attained Age Method.
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Future service contribution rate: all cases
Under each of the two methods described above fo calcu%ate the future service contr:butmn rate the estimated
- cost of any lump sum death in service benefits is separately assessed as the amount which is likely to be paid

out in an dverage year, based on the membership structure at the va%uat:on date.

The total ‘future service contribution rate’ is then the sum of the ‘Projected Unit Method’ rate or the 'Attained Age
Method' rate (whichever is appropriate to the-employer) plus the lump sum death benefit cost. His the rate at
which the Fund’s employers, together with the employee members, should contribute to the Fund to mest the
cost of members' benefits expected to arise from service after the valuation date. Employee members will be
contributing at fixed rates (albeit with various tiers). Therefore the employer future service contribution rate is
the total future service contribution rate less the member contribution rate. An addmon is then made fo cover

the expected future expenses of administering the Fund,
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Appendix E: Assumptions
f .

Financial assumptions

*Price inflation is CP! for 2010, previously RPI for 2007 ‘

**an allowance Is also made for promolional pay increases (see. 1abla below). Note that the agsumption at 31 March 2010 is aclually 1%

p.a. for 2010/11 and 2011/12, reverting lo 5.3% p.a. thereafter.

E@ng@w[y - baseling

0
S1NMA / SINFA

Lohgevity - improvements

Medium Cohort with 1% minimum
improvements

Various scaling factors have been applied to the mortaiity tables to reflect the predicted longevity for each class
“of member and their dependants. Full details of these are available on request.

Other demographic valuation assumptions

Retiremenis in ill health
Withdrawals

Farnily details

Comrmutation

Allowance has been Made for ili-heaith retirements before
Normal Pension Age (see table below).

Allowance has been made for withdrawajs from service (see

table below}.

* Avarying proportion of members are assumed to be married {or

have an adult dependant) at refirement ar on earlier death. For
exampls, at age 60 this is assumed fo be 90% for males and .
85% for females. Husbands are assumed to be 3 years older

- than wives,

Future pensioners are assumed to elect to exchange pension for
additional tax-free cash up to 25% of HMRC limits for service to
31 March 2008 and 63% of HMRC limits for service from 1 Apil
2008.
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The tables below show detalls of the assumpti‘ons actually used for specimen ages. The promotional pay scale
Is in addition to the allowance for general pay Inflation described above. For membership movements, the
figures represent the number of members per 1000 that are assumed to leave service within the following

twelve months. -

Withdrawals for members with lass than 2 years seﬁlice

20 202.89 337.82 - 20269 |+ 33782 192.26 257.03 192.26 267.03 371.81 743.21 26635 427.25
25 133.80 223145 133.89 223,15 129.33 179.63 12033 17963 24546 7. 480,02 17244 287.41
30 94.97 168,28 94.87 158.29 108,39 150.64 10832 150.54 174.11 3468.23 144.51 240.86
35 7419 123.66 7418 12365 93.48 129.84 93.48 129.84 126.01 27203 12464 207.74
40 59.7¢ 99.50 58.70 80.50 77.75 107.99 775 107.59 109.45 218,80 103,67 172,78
- 45 . 48,85 81.42 48.85 B1.42 84,00 89,80 64.00 88.80 89.56 178.12 8524 142.23
50 37.84 63.07 37.84 63.07 4877 67.74 4877 6774 69.37 138.75 B503 | 108.38
55 32.79 54.65 3279 54.65 37.59 6221 37.62 522t 6011 12023 50.12 B3.54
60 19.87 33,92 1087 33.12 17.47 2427 17.47 24.2¢ 35.43 72.58 23.29 38.82

25 9896 .| 16493 25.59 13277 95.59 13277 .| 18143 362,85 127.46 21243
30 70.20 11689 T2 116,9¢ 50.1% 111.27 80119 11127 128.69 257.39 0681 |- 17802
35 54.84 91.39 54.84 91.39 69.08 25.97 69,09 95.97 . 100.53 201.08 92,13 153.64
40 - 44.13 73.54 44,13 73.64 57.47 79.82 5747 79.82 80.50 161.79 76.62 i27.70
45 35.11 60.18 36,11 60.18 47.31 65.71 4731 85.71 66.20 13240 63.08 105,13
50 27.97 48.61 27.97 48,61 36,05 50.07. 36.056 50,07 51.28 j02.55 48.08 80.10
3 55 24249 40.39 24.24 40.39 27,78 38.52 27.78 38.59 44.43 £8.86 37.05 81,74
50 14.69 24.48 14,69 24,48 1291 17.84 12,91 17.84 20,93 53.85 17.22 28,70

20 0.00 0.00 70.00 0.00 0.00 0.00 000 | 0.00
TS 0.00 0.00 . 0.34 0.27 0.06 0.05 0.39 0.31
30 0.08 0.05 0.55 0.44 0f1 .1 008 0.54 0.43
35 | 008 0.07 0.82 0.66 0.21 017 0.78 0.62
40 0.15 0.12 113 0.91 0.27 0.22 1.08 7T0.88
45 0.34 0.27 1.64 131 0.44 0.35 1.38 1.10
50 10.92 0.74 2.39 1.92 0.86 0.69 2.04 163
55 5.10 4.08 10.43 8.35 812 . 4.90 1037 | 829
80 20.92 16.73 40,67 32,54 2418 19.35 40.67 32.54
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i health retiremenis.— Tier 2

20 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
25 0.00 0.00 143 114 0.27 0.21 166 133

T30 ] oaer 021 232 186 | 045 036 | 230 184

S 036 0.29. 3.48 2.78 0.89 0.71 332 265"
40 0.62 0,50 482 3.86 1.16 0.93 459 3.67

45 1.43 114 6.96 5.57 1.87 1.50 587 469
50 4.97 3.98 12,89 10.31 4.64 371 | 1088 | 879
55 712 5.70 14.56 11.65 8.55 6.84 14.47. 11.58
60 407 3.26 7.91 6.33 4.7 3.76 7.91 6.33

It realth rettrements — Tier 3

i =
20 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
25 0.00 0.00 0.48 0.38 0.08 0.07 0.55 0.44
30 0.09 0.05 0.77 0.62 0.15 0.12 0.77 0.6
35 0.12 0.07 118 0.93 0.30 0.24 111 0.88
40 0.21 0.12 1.61 1.29 0.39 0.31 153 122
45 048 0.29 2.32 186 0.62 0.50 196 | . 156
B0 0.26 0.16 0.83 0.54 0.24 0.20 0.58 046 |
55 0.37 0.22 0.77 0.61 0.45 0.36 0.76 0.6
60 | 021 0.13 042 033 0.25 0.20 0.42 033 -
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Promotional salary scale

20 "100 100
25 116 100 100 118 105 100

R T3 100 ¢ 100 137 111 100 100

R 146 100 160 151 116 100 100

T 153 100 100 163 121 100 00
45 154 100 100 166 122 100 100
50 154 100 100 166 122 160 160
55 154 100 100 166 122 160 100
60 T 154 100 100 166 122 100 100
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Appendix F: Comparison of valuation results with 2007

The tables below summarise the valuation results for the Fund as a whole at this valuation and at the previous

valuation.

’Past Service Position

(£m) (Emy}
Past Senice Liabilities ,

Employees 355 362

Deferred Pensioners 175 212

Pensioners 310 375

Total Liabilities ' 840 949
Market Valus of Assets 734 715-
Surplus/ (Deficit) {106} {234}
Funding Level 87.4% 75.4%

Flture service rate

% of pay % of pay
Cost of new benefits earned in future 22.5% 23.9%
Expenses 0.5% 0.6%
Total : 23.1% 24.5%
Employee contribltion rate 8.7% 6.8%
Future service rate 16.4% 17.7%
JPast senice adjustment {20 year spread) 4.6% 9.9%
Total confribution rate 21.1% 27.6%
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Appendix G: Post-valuation events

‘Post-valuation events

These valuation results are effectively a snapshot of the Fund as at 31 March 2010. Since that date, various
avants have had an effect on the financial position of the Fund. Whjlst we have not explicitly altered the
valuation results to allow for these events (other than for the swilch from RPI to CPl-based pension increases) a
short discussion of these "post-valuation events” can stil be beneficial in understanding likelihood of meetmg '
the various funding objectives.

Investment conditions since 31 March 2010
In the period since the valuation date, Investment markets moved in ’:he foilow;ng manner:

° equity markets have risen slightly
° bond yields have fallen
«  anticipated price inflation has fallen

The table below compares the initial valuation results presented in this report with those that would have applied.
if our assumptions had been based on current market conditions (i.e. assumptions as at 31 January 2011).

Total Liabilities

Market Value of Assets
Surplus / (Deflcit)

"IFunding Level - 75.4% 77.5%
Confribution rates % of pay % of pay
Future sendce rate 17.7% ' 17.2%
Past sendice adjustment (20 year spread) 9.9% 9.5%
Total confribution rate . 27.6% 26.7%

Lord Hutton review of public sector pensions
© As you will be aware, the Government has set up an independent review of public sector pens:ons including the
LGPS, chaired by Lord Hutton. This review will look at issues such as affordability, falrness impact on mobifity
‘and plurality of current public service provision,

Ultimately, this review may or may not recommend changes to the LGPS. These could have far-reaching
effects on the Fund. However, at this point in time the possibilities are so wide-ranging that it would be
inappropriate to make any allowarnce for this in the results of this particular valuation. .If that situation changes.
then we will keep you informed of the likely impact of any- proposals from Lord Hutton on the Fund's ﬂnancual

~ position, as and when they arlse.
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Appendix H: Rates

In accordance with regulation 36(1) of the Adniiriistration Regulations | have made an assessment of the
contributions that should be paid into the Fund by participating employers for the period 1 April 2011 to 31
March 2014 in order to maintain the solvency of the Fund. .

The required minimum .contribution ratés are set ot in the table below,

Signature;

Date:

‘Name:

Qualiﬂcaﬂon:

© Firm:

29 March 2011
v Pefer S_umzﬁers . ‘
Fellow of the Institute and Faculty of Actﬁaries
Hymans Roberteon LLP
20 Waterloo Sireet
Glasgow

G26DB ..
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Staternent to the rates and adjusimer nis certificaie
The Common Rate of Contributian payable by each employing authority under regulation 36(4)(a) of the

Administration Regulations for the period 1 Aprn 2011 to 31 March 2014 is 27.6% of pensronable pay (as
defined in Appendix B).

Individual Adjustments are required under regulation 36(4)(b) of the Adminisiration Reguilations for the period 1
" Aprif 2011 to 31 March 2014 resulting in Minimum Total Contribution Rates expressed asa percentage of

pensmnabie pay are as sef out below;

d G1HD iy : 20 l 55
1 - |L B LEWISHAM 20.0% ] ) .21, 21.5%
52 IEXCALIBUR TENANT MANAGEMENT 20.0% ) 31,0% 21.5%
537 IPLUS - 20.0% . 21.0% 21.5%
56 |HOUSING 2t 20.0% ] 21.0% 21.5%
57 |LEWISHAM NEXUS 20.0% 21.0% 21.5%
758 [LEWISHAM WAY YOUTH & COMMUNITY CENTRE 20.0% . 21.0% 21.5%
60 JLEWISHAM PARK HOUSING ASSN 30.0% - . 21.0% 21.5%
81 ISAGE 20.0% 21.0% 21.6%
83 [UEWISHAM ELDERS RESOGURGE CENTRE 20.0% . 21.0% 21.6%
65 |WIDE HORIZONS 20.0% . 21.0% 6%
4 LEWISHAM HOMES . 1729 16.7% 16.7% 16.7%
3 HABERDASHERS ASKES HATCHAM COLLEGE 15.9% T 17.5% 77.5% 17.6%
2 CHRIST THE KING SIXTH FORM COLLEGE 20.7% 21.0% 21.0% 21.0%
5  |STIATIHEWS ACADEMY 16.5% 171% 17.1% 7%
50 NATIONAL CAR PARKS 21.4% 22.8% plus £32k | 22.8% plus £34% | 22,8% pius £36k
T84 {CIS SECURMES . - 19.4% 24.1% 367% 27.4%
86 |PHOENIX COMMUNITY HOUSING 20.1% 17.8% 17.1% 16.6%
67 |INSPACE ) 20.7% 19.5% 18.3% 17.1%
69 - [TBROWN & SON§ 24.3% 20.5% 185% 18.5%
70 IQUALITY HEATING 23.5% 32.3% 20.3% 18.3%
71 |RSM BENTLEY JENNISON ‘ 20.0% 23.5% 21.5% 19.5%
| 74 |BROOMLEIGH HOUSING 20.0% 95.5% 20.3% 18.3%

‘Further comments

H heaith liability insurance

Note that, if an employer has ill heatth !tablhty insurance in ptace with a suitable insurer and provides
satisfactory svidence to the administering authority, then their Minimum Total Contnbutlon Rate may be reduced

by their i insurance premlum for the period the insurance is in place.

Stabilisation
The following employers have had théir contribution rates stabilised followmg a separate modellmg exercise that

i carrled out on their behaEf

° AiE employers in the London Boroﬁgﬁ of Lewisham pool
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